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Introduction

The policies and procedures, as outlined in this handbook, have been compiled
to expedite the execution of our apostolic task. Each missionary should study
this handbook carefully, in addition to the Global Missions Policy as outlined in

Article XI of the General Constitution of the United Pentecostal Church
International.

Every effort has been made to answer the questions that are often encountered
in the administration of Global Missions. Providing clear communication will
facilitate harmony and teamwork.
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Abbreviations Summary

The following is a listing of acronyms that are typically used within the administration and operation of Global
Missions’ endeavors. Not all of them are used within this Policy Handbook, but they are included here as a
helpful reference tool.

AC
AFR
AGE
AIM
AM
ASI
CAC
COLA
DEA
DGMD
DO
D&O
DPE
DPP
DS
EGC
EME
FA
FP
FPM
FS
GATS
GB
GC
GD
GM

Area Coordinator

Africa Region

Advanced Global Educators
Associates In Missions

Associate Missionary

Asia Region

Central America and Caribbean Region
Cost of Living Adjustment

Director of Education and AIM
District Global Missions Director
Direct Offering

District & Office Report

District Paper Editor

Director of Promotion & Publications
District Superintendent

Executive Global Council

Europe and Middle East Region
Furlough Allowance

Faith Promise

Faith Promise Ministries

Field Superintendent

Global Association of Theological Studies
General Board

General Conference

General Director

Global Missions
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GMS
GMAC
GMB
GUTS
LDI
MK
MKM
MRF
NV
OMT
PAC
PFP
PIM
PS
RD
RMP
RQ
SAM
SB
SOM
UPC
UPCI
VGMA
VIP
WHQ

Global Missions Secretary

Global Missions Administrative Committee

Global Missions Board

Global University of Theological Studies
Leadership Development International
Missionary Kid

Missionary Kids Ministries

Ministers’ Retirement Fund

New Venture

Office Management Team

Pacific Region

Planning for Progress

Partners In Missions

Personal Support

Regional Director

Regional Missions Program

Requisition

South America Region

Service Bonus

School of Missions

United Pentecostal Church

United Pentecostal Church International
Veterans of Global Missions Association
Voluntary Increase Pledge Program
World Headquarters
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Mission Statement

The mission statement of Global Missions, United Pentecostal Church International shall be:

"To every tribe and nation
JESUS
send the message
train messengers
produce self-supporting
self-propagating
self-governing churches
establish fellowship in truth and holiness”

Missions Objectives

In the year 1945, two major Pentecostal organizations embracing the doctrine of the apostles united to form the
United Pentecostal Church. The purpose of this church as stated in the Forward of the United Pentecostal Church
International Manual is “to preach the gospel of Christ Jesus; to publish and distribute religious literature; to
establish new churches; to send forth missionaries; to perform any other duties connected with religious work, and
to help in any way possible to meet the needs of local churches.” The same document goes on to declare, “To this
end we now pledge our prayer, our faith, our life and love, our earthly means of support, and our time, in the fear
of God and for His glory alone.”

The objective of the United Pentecostal Church in organizing Global Missions is to proclaim the whole Gospel to the
whole world by sending forth God-called men and women in obedience to the Great Commission. “Go ye into all
the world and preach the gospel to every creature” (Mark 16:15). It is further “the purpose of the United
Pentecostal Church to seek out and to carry the Gospel to the whole world, and to help establish self-supporting,
self-governing and self-propagating national churches” (Article XI, Section 1, Paragraph 1, United Pentecostal
Church International General Constitution).

The ultimate goal and aim is the preparing of the church for the coming of Jesus Christ as His bride, “That he
might present it to himself a glorious church not having spot, or wrinkle, or any such thing; but that it should be
holy and without blemish” (Ephesians 5:27). To this end it is the absolute responsibility of this God-instituted body
to teach the oneness of the godhead in Jesus Christ, repentance from sin, water baptism in the name of the Lord
Jesus Christ for the remission of sin and the receiving of the gift of the Holy Ghost with the initial sign of speaking
with other tongues as the Spirit gives utterance. Thereafter it is the responsibility of the ministry to teach all
baptized believers that they must “follow peace with all men, and holiness, without which no man shall see the
Lord” (Hebrews 12:14).

It is imperative that every Global missionary of the United Pentecostal Church know and understand the objectives
of Global Missions. For this reason, these objectives are stated as follows:

1. To send forth God-called missionaries into all the world to preach the Gospel of the kingdom to every creature.
2. To train national workers and ministers that they might, in fulfillment of the Great Commission, be able to

evangelize and give leadership to the churches among their own people and in the missionary outreach to
other nations.
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3. To produce under God, self-supporting, self-propagating, and self-governing national churches in every country
according to the apostolic pattern.

4. To establish an international fellowship of the United Pentecostal Church. National churches shall be
encouraged to maintain the closest fraternal fellowship with the United Pentecostal Church International,
United States of America and Canada, and the United Pentecostal Church worldwide.

5. To create, by the power of the Word of God and the working of the Holy Spirit, a love for truth, peace and
holiness that will bind the church to the heart of God and produce the bride of Christ from among every nation,
tribe, and tongue in the whole world (Revelation 5:9).

Being aware of the human impossibility of the task, we put our trust in God, His power and His work, and seek to
establish a center of operations in every land from which national workers and ministers are sent forth. The
missionary must be aware of the fact that he alone cannot fully accomplish that which must be done; therefore, he
must pray and trust God to add to the church able nationals who will bring to completion the full evangelization of
each country and thereby the whole world.

Global Missions Funding

The funding of Global Missions will be the same as provided in the Manual of the United Pentecostal Church
International, Article XI, Section 11 Global Missions Support. In addition to this, Global Missions participates with
the United Pentecostal Church International Foundation and provides endowments for donor contributions. Global
Missions works in cooperation with the Stewardship Department in promoting wills and estate plans. For more
information, please contact the Stewardship Department or the Secretary of Global Missions.

International Articles of Faith

Preamble
We believe the Bible to be inspired of God; the infallible Word of God. "All scripture is given by inspiration of God,
and is profitable for doctrine, for reproof, for correction, for instruction in righteousness" (II Timothy 3:16).

The Bible is the only God-given authority which man possesses; therefore, all doctrine, faith, hope, and all
instruction for the church must be based upon, and harmonize with, the Bible. It is to be read and studied by all
men everywhere, and can only be clearly understood by those who are anointed by the Holy Spirit (I John 2:27).
"...no prophecy of the scripture is of any private interpretation. For the prophecy came not in old time by the will of
man: but Holy men of God spake as they were moved by the Holy Ghost" (II Peter 1:20-21).

Articles of Faith
The One True God — We believe in the one ever living, eternal God: infinite in power, Holy in nature, attributes
and purpose; and possessing absolute, indivisible deity. This one true God has revealed Himself as Father, through
His Son, in redemption; and as the Holy Spirit, by emanation. (I Corinthians 8:6; Ephesians 4:6; II Corinthians
5:19; Joel 2:28).

The Scripture does more than attempt to prove the existence of God; it asserts, assumes and declares that the
knowledge of God is universal. (Romans 1:19, 21, 28, 32; 2:15). God is invisible, incorporeal, without parts,
without body, and therefore free from all limitations. He is Spirit (John 4:24), and "...a spirit hath not flesh and
bones..." (Luke 24:39).

"...The first of all the commandments is, hear, O Israel; the Lord our God is one Lord" (Mark 12:29; Deuteronomy
6:4). "One God and Father of all, who is above all, and through all and in you all" (Ephesians 4:6).
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Before the incarnation, this one true God manifested Himself in diverse ways. In the incarnation, He manifests
Himself in the Son, who walked among men. As He works in the lives of believers, He manifests Himself as the
Holy Spirit.

The Son of God — The one true God, the Jehovah of the Old Testament, took upon Himself the form of man, and
as the Son of man, was born of the virgin Mary. As Paul says, "and without controversy great is the mystery of
Godliness: God was manifest in the flesh, justified in the Spirit, seen of angels, preached unto the Gentiles,
believed on in the world, received up into glory" (1 Timothy 3:16).

"He came unto His own, and His own received Him not" (John 1:11), This one true God was manifest in the flesh,
that is, in His Son Jesus Christ. "...God was in Christ, reconciling the world unto Himself, not imputing their
trespasses unto them..." (II Corinthians 5:19).

We believe that, "...in Him (Jesus) dwelleth all the fullness of the Godhead bodily" (Colossians 2:9). "For it pleased
the Father that in Him should all fullness dwell" (Colossians 1:19). Therefore, Jesus in His humanity was man; in
His deity was and is God. His flesh was the lamb, or the sacrifice of God. He is the only mediator between God and
man. "For there is one God, and one mediator between God and men, the man Christ Jesus" (I Timothy 2:5).

Jesus on His Father's side was divine, on His mother's side, human; Thus, He was known as the Son of God and
also the Son of man, or the God-man.

"For He hath put all things under His feet. But when He saith all things are put under Him, it is manifest that He is
excepted, which did put all things under Him" (I Corinthians 15:27). "And when all things shall be subdued unto
Him, then shall the Son also Himself be subject unto Him that put all things under Him, that God may be all in all"
(I Corinthians 15:28).

"I am Alpha and Omega, the beginning and the ending, saith the Lord, which is, and which was, and which is to
come, the Almighty" (Revelation 1:8).

The Name — God used different titles, such as "God Elohim," "God Almighty," "El Shaddai," "Jehovah," and
especially "Jehovah Lord," the redemptive name in the Old Testament.

"...unto us a child is born, unto us a son is given: ...and His name shall be called Wonderful Counselor, The Mighty
God, The Everlasting Father, The Prince of Peace" (Isaiah 9:6). This prophecy of Isaiah was fulfilled when the Son
of God was named, "And she shall bring forth a son, and thou shalt call His name Jesus: for He shall save His
people from their sins" (Matthew 1:21).

"Neither is there salvation in any other: for there is none other name under heaven given among men, whereby we
must be saved" (Acts 4:12).

Creation of Man and His Fall — In the beginning God created man innocent, pure and holy; but through the sin
of disobedience, Adam and Eve, the first of the human race fell from their holy state, and God banished them from
Eden. Hence by one man's disobedience, sin entered into the world (Genesis 1:27; Romans 3:23; 5:12).

Repentance and Conversion — Pardon and forgiveness of sins is obtained by genuine repentance, a confessing
and forsaking of sins. We are justified by faith in the Lord Jesus Christ (Romans 5:1). John the Baptist preached
repentance, Jesus proclaimed it, and the Apostles emphasized it to both Jews and Gentiles. (Acts 2:38; 11:18;
17:30).

The word “repentance” means a change of views and purpose, change of heart, change of mind, change of life
(and or) transformation, etc.

Jesus said, "...except ye repent, ye shall all likewise perish" (Luke 13:3). Luke 24:47 says, "And that repentance
and remission of sins should be preached in His name among all nations, beginning at Jerusalem."
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Water Baptism — The scriptural mode of baptism is immersion, and is only for those who have fully repented,
having turned from their sins and a love of the world. It should be administered by a duly authorized minister of
the Gospel, in obedience to the Word of God, and in the name of our Lord Jesus Christ, according to the Acts of
the Apostles 2:38; 8:16; 10:48; 19:5; thus obeying and fulfilling Matthew 28:19.

The Baptism of the Holy Spirit — John the Baptist, in Matthew 3:11, said, "...He shall baptize you with the Holy
Ghost, and with fire."

Jesus, in Acts 1:5, said, "...ye shall be baptized with the Holy Ghost not many days hence."

Luke tells us in Acts 2:4, "...they were all filled with the Holy Ghost, and began to speak with other tongues
(languages), as the Spirit gave them utterance."

The terms "baptize with the Holy Ghost and fire," "filled with the Holy Spirit," and the "gift of the Holy Ghost" are
synonymous terms used interchangeably in the Bible.

It is scriptural to expect all who receive the gift, filling, or baptism of the Holy Spirit to receive the same physical,
initial sign of speaking with other tongues.

The speaking with other tongues, as recorded in Acts 2:4; 10:46, and 19:6, and the gift of tongues, as explained in
I Corinthians, chapters 12 and 14, are the same in essence, but different in use and purpose.

The Lord, through the Prophet Joel, said, "...I will pour out my Spirit upon all flesh..." (Joel 2:28).

Peter, in explaining this phenomenal experience, said, "...having received of the Father the promise of the Holy
Ghost, He (Jesus) hath shed forth this which ye now see and hear" (Acts 2:33).

Further, "...the promise is unto you, and to your children, and to all that are afar off, even as many as the Lord our
God shall call" (Acts 2:39).

Fundamental Doctrine — The basic and fundamental doctrine of this organization shall be the Bible standard of
full salvation, which is repentance, baptism in water by immersion in the name of the Lord Jesus Christ for the
remission of sins, and the baptism of the Holy Ghost with the initial sign of speaking with other tongues as the
Spirit gives utterance.

We shall endeavor to keep the unity of the Spirit until we all come into the unity of the faith, at the same time
admonishing all brethren that they shall not contend for their different views to the disunity of the body.

Divine Healing — The first covenant that the Lord (Jehovah) made with the children of Israel after they were
brought out of Egypt was a covenant of healing. The Lord said, "...if thou wilt diligently hearken to the voice of the
Lord (Jehovah-Rapha, the Lord that healeth) thy God, and wilt do that which is right in His sight, and wilt give ear
to His commandments, and keep all His statutes, I will put none of these diseases upon thee, which I have brought
upon the Egyptians; for I am the Lord that healeth thee." (Exodus 15:26).

Our Lord Jesus Christ went about Galilee, preaching the Gospel of the Kingdom, and healing all manner of sickness
and disease among the people. (Matthew 4:23, 24).

“Jesus Christ the same yesterday, and today, and forever” (Hebrews 13:8). The vicarious suffering of the Lord
Jesus Christ paid not only for the salvation of our souls but also for the healing of our bodies. “"With his stripes we
are healed” (Isaiah 53:5). Matthew 8:17 reads, “Himself took our infirmities, and bare our sicknesses.” (See also I
Peter 2:24.) We see from this that divine healing for the body is in the atonement.

Jesus said of believers, “They shall lay hands on the sick, and they shall recover.” Later, James wrote in his epistle
to all the churches: “Is any sick among you? let him call for the elders of the church; and let them pray over him,
anointing him with oil in the name of the Lord: and the prayer of faith shall save the sick, and the Lord shall raise
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him up; and if he has committed sins, they shall be forgiven him. Confess your faults one to another, and pray one
for another, that ye may be healed. The effectual fervent prayer of a righteous man availeth much” (James 5:14-
16).

Sacrament or Communion — On the night of our Lord's betrayal, He ate the Passover supper with His Apostles,
after which He instituted the sacrament. "And He took bread, and gave thanks, and break it, and gave unto them,
saying, this is my body which is given for you: This do in remembrance of me. Likewise also the cup after supper,
saying, this cup is the New Testament in my blood, which is shed for you." (Luke 22:19-20).

Paul instructed the church how to observe it (I Corinthians 11:23-34). Thus was instituted the use of literal bread
and the fruit of the vine, which are partaken of, literally, as emblems of His broken body and shed blood. There is
also a spiritual significance and blessing in partaking of the sacrament.

Foot-Washing — When the Passover supper was ended, we read in John 13:4-5, "He riseth from supper, and laid
aside His garments; and took a towel, and girded Himself. After that He poureth water into a basin, and began to
wash the disciples' feet, and to wipe them with the towel wherewith He was girded." Jesus said, "If I then, your
Lord and Master, have washed your feet; ye also ought to wash one another's feet. For I have given you an
example, that ye should do as I have done to you" (John 13:14-15).

This first example was given by our Lord, and it is a divine institution. It is well to follow His example and wash one
another's feet; thus manifesting the spirit of humility.

Holiness — Godly living should characterize the life of every child of the Lord, and we should live according to the
pattern and example given in the Word of God. "For the grace of God that bringeth salvation hath appeared to all
men, teaching us that, denying ungodliness and worldly lusts, we should live soberly, righteously, and Godly, in
this present world" (Titus 2:11, 12). "For even hereunto were ye called: because Christ also suffered for us, leaving
us an example, that ye should follow His steps: who did no sin, neither was guile found in His mouth: who, when
He was reviled, reviled not again; when He suffered, He threatened not; but committed Himself to Him that
judgeth righteously" (I Peter 2:21-23).

"Follow peace with all men, and holiness, without which no man shall see the Lord" (Hebrews 12:14).

"But as He which hath called you is holy, so be ye holy in all manner of conversation; because it is written, be ye
holy; for I am holy. And if ye call on the Father, who without respect of persons judgeth according to every man's
work, pass the time of your sojourning here in fear: forasmuch as ye know that ye were not redeemed with
corruptible things, as silver and gold, from your vain conversation received by tradition from your fathers; but with
the precious blood of Christ, as of a lamb without blemish and without spot" (I Peter 1: 15-19).

We wholeheartedly disapprove of our people indulging in any activities which are not conducive to good Christianity
and godly living, such as theaters, dances, mixed bathing or swimming, women cutting their hair, make-up, any
apparel that immodestly exposes the body, all worldly sports and amusements, and unwholesome radio programs
and music. Furthermore, because of the display of all these evils on television, we disapprove of any of our people
having television sets in their homes. We admonish all of our people to refrain from any of these practices in the
interest of spiritual progress and the soon coming of the Lord for His church.

The Grace of God — "For the grace of God that bringeth salvation hath appeared to all men, teaching: us that,
denying ungodliness and worldly lusts, we should live soberly, righteously, and Godly, in this present world" (Titus
2:11, 12).

"For the law was given by Moses, but grace and truth came by Jesus Christ" (John 1:17).

“For by grace are ye saved through faith; and that not of yourselves; it is the gift of God: not of works lest any
man should boast” (Ephesians 2:8-9).
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A Christian must walk with God and keep himself in the love of God (Jude 21) and in the grace of God. When a
person transgresses and sins against God and does not repent, he will eventually be lost and cast into the lake of
fire. (See John 15:2, 6; II Peter 2:20-21.) Jude speaks of the backsliders of his day, and their reward. (See also
Hebrews 6:4-6.)

Restitution of All Things — We understand the scripture to teach the restitution of all things, which God hath
spoken by the mouth of all His holy prophets since the world began. (Acts 3:21). But we cannot find where the
devil, his angels, and all sinners are included. (See Revelation 20:10.)

Translation of Saints — We believe that the time is drawing near when our Lord shall appear; then the dead in
Christ shall arise, and we who are alive and remain shall be caught up with them to meet our Lord in the air. (I
Thessalonians 4:13-17; I Corinthians 15:51-54; Philippians 3:20-21).

Tithing — We believe tithing is God's financial plan to provide for His work, and has been since the days of
Abraham. Tithing came with faith under Abraham; Moses' law enjoined it, and Israel practiced it when she was
right with God; Jesus endorsed it (Matthew 23:23); and Paul said to lay by in store as God has prospered you. Do
not rob God of His portion, tithes and offerings. (Read Malachi 3.)

Second Coming of Jesus — That Jesus is coming again the second time in person, just as He went away, is
clearly set forth by the Lord Jesus Himself, and was preached and taught in the early Christian church by the
apostles; hence, the children of God today are earnestly, hopefully, looking forward to the glorious event. (Matthew
24; Acts 1:11; 3:19-21; I Corinthians 11:26; Philippians 3:20-21; I Thessalonians 4:14-17; Titus 2:13, 14.)

The Millennium — Moreover, we believe that the distress upon the earth is the "beginning of sorrows" and will
become more intense until there "shall be a time of trouble such as there never was since there was a nation even
to that same time" (Matthew 24:3-8; Daniel 12:1), and that period of "tribulation" will be followed by the dawn of a
better day on earth and that for a thousand years there shall be "peace on earth and good will toward men."
(Revelation 20:1-5; Isaiah 65:17-25; Matthew 5:5; Daniel 7:27; Micah 4:1-2; Hebrews 2:14; Romans 11:25-27.)

Final Judgment — When the thousand years are finished, there shall be a resurrection of all the dead, who will be
summoned before the great white throne for their final judgment, and all whose names are not found written in
the Book of Life shall be cast into the lake of fire, burning with brimstone, which God hath prepared for the Devil
and his angels, Satan himself being cast in first. (Matthew 25:41; Revelation 20:7-15; 21:8.)

Changes to the International Articles of Faith
The Global Missions Board has adopted the following policy for changes made to the International Articles of Faith:

Any amendment of the International Articles of Faith shall be submitted in writing to the Chairman of the
Resolutions Committee at least sixty (60) days prior to the next Global Council meeting, and it will require the
signatures of five Global Council delegates.

Any amendment of the International Articles of Faith shall require a unanimous vote of the Resolutions Committee
in order for it to be presented to the Global Council.

A two-thirds majority vote of the Global Council delegates present will be required to approve an amendment of
the International Articles of Faith.

In addition, all amendments affecting the International Articles of Faith edition shall be taken to the Conference of
every Global Council member organization to be voted on in compliance with the provisions of their constitution.
However, they must be ratified by a minimum of a two thirds majority of that organization's voting constituency in
session.

Further, said resolutions shall require two-thirds of the Global Council member organizations ratifying before they
can be implemented.
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Chapter Two

The
Administration
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The Administration of Global Missions

In order to properly relate to the work of Global Missions, it is important that every missionary understand the
responsibility assigned to those working in different levels of administration.

General Conference

The General Conference is the highest governing body of the United Pentecostal Church International. It has all
legislative authority and power. It establishes the bylaws and has the sole authority to change them. Global
Missions is charged to carry out the provisions of the Global Missions policy (Article XI, United Pentecostal Church
International General Constitution) as adopted by this governing body. The officials of Global Missions shall work
within these provisions. The General Conference elects the General Director of Global Missions and the Secretary of
Global Missions.

Board of General Presbyters

The Board of General Presbyters is the Executive Board of the United Pentecostal Church International when it is in
session and is therefore the highest executive body of the church, second only to the General Conference in power.
It is charged with the responsibility of the “general oversight of all activities of the organization, both spiritual and
material.” It is also responsible “to see that the business of the organization is carried out according to the
constitution.”

The Board of General Presbyters appoints all members of the Global Missions Board except the General Director of
Global Missions and Secretary of Global Missions. These appointments are subject to the ratification of the General
Conference. The Board of General Presbyters makes the appointments of the Regional Directors and Global
Missionaries upon recommendation of the Global Missions Board.

General Superintendent

The General Superintendent is the chief executive official of the organization. He is “the overseer of all general
work in cooperation with the General Board.” As such, he has the oversight of all divisions and is the general
coordinator of the organization under the General Conference, General Board and Executive Board. He is to be
recognized as superintendent of all facets of the body.

Global Missions Board

The Global Missions Board consists of the General Director of Global Missions, the Secretary of Global Missions, the
Director of Promotion, the Director of Education and Associates In Missions, (6) Regional Directors, eleven (11)
active pastors, and two District Global Missions Directors.

The Global Missions Board has the responsibility of carrying out the Global Missions endeavor of the United
Pentecostal Church International under the supervision of the General Conference and Executive Board. It is the
immediate governing body of Global Missions. It is therefore responsible for all international activity outside of the
United Pentecostal Church International in accordance with Global Missions policy (Article XI, United Pentecostal
Church International General Constitution).
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It examines candidates and makes recommendations for appointment to Global Missions service. For judicial policy
concerning Global Missions personnel, see the Judicial Procedures, United Pentecostal Church International Manual.

The Global Missions Board meets several times each year to review the status of Global Missions, deliberate, plan
and make decisions relative to major aspects of Global work.

Pastoral Global Missions Board Members

The pastoral Global Missions Board member is to represent their specific region to the Global Missions Board. They
are authorized to arrange meetings within their regions and represent Global Missions to camp meetings,
conferences, district board meetings and special meetings in cooperation with the District Global Missions Directors
and district boards. Pastoral members will make an annual report to the Global Missions Board of activities within
their respective regions.

In addition to these responsibilities, the pastoral board members will endeavor to reach the grass roots of the
United Pentecostal Church International in their respective regions in behalf of Global Missions and will provide
input and recommendations for their respective areas to the board.

Pastoral member bi-annual meetings and travel expenses within their respective regions will be financed as a part
of the annual budget of Global Missions.

Global Missions Administrative Committee

The Global Missions Administrative Committee consists of the General Director of Global Missions, the Secretary of
Global Missions, the Director of Promotion, the Director of Education and Associates In Missions, and the six
Regional Directors. This committee is authorized to act in all matters that do not specifically require action of the
Global Missions Board. Since all members of the Global Missions Administrative Committee have offices at World
Headquarters, such authorization expedites decisions and provides committee counsel for the making of such
decisions. This relieves much of the detail work of the Global Missions Board. It also provides answers based on
committee decisions at the earliest possible moment without placing undue responsibility upon any one member of
the Global Missions executive staff. Minutes of the Global Missions Administrative Committee action are distributed
to the members of the Global Missions Board.

General Director of Global Missions

The General Director of Global Missions is elected by the General Conference and serves as the head of Global
Missions under the supervision of the Global Missions Board. He is chairman of the Global Missions Board, a
member of the Board of General Presbyters and the Executive Board of the United Pentecostal Church
International. Inasmuch as Global Missions is part of the United Pentecostal Church International, it is his
responsibility to work in harmony with the General Superintendent and all other division heads.

As the chief executive of Global Missions, he is responsible for giving spiritual and organizational leadership. This
includes approving the projected allocation of all missionary funds and coordinating the work of the total Global
Missions aspect of the general organization. In order to fully carry out these duties, he shall be kept fully informed
of every facet of the international endeavor.

Secretary of Global Missions

The Secretary of Global Missions is elected by the General Conference and serves as the Secretary for the Global
Missions Board. He is to keep records of all decisions of the Global Missions Board and send a copy of such minutes
to the General Superintendent, General Secretary, the two Assistant General Superintendents and the Global
Missions Board following each meeting.

It is his assigned duty to oversee all financial records and supervise the disbursing of all Global Missions funds. This
includes the oversight of financial records, correspondence, and receipt of funds; correspondence from the
missionaries on the field; the disbursement of funds as authorized by policy, the General Director of Global
Missions, the Global Missions Board, and/or the Global Missions Administrative Committee; preparation of

22



Revised May | 2019

necessary documents; the processing of Intermediate and Career Missionary applications; and such other duties as
may accrue to the Secretary of Global Missions.

Director of Promotion

The Director of Promotion is recommended by the Global Missions Board, appointed by the Board of General
Presbyters and ratified by the General Conference. He is responsible for maintaining the proper flow of information
to the home constituency in order to keep it challenged and involved in its responsibility toward fulfillment of the
Great Commission. His duties include the coordination of deputation ministry and missionary conferences; the
promotion of the Partners in Mission program; coordination of all Global Missions General Conference activities;
serving as coordinator between Global Missions and District Global Missions Directors. In addition he shall have
oversight of these phases in North America, printed publications such as Onsite, Focal Points, and the Missionary
Map, oversight of the website, and occasional onsite assistance to the missionaries and other activities as might
relate to these areas of missions concern.

Director of Education and Associates in Missions

The Director of Education and Associates In Missions is recommended by the Global Missions Board, appointed by
the Board of General Presbyters and ratified by the General Conference. He is charged with the development and
implementation of training programs for nationals, Advanced Global Educators, Leadership Development
International, the ministry of the printed word both home and abroad, foreign radio broadcasting, the processing of
applications for and coordination of the Associates In Missions program, and the annual School of Missions. His
duties include the oversight of these phases in North America as represented in various publications and websites.
He will be involved in occasional onsite assistance to the missionaries and other activities as might relate to these
areas of missions concern.

Regional Directors

To more effectively and efficiently administrate and coordinate the growing work of Global Missions of the United
Pentecostal Church International, the Global Missions fields have been divided into six geographic regions as
follows:

Africa — excluding the countries bordering the Mediterranean Sea

Asia — including Sri Lanka, Taiwan, Japan and continental Asia excluding Malaysia and Singapore

Central America/Caribbean — including Mexico, Guyana, Suriname and French Guiana

Europe/Middle East - including countries of Africa bordering the Mediterranean Sea and the former USSR

countries of central and western Asia

5. Pacific — Malaysia, Singapore, Indonesia, Australia, New Zealand, Philippines and all other islands of the
Pacific excluding Japan and Taiwan

6. South America — continental South America excluding Guyana, Surinam and French Guiana

e

Upon recommendation of the Global Missions Board, six men are appointed by the Board of General Presbyters and
ratified by the General Conference to serve as Regional Directors over a respective region for four-year terms. By
virtue of appointment, Regional Directors will be supported through the Partners In Missions program as
missionaries as well as serving as executives within Global Missions.

The Regional Director shall fulfill his duties under the direction of the Global Missions Board and the General
Director of Global Missions. He shall represent his region to the Global Missions Board and General Director of
Global Missions by making regular reports and recommendations. By virtue of his responsibilities, he shall be a
voting member of the Global Missions Administrative Committee and the Global Missions Board. The Regional
Director shall represent his region and Global Missions to the constituency in North America through promotions
and publications. He shall act as a liaison between the Global Missions Board, the General Director of Global
Missions and the missionaries and national churches, as well as coordinate the personnel, activities and ministries
throughout his region. He shall work in cooperation with the missionaries and national leadership to establish
priorities in the region and to promote evangelism of the unreached nations and territories by surveying the needs,
contacts and possibilities for personnel to these areas. He shall seek qualified candidates for the region.
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Upon recommendation of the General Director of Global Missions, the Global Missions Board may appoint Area
Coordinators to assist the Regional Directors. A basic job description is given in Chapter Six.

Field Superintendents

Global Missions policy provides for the appointment of a Field Superintendent in every Global Missions field. The
Board of General Presbyters, upon the recommendation of the Global Missions Board, makes this appointment.

Missionary Field Superintendents are to supervise the work in their fields and make reports and recommendations
to their Regional Director and Global Missions as well as complete legal documents for the United Pentecostal
Church International (incorporated in the USA) as directed by the Global Missions Board. Other specific duties of
the missionary Field Superintendent are given in Chapter Six.

District Global Missions Directors

Each district in North America elects or appoints a minister to represent the Global Missions ministry to his district
brethren and churches. On the district level, he works under the direction of the District Superintendent and the
District board. At the national level, he receives direction from the office of the Director of Promotion. Global
Missions provides him with materials and information that he uses to promote the work of Global Missions.

The District Global Missions Director schedules missionaries into churches in his district at the direction of the
Director of Promotion.
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Organizational Chart

The following chart represents the organization of Global Missions.
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Appointments and Approval

The United Pentecostal Church International, through Global Missions and the Global Missions Board, seeks to
honor the lordship of Jesus Christ by recognizing His call upon the lives of those in its fellowship whom the Lord of
the harvest would assign to Global service. In order that the church may bear witness to this divine call and
properly recognize those so called, various procedures have been established for the processing of applications and
the issuing of appointment or approval for recognized Global service.

nes of Appointment and Approval
The status of appointment is given to those whom the church sends for long-term or short-term Global mission’s
service and to whom the church offers its spiritual and material support for personal subsistence and the
equipment necessary to carry out their ministry.

The status of appointment or endorsement applies to those persons (ministers or laymen) receiving positive
recognition from Global Missions with respect to a desire for involvement abroad in relationship to the missions
endeavor of the church. This term generally applies to those involved in brief assignments for a special ministry.
The status of appointment or endorsement is generally granted to those who go abroad on a self-sustaining basis
without any financial commitment from Global Missions.

The Global Missions Board will only recommend for Intermediate or Career Missionary appointment those who are
either citizens or legal residents of the United States or Canada.

Categories of Appointment
Five categories of appointment are provided for in the United Pentecostal Church International Global Missions
policy.

Career Missionary — A Career Missionary shall be an ordained minister with the full intention of a lifetime
commitment to a Global mission’s career. This level of appointment is for an indefinite period of time and may be
terminated by resignation, retirement, termination or death. Because it is anticipated this level of appointment is
long-term, financial provision is made for work funds, transportation needs, and amenities and benefits required of
and befitting such an appointment. Of necessity, this demands a relatively large Partners In Missions budget
requiring considerable deputation ministry.

Intermediate Missionary — The Intermediate Missionary shall be one who fulfills all the qualifications of a Career
Missionary except that they may hold general or local license. This level of appointment is for an indefinite period
of time and may be terminated by resignation, retirement, termination or death. This level of appointment should
be looked on as between the Associates In Mission appointment and Career Missionary status. It is strongly
recommended that applicants for Intermediate Missionary appointment, when possible, participate in the
Associates In Missions program as an entry level into missionary service. The Intermediate Missionary should plan
to serve a minimum of three years at this level on the field before applying for upgrade to Career Missionary
appointment. The Partners In Missions program will support Intermediate Missionaries, however, budgets will be
smaller than that of a Career Missionary.

The Intermediate Missionary budget will include housing, cost of living adjustment, health insurance, required

taxes, School of Missions travel allowance, and language study expenses. Other items such as shipping and
children’s education can be considered as possible special projects.
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Because the budget is smaller than Career Missionary status, less deputation ministry should be necessary. When
deemed appropriate, the Intermediate Missionary appointee may remain at this status. It is not required that
Intermediate Missionaries apply for Career appointment nor is such appointment assured. The General Board, on
the recommendation of the Global Missions Board, makes the decision for a change of appointment status from
Intermediate Missionary to Career Missionary.

Associate Missionary — In order to give recognition and status to dedicated and long-term AIM personnel we
establish a new level of AIM appointment called the Associate Missionary. The Associate Missionary will work under
the supervision of a resident missionary and regional director on a minimal budget while on location. To preserve
the "volunteer" status, the Associate Missionary will be appointed for one year with the option of requesting an
extension to serve additional time. The administration will come under the auspices of the AIM program with
approved participants not being considered employees of Global Missions.

Quialifications

AlMers (Associates in Missions) desiring to apply for Intermediate or Career Missionary status are encouraged to
apply for and serve on the Associate Missionary program.

To qualify for this level, the applicant must be a licensed minister, previously approved under the AIM program and
having served a minimum of one year on the field and be proven in the area of ministry in which he is called. He
must have a good report from each of the missionaries he has assisted. This report must be provided to the AIM
office in electronic format or in writing.

The Associate Missionary should serve a minimum of eight months on the field before proceeding with an
application for a higher level of appointment. It is expected that the Associate Missionary would remain on the
field while this application is in process.

Application

Prior to pursuing a change of status, the AIMer interested in the Associate Missionary level must first contact the
Regional director of the region in which he is serving and receive his approval. Once this approval is obtained, he
may request an upgrade application from the AIM office. This application will be added to the previously-approved
AIM file.

Procedure for Approval

The application must first have an electronic or hard copy recommendation of the missionaries with which he has
worked. Secondly, he must secure confirmation of the regional director's approval either by electronic
communication or hard copy. Thirdly, since he is a licensed minister, he must have the approval of his pastor
and/or district board. Fourthly, the AIMer must be interviewed and approved by GMAC and ratified by the Global
Missions Board.

In the case of a Nationalized church, a letter of invitation from the national leadership of the host country is
required.

Budget

Budgets will be determined by the Regional Director and resident missionary with whom the Associate Missionary is
assigned. This procedure will assure a fair and equitable budget. The annual approved budget will not exceed
$60,000.00. Disbursement of funds will be on an “available funds” basis.

The Associate Missionary will not be given a SFC vehicle, Ladies Ministries” appliances, COLA, retirement benefits or
other amenities provided to career and intermediate levels of appointment.
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Finances

Monies raised under the Associate Missionary program will be sent through the Global Missions office for
accounting purposes and administration. The normal financial assessment percentages will be deducted. Monies
will be disbursed to the Associate Missionary monthly, no later than the 15th of each month. No deficit spending
will be allowed in the program.

Raising Support

An approved Associate Missionary will propose fund-raising plans in documentation that accompanies the
application. Consideration will be given to the approved applicant to be presented in their district or region in
North America as well as normal methods of fundraising used by approved AlMers. The Associate Missionary may
request to be allowed to travel in his or her district or region of North America and that travel will be determined by
the District Global Missions Director, in conjunction with the District Board, who schedules or monitors missionary
travels in his district. Fundraising service opportunities will be determined by the District Global Missions Director
on a space-available basis. The Associate Missionary will pay a 10% booking fee for personal offerings received to
the District Global Missions Director to compensate scheduling or monitoring of services. Travel shall not exceed
three months in any two-year period of time.

Associates In Missions — An Associates In Missions applicant may be a minister or layman wanting to be
involved in missions work on a short-term basis. Generally, Associates In Missions applicants are appointed for two
to twelve months of service. Service may be extended with the approval of the Director of the Associates In
Missions program along with the Regional Director. Associates In Missions work under the supervision of
missionaries, a national leader or the Regional Director. Because of the short-term nature of this assignment, it is
befitting that participants are willing and able to render service without the amenities and benefits that
Intermediate or Career service provides.

Associated Ministers — Licensed ministers of the United Pentecostal Church interested in involvement overseas
on a continuing basis are encouraged to apply for an Associated Ministers appointment. If ministers are interested
in involvement of two months or more, they should make application for an Associates In Missions appointment.
Ministers planning involvement overseas of less than two months are encouraged to apply for an Associated
Ministers appointment. Please contact Global Missions for more information regarding Associated Ministers
appointments and to receive application forms. (See Chapter 11 for more information)

Global Missions Ministry Appointments

Regional Evangelism — A person appointed as a regional evangelist shall be a fully appointed missionary to a
specific region to do evangelism. When a missionary is granted approval by the Global Missions Board as a
Regional Evangelist, they must choose to reside in a country within their primary region. Place of residence shall be
determined by the General Director of Global Missions, Regional Director, Field Superintendent and missionary.
They shall have previous missionary and/or proven evangelistic ministry and shall work in the areas of evangelism,
crusades, ministerial seminars and short-term Bible school training programs. They shall work under the
supervision of the General Director of Global Missions and the Regional Director in cooperation with the Field
Superintendent and missionaries on location. The missionary job description is to be prepared by the Regional
Director in coordination with the missionary and must have the approval of the General Director of Global Missions.

International Evangelism — A person appointed as an international evangelist shall be a fully appointed
missionary worldwide to do evangelism. They shall have a proven ministry and shall be under the supervision of
the General Director of Global Missions and the Regional Director. His schedule will be coordinated with the
Regional Director, missionaries and national leaders involved. An annual proposal for involvement shall be
submitted to the Global Missions Administrative Committee by August for approval. An International Evangelist with
an approved North American residence will be allowed one week in North America for each month of service
overseas.
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Missionaries applying for International Evangelist appointment must choose a primary region and work under the
supervision of the Regional Director. Travel outside the primary region will be defined in the Job Description or by
an agreement between his Regional Director and the Regional Director of areas to be visited.

International Teaching Ministry — A person appointed to international teaching ministry shall be a fully
appointed missionary worldwide to do teaching. They shall have a proven ministry and shall be under the
supervision of the General Director of Global Missions, the Director of Education and the Regional Director of their
primary area. Travel outside the primary region will be defined in the Job Description or by an agreement between
the Director of Education, his Regional Director and the Regional Director of areas to be visited.

Furlough Replacements — A person appointed to furlough replacement ministry shall be a fully appointed
missionary worldwide to serve as furlough replacement for missionaries on furlough. They shall have a proven
ministry and shall work under the supervision of the General Director of Global Missions and the Regional Director
of the area of their assignment. The Job Description for furlough replacement missionaries will be agreed upon by
the Regional Director, General Director of Global Missions, supervising missionary and missionary.

United Pentecostal Church Ministers Living Abroad

Ministers of the United Pentecostal Church International desiring to live in Global fields on a self-sustaining basis
and to engage in ministry in those fields may seek for and be granted endorsement by Global Missions. This
constitutes an agreement between the minister, Global Missions, and the resident ministry that said minister will
work in harmony with the objectives of the United Pentecostal Church International and the missionary endeavors
of the desired field.

Any persons seeking endorsement and desiring to raise funds for support from outside of his own church should
refer to Article XI, Section 20, of the United Pentecostal Church International General Constitution for more specific
requirements.

A licensed minister going abroad for six months or longer shall transfer their ministerial license to the Global
Missions District. All ministerial work involving a minister of the United Pentecostal Church International taking
place outside of North America will come under the authority and jurisdiction of Global Missions.

Global Missionary Candidates

According to Article XI, Section 9, Paragraph 1, of the United Pentecostal Church International General
Constitution, prospective missionaries shall be thoroughly examined by the Global Missions Board, which shall be
governed in its selection and nomination of missionaries by the following requirements.

The candidate shall have the personal experience of full New Testament salvation according to our fundamental
doctrine (Acts 2:38), namely, repentance of sins, baptism in water by emersion in the name of the Lord Jesus
Christ for the remission of sins and the baptism of the Holy Ghost with the initial sign of speaking with other
tongues as the Spirit gives utterance. Said candidates shall believe this to be essential to salvation. They shall
believe, practice and teach the fundamental doctrine and the Articles of Faith of the United Pentecostal Church
International.

The candidate shall comply with Article XI, Section 9, Paragraph 1, of the United Pentecostal Church International
General Constitution and shall have a definite call to Global Missions work.

Missionary Agreement

In order to receive recommendation for appointment from the Global Missions Board and General Board, each
missionary shall sign the following agreement:
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Agreement of Global Service
I, , do hereby certify that I have carefully read the foregoing Global
Missions Policy, and that I am Wholeheartedly in favor of the principles and policy of the United Pentecostal Church
International as set forth in the Constitution and Bylaws of the organization.

I further certify that, by the grace of God, I shall do my best to live up to the high standards as set forth in the
Global Missions Policy and the Bylaws and Constitution of the United Pentecostal Church International; further, that
I will preach and teach only those doctrines which the organization endorses.

I shall work in peace and harmony with all ministers and missionaries and shall cooperate with all efforts of the
organization.

Inasmuch as our Lord and Savior, Jesus Christ, suffered, bled, and died for our sins, I am willing to suffer for His
name and shall consider it a privilege to endure hardship and self-denial, for His sake and a lost world, whenever
the call of service demands it.

I shall recognize the elected and appointed heads of Global Missions, and I hereby agree to abide, at all times, by
their decisions. I shall live a life of dependence upon God, receiving thankfully such support as Global Missions is
able to supply, knowing that the Lord shall supply all our needs.

I am going to the field with one supreme purpose to glorify Christ, to win souls for Him, and to hasten His coming.

Witnesses: (Signed)

(Signed)

Application Procedures

Those feeling the call of God upon their lives for Global Missions service, should address a letter to the Secretary of
Global Missions, United Pentecostal Church International, 36 Research Park Court, Weldon Spring, Missouri 63304,
and request an application. The following procedures will be followed.

Career and Intermediate Applications

A person desiring appointment as a Career or Intermediate Missionary shall complete an application form as
provided by Global Missions. Said application shall be returned to the Secretary of Global Missions for processing by
the Global Missions Board. Upon receipt of said application, the Secretary of Global Missions will:

1. Inform the candidate that they (if married, both husband and wife must attend the meeting) shall meet with
and receive the endorsement of their district board or the district from which the applicant came to Global
Missions if said applicant has already transferred their ministerial license to the Global Missions District. Upon
notification by Global Missions, it shall be the candidate’s responsibility to make the appointment with his
district board to secure its endorsement. District board recommendations regarding applicants shall be received
by Global Missions prior to the applicant’s meeting with the Global Missions Board.

2. Inform the candidate’s District Superintendent and District Secretary that he has made application for
missionary appointment. A questionnaire will be sent to the district to be used by the district board in its
examination of the candidate. The district board will be requested to meet with the candidate at its earliest
convenience to make its recommendation. It should be noted that if a candidate does not receive a positive
report from the district board, the application will not be processed further.

3. Send questionnaires to those listed as personal references, former officials, current District Global Missions

Director and such other persons as may be appropriate in order to secure their personal evaluation of the
candidate as a prospective missionary appointee.
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4. Request a report from a retail credit bureau.
5. Request a full background check for US citizens or the equivalent for citizens of other nations.

6. Solicit the written opinion of the Field Superintendent and Regional Director having oversight of the requested
field of appointment.

7. Give all acquired application material to the Global Missions Administrative Committee and Global Missions
Board for further processing.

Associates In Missions

A person desiring appointment under Associates In Missions shall complete an application as provided by Global
Missions. Said application shall be returned to Global Missions for processing and approval by the Global Missions
Administrative Committee. For more detailed application procedures, see Chapter Nine.

Appointment Procedure for Intermediate and Career

Missionaries

Personal Interview

When the processing of an application is complete, a member of the Global Missions Board may be sent for a
personal visit with the applicant. The representative of Global Missions will file an official written report of his
appraisal of the applicant that will become a part their file. Regional Directors should conduct a personal visit with
missionary applicants who are currently Associates In Missions overseas, or at least complete the personal visit
questionnaire if an actual visit is not possible or if the Regional Director has been with the applicant recently on the
field.

Applicant Proposed Job Description

Regional Directors should work with the applicant in preparing a proposed job description prior to an interview by
the Global Missions Board. The proposed job description should provide the Global Missions Board with general
information as to the duties of the applicant should they be appointed.

Interview by the Global Missions Board

If recommendations and reports are positive, the Global Missions Board will interview the candidate during a
regularly scheduled session. If married, both husband and wife must be present at the interview. The Global
Missions Board will review all pending applications to determine missionaries for interviews. Missionary applicants
may be interviewed at any Global Missions Board meeting.

Recommendation for Appointment
Should the applicant receive a two-thirds majority of secret balloted votes of the Global Missions Board, a
recommendation for appointment will be sent to the Board of General Presbyters for their consideration.

Appointment by the Board of General Presbyters

All Global missionary appointments will be finalized during a regularly scheduled meeting of the Board of General
Presbyters. Should it be deemed necessary, the Global Missions Board may request the Executive Board to make
an appointment. Missionaries appointed by the Board of General Presbyters and/or Executive Board will not be
considered employed until official deputation begins scheduled by Global Missions.

Commissioning Appointed Missionaries

Those receiving appointment from the Board of General Presbyters will be presented a Certificate of Appointment
and formally charged as missionaries of the United Pentecostal Church International in a commissioning service.
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Personal Compensation and Benefits While Awaiting
Deputation

If after appointment, missionaries cannot begin deputation within a reasonable amount of time, they may return to
the field to await deputation. Disbursement of finance from missionary accounts prior to completing deputation will
be as follows: health insurance, ministerial budget fees, housing allowance, personal support, car/travel allowance
and work funds as approved by the Global Missions Administrative Committee on the recommendation of the
Regional Director. Any disbursements for missionaries prior to beginning official deputation will be on a funds
available basis. No deficits can be created in missionary accounts while waiting to begin official deputation as
arranged by Global Missions.

Duration of Intermediate and Career Appointments

Global Missions appointments shall be on a continuing basis and will no longer be defined as terms of service.

Appointment from Intermediate to Career Status

An Intermediate may make application for Career status after serving two full years on the field. However, the
request for change of status will not be brought to the Global Missions Board until the applicant shall serve at least
three full years on the field. Ordained ministerial license is required for Career Missionary status. It should be
understood that Intermediate Missionaries are not required to apply for Career status. Should change of status be
desired, the Intermediate Missionary will be expected to request an Upgrade Application from the Secretary of
Global Missions and return the completed form to the Secretary.

The Regional Director shall recommend the application, and personal references and evaluations will be obtained
by the Global Missions office from the Regional Director, Field Superintendent, Area Coordinator, associated
missionary personnel on the field and other sources deemed necessary before being considered by the Global
Missions Board. Intermediate Missionaries (if married, both husband and wife) shall be interviewed by and have the
recommendation of the Global Missions Board and appointment of the Board of General Presbyters for Career
Missionary status to be granted.

Should the application for upgrade to Career Missionary status be approved, a new budget will be established by
the Regional Director and approved by the Global Missions Administrative Committee. The missionary will not begin
receiving the Career Missionary benefits package until a new budget has been fully subscribed. Any exception to
this will be at the discretion of the Global Missions Board.

Budgets for Intermediate Missionaries wishing to apply for upgrade to Career Missionary status will be divided
between 1) personal support and benefits and 2) missionary field evangelism accounts. Missionaries will be
provided with Partners In Missions enrollment forms to raise personal support and will be provided separate
enrollment forms for the missionary field evangelism account. Missionaries should make a priority for raising
personal support before missionary field evangelism accounts. Personal support enrollments will provide funds for
personal support base and benefits. Missionary field evangelism accounts will provide work funds for the field. The
inclusion of both will constitute the entire budget.

Resubmission of Application

If, for any reason, appointment is not granted, the candidate shall take the initiative in reactivating their application
by written request to the Global Missions Secretary asking that their application be reactivated.
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Reapplication for appointment shall occur within two years of original interview of the Global Missions Board.
Should a time lapse be longer than two years, the application process shall start again. Any applicant who has been
denied appointment twice by the Global Missions Board will wait a minimum of three years before beginning a new
application process.

Application Procedure for Non-UPC Ministers Already on the

Field

“Any missionary already in a Global country who desires to be affiliated with the United Pentecostal Church
International and be appointed as a missionary shall obtain a letter of recommendation from the missionary Field
Superintendent and apply to the General Director of Global Missions, who shall submit his application to the Global
Missions Board and Executive Board” (Article XI, Section 9, Paragraph 5, United Pentecostal Church International
General Constitution). Global Missions will advise each applicant of any additional procedures necessary to receive
full consideration both by Global Missions and the Executive Board.
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Chapter Four

From

Appointment
to Departure
and Furlough
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From Appointment to Departure and Furlough

You have gone through the Career or Intermediate application and appointment process, been commissioned as a
Global missionary of the United Pentecostal Church International, and are now anxious to be on your way to your
new home. However, there are still many things to consider before you can leave for your new field of labor. This
chapter will address questions that you may have.

Transfer of Credentials to Global Missions

Your ministerial responsibility to your North American district will cease when full-time deputation ministry begins.
At that time, Global Missions will request a transfer of ministerial credentials from the home district to Global
Missions.

Any United Pentecostal Church International ordained or licensed minister going overseas for six months or longer
shall transfer credentials to the Global Missions. Any exceptions to this policy shall have the approval of the Global
Missions Board.

Although individual circumstances dictate a need for flexibility, Global Missions will assume financial responsibility
for the budget fee of the missionary and health insurance premiums when credentials are transferred and full-time
deputation begins. These payments are made from the Partners In Missions account of the missionary.

Communicating with Global Missions Personnel

In the Home Office

To the General Director of Global Missions — The channels of communication with the General Director of
Global Missions are always open to every missionary. Each missionary is required to send a monthly letter to the
General Director of Global Missions reporting their activities of the month.

To the Secretary of Global Missions — Correspondence relative to acquisition of visas, requisitions for
disbursement of funds, clearance for departure, etc., should be addressed to the Secretary of Global Missions.

To the Director of Promotion — All communications with the home office relative to deputation should be
directed to the Director of Promotion.

To the Director of Education and Associates In Missions — All correspondence relating to Associates In
Missions, overseas training, and overseas literature should be addressed to the Director of Education and
Associates In Missions.

On the Field
To the Regional Director — Each missionary is required to send a monthly letter to the Regional Director
reporting their activities of the month. See Chapter Six.

To the Field Superintendent — A job description and field location will be established in cooperation with the
Field Superintendent, Regional Director, General Director of Global Missions and missionary. The missionary should
endeavor to establish immediate and consistent communication with the Field Superintendent to keep him
informed of progress on deputation and projected arrival on the field.
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Photographs

For Promotional Purposes

At least three months before beginning deputation travel, the Director of Promotion shall be supplied with the
following color photos. These should be professional quality with a light to medium background. The photos
needed are as follows:

1. Family — one hard copy or electronic copy in a horizontal format.
2. Couple — one hard copy or electronic copy in a vertical format.
3. Individual — one hard copy or electronic copy of the missionary and his spouse in a vertical format.

Compliance with the three-month deadline will ensure availability of posters, enroliment forms, certificates,
promotion and deputation needs. Costs for promotional photos may be requisitioned from the Partners In Missions
account of the missionary.

Each missionary is responsible for obtaining passports for each individual family member. Costs for passports may
be requisitioned from the Partners In Missions account.

Personal Documents

It is recommended that missionary appointees acquire two certified copies of each of the documents below for
each member of the family after receiving appointment:

1. Birth certificate

2. Marriage license

3. Naturalization certificate, if applicable

Visas

A visa is granted by the country to which the missionary is going and is permission of that government to enter for
purposes indicated. There are several types of visas that can be obtained and many aspects to seeking visas for
missionaries going to various countries. It is impossible to give specific instructions for all visa situations.

Each missionary is responsible for obtaining their own visa. All appointees should communicate with the Regional
Director and the Secretary of Global Missions regarding visa applications before taking any action.

A current passport is generally needed to apply for a visa. Normally, several months should be allowed to acquire
visas for resident status in a Global country. Therefore, application proceedings should be started well in advance
of projected departure dates. The cost of the visa can be requisitioned from their Partners In Missions account.

The country being entered may require some immunizations. Others are recommended for personal protection.
Your personal physician or state health department should be able to give advice concerning requirements and
recommendations.

Your physician should record all immunizations in the International Certificate of Vaccination. The Public Health
Service shall then validate the signature of the physician. Since many immunizations must be administered in a
series over a given period of time, plans should be made for this well in advance of departure for the field. The
cost of immunizations can be requisitioned from the Partners In Missions account of the missionary.
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School Of Missions

All new appointees are required to attend School of Missions as soon as possible after appointment. Veteran
missionaries shall attend once in each five years of Global Missions service or as otherwise determined by the
Global Missions Administrative Committee. A School of Missions per diem allowance is paid to missionaries based
on the number of nights in attendance and transportation reimbursement for actual cost of tickets or mileage for
travel expenses to and from School of Missions.

Onsite childcare is provided for missionary children ages one through six. Juniors and teens are also encouraged to
attend and are provided with their own sessions. Missionary children not in attendance for regular sessions but
wishing to attend for the weekend are responsible for their own expenses. Global Missions shall be notified of the
attendance of children no later than 18 days prior to commencement of School of Missions.

Both Career and Intermediate Missionary accounts will be assessed for School of Missions expenses plus allowable
per diem and travel expenses.

Deputation Minist

Each missionary is required to travel among churches of the United Pentecostal Church International in order to
become acquainted with ministers and saints as well as solicit required Partners In Missions pledges of support.

Global Missions acknowledges the importance of the missionary family in raising the Partners In Missions budget
and enhancing relationships with the local churches. Therefore, Global Missions encourages the involvement of the
entire missionary family, i.e., husband, wife and dependent children, in deputation travel and related activities in
the United States and Canada. Because education of children is generally the main obstacle to families traveling as
a family unit, the Partners In Missions account of the missionary may provide funds for home schooling of
missionary children traveling with their parents on deputation.

Before deputation travel can begin, formal written authorization must be received from Global Missions. Newly
appointed missionaries should not resign pastorates or other employment until this notification has been given.
(Career Missionaries need to follow instructions given in Chapter Seven to acquire this clearance.)

Visas for Non-U.S. Citizens on Deputation

All non-U.S. citizens are required to have the proper visa before beginning deputation. Global Missions has
contracted with legal counsel to provide direction in applying for the proper visa. Please be in contact with the
Secretary of Global Missions who will provide the necessary information.

Should non-U.S. citizens wish to apply for Lawful Permanent Residence ("LPR or Green Card”) Status, and meet the
requirements, they may do so with the approval of the Global Missions Administrative Committee. Policy provides
for the cost of processing an application for Lawful Permanent Residence to be taken from the missionary’s
Partners In Missions account. For more information about requirements for Lawful Permanent Residence, please
contact the Secretary of Global Missions.

Lawful Permanent Residence - Foreign Earned Income Exclusion

1. Global Missions recommends that going forward Missionaries with US Lawful Permanent Residence (green
card) not file for the Foreign Earned Income Exclusion as this could jeopardize their present and future
immigration status.

2. This will mean a higher income tax for them, but is a more secure path to keep their Lawful Permanent
Residence and potentially obtain their US citizenship.

3. If they choose to claim the Foreign Earned Income Exclusion and they lose their Lawful Permanent Residence,
then Global Missions would not assist them in the future with any expenses related to securing another Lawful
Permanent Residence.
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Items Needed Before Deputation Can Be Scheduled

Two items need to be on file before scheduling of deputation travel can begin:

1. Photographs — see earlier in this chapter.

2. Itinerary Input Form — filled out by the missionary and given to the Director of Promotion for use in itinerary
preparation.

The Itinerary Input Form can be obtained from the office of the Director of Promotion. For Career Missionary
responsibilities, see Chapter Eight.

Preparation of Deputation Presentation

Every missionary returning for deputation is required to provide a multi-media presentation to the Director of
Promotion for approval before starting travel. Missionaries may seek the assistance of a professional producer or
production company, recommended by Global Missions, who can assist in the preparation of an effective
presentation. Missionaries may requisition up to $2,500 for the preparation of this presentation.

The amount of up to $2,500 will not be paid until the presentation is completed and a copy of the presentation is
approved by the Director of Promotion or his designee. A receipt from the production company must be presented
to the Secretary of Global Missions for payment to be made. If the production company requires a partial payment
to complete the project, then a receipt of intent should be given to the Secretary of Global Missions for prior
approval and the assurance of completion for no more than $2,500.

All newly appointed missionaries are required to have a deputation presentation. Should they choose to do a video
presentation by a professional videographer, they will be authorized to raise project funds for this purpose up to
$2,500. These funds will be disbursed as available once the presentation has been approved by the Director of
Promotions and a professional receipt has been received by the Global Missions Secretary. This project would be
prioritized after the major projects which have already been authorized — Airfare, MK Education, Shipping and
Language Study.

Training for Deputation

Newly appointed missionaries will be trained by the Director of Promotion in the areas of professionalism, attitude,
presentation, ability to secure a Partners In Missions pledge and emphasis on the need for anointing, freshness and
a transparent burden.

Scheduling a Deputation Service
Each district in the United States and Canada has an appointed or elected District Global Missions Director. The
Director of Promotion will give the prepared itinerary to the District Global Missions Director.

The deputizing missionary should send a confirmation letter to the District Global Missions Director approximately
six months before arriving in the district. The missionary should notify the District Global Missions Director of any
churches that have requested a visit or made contact regarding a service.

Two weeks before arrival, follow-up telephone contact should be made. The missionary will be expected to clarify
any questions concerning the number in the family, ages of children, mode of transportation, the district the
missionary will be coming from and the district being visited next.

More detailed instructions will be given in a deputation manual received at Inbound orientation.

Deputation Equipment
Depending on the planned deputation service, a variety of equipment may be useful. No matter what equipment
may be purchased, the missionary should make sure a good quality, durable investment is being made.
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Cellular Phone — All deputizing missionaries will be allowed funds to purchase a cellular phone for use on
deputation as well as a monthly allotment for phone usage. These amounts will be set by the GMAC. These costs
will be paid from their Partners In Missions account.

Participating in Missions Conventions

Many local churches conduct annual Global Missions conventions at which time they promote various missions
programs for the following year. The Director of Promotion will assist in coordinating the placement of missionary
personnel in these meetings.

Deputation Reports and Finances
See Chapter Five for deputation reports and the management of deputation offerings.

Soliciting Partners In Missions Support
Chapter Five will give a full explanation of the Partners In Missions program.

General Conference

Each missionary is required to attend General Conference once in every five years in their official capacity as a
missionary. Each furloughed Career and Intermediate Missionary will be provided space for the purpose of
exposing the constituency to their field and soliciting Partners In Missions support. Missionaries home for vacation
may attend General Conference at personal expense and will not have assigned space.

Missionaries taking furlough may attend General Conference with per diem. This per diem is authorized for
deputizing missionaries in lieu of the income normally received while deputizing during that time. Per diem will be
given as follows:

1. Each deputizing and furloughing missionary with an assigned booth will be given a maximum of seven days per
diem.

2. Each missionary who is officially required to attend the General Conference and who have under age children
may requisition funds for child care or may requisition airfare for children attending the conference through the
age of 18.

3. Each deputizing and furloughing missionary in attendance at the General Conference without an assigned
booth will be given a maximum of six days per diem.

4. Field Superintendents in attendance at the General Conference will receive per diem from the Church Division
once every five years in addition to the above-mentioned per diem.

Missionaries are eligible to receive a per diem allowance for General Conference a maximum of two times in a five-
year period. Intermediate Missionaries are paid General Conference per diem if required to be in attendance at the
conference. Missionaries on deputation will be reimbursed for mileage or airfare to attend General Conference,
whichever is most economical, by sending a requisition to the Secretary of Global Missions. Mileage will be
reimbursed at the standard rate for World Headquarters for the current year. An additional per diem will be added
to cover the cost of lodging and food for travel to and from the General Conference.

Canceling a Service

Missionaries should do everything possible to keep arranged service schedules. It is an affront to any pastor to
cancel a service with him in order to take a service with someone else. If it is necessary to cancel a service, contact
the Director of Promotion first. Under no circumstances is a missionary to cancel a district without prior notification
to the Director of Promotion. Neither is a missionary ever to cancel a pastor without notifying the District Global
Missions Director. If a cancellation cannot be avoided because of travel restrictions, illness, etc., the missionary
shall take personal responsibility of notifying the pastor of the cancellation.
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for the Field

Seeking Counsel
Your Regional Director and Field Superintendent will be able to offer much counsel on items which should be
acquired before going to the field and items which can be adequately obtained on the field.

Sheaves For Christ

The General Youth Division allocates funds each year to Global Missions for the acquisition of vehicles for
missionaries. The Global Missions Administrative Committee, on the recommendation of the Regional Director and
the basis of available funds, need, and availability of vehicles, disburses these funds. Vehicles are generally
purchased on the field because of the extreme amount of red tape involved in obtaining import licenses, etc.
Vehicles are provided for all Career and Intermediate Missionaries.

The purchase of Sheaves For Christ vehicles will be directed by the following policy:

Sheaves For Christ Vehicle Policy
All requests for the purchase of Sheaves For Christ vehicles shall be directed to the Regional Director for input and
recommendation. Missionaries are provided only one Sheaves For Christ vehicle at a time.

A missionary authorized to purchase a new vehicle should anticipate the use of said vehicle for a minimum of eight
years. When authorized to purchase a pre-owned vehicle, a missionary should anticipate the use of said vehicles
for a minimum of four years. When a missionary is authorized to change fields, the Global Missions Administrative
Committee will consider the vehicle need in the new field. Sheaves For Christ vehicles are to be traded or sold at
fair market value.

In order to extend the life of missionary Sheaves for Christ vehicles, while the missionary is on furlough the
Sheaves For Christ vehicle should only be used by personnel under Global Missions appointment with written
approval of the missionary, Regional Director and GMAC. All operating expenses and maintenance of the Sheaves
For Christ vehicle will be the responsibility of the individual approved to use the vehicle. All designated drivers shall
provide proof of adequate auto insurance coverage. Any accidents resulting from use of the Sheaves For Christ
vehicle will be the personal responsibility of the individual approved to use the vehicle.

Any exception to the vehicle policy shall be left to the discretion of the Global Missions Administrative Committee.
This vehicle policy shall be reviewed periodically by the Global Missions Administrative Committee and any
proposed changes shall be referred to the Global Missions Board for appropriate action.

Ladies Ministries

An annual allotment is made to Global Missions by the Ladies Ministries’ Mothers Memorial funds to provide major
appliances for all outgoing missionaries. Allowable appliances under this policy are:

1. kitchen stove

2. refrigerator

3. clothes washer

4. clothes dryer, where practical

Whether these appliances are to be shipped from the homeland or purchased on the field is a decision that is to be
made on an individual basis with the counsel of Global Missions. Appliances may be requisitioned from the
Secretary of Global Missions who will disburse funds.

In addition to funds for major appliances, the Ladies Ministries annually allocates a specified amount for approved

projects. One such project is the national Bible school student support fund. This money is used for training of
Global students at an overseas training institute for the purpose of church leadership roles.
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Decisions Concerning Personal Effects

The matter of personal clothing, bedding, linens and other personal effects will need to be determined on an
individual basis considering conditions of the field. If it is advisable to take sufficient clothing for a full term of
service, the determination of needed sizes for growing families is a matter to be carefully studied. The provision of
necessary clothing and personal effects for future needs will be a great help in living within a missionary budget on
the field.

Policy of Ownership

Items purchased with funds disbursed by Global Missions are considered to be the property of Global Missions.
Those items of equipment purchased with personal funds or from personal offerings received while engaged in
deputation ministry are generally considered to be personal property.

Authorization to Solicit Funds for Equipment and Projects

Equipment — No equipment is to be solicited or Global Missions receipt given for equipment without proper
authorization from the Global Missions Administrative Committee. The missionary should obtain authorization to
solicit funds for needed items of equipment indicating the anticipated amount needed.

Missionaries so authorized may solicit for direct contribution of these items of equipment or for cash offerings
designated for the purchase of the same. When equipment is donated directly, Global Missions direct offering
receipts may be issued for the true cash value of the item not exceeding maximum value authorized. Missionaries
may also solicit and issue receipts for funds designated toward shipping and customs cost on authorized
equipment. All cash received for items or projects is to be deposited with Global Missions until needed for
purchasing and/or shipping.

If a direct offering receipt is issued for an item not authorized, (1) it shall be classified as personal; (2) it shall be
the true market value at the time of donation and not exceed $200.00 (without specific Global Missions
permission); (3) the missionary shall be responsible for the tithe to the appropriate District Global Missions
Director; and (4) the missionary shall be responsible for the freight and landing costs on the field. Exceptions to
this policy can be authorized by Global Missions.

Projects — Project authorization must be approved by the Global Missions Administrative Committee and/or Global
Missions Board prior to soliciting funds. Project authorization is normally granted at the time of inbound orientation.
When projects have been approved, proper account numbers will be provided.

Clearance for Departure

Conditions for Clearance
The following conditions shall be met before clearance for departure can be granted by the Global Missions
Administrative Committee:

1. The Partners In Missions budget shall be fully subscribed by signed, acceptable pledges.

2. The missionary will need to give assurance to the Global Missions Administrative Committee that all monthly
obligations have been paid or will be fully paid before departure to the field. It is noted that in some cases,
missionaries will be delayed in their departure to the field until they are able to raise the needed funds to
liquidate monthly obligations.

3. Appropriate travel documentation shall have been obtained.
4. Arrival time shall be acceptable to those already on the field.

5. An adequate reserve of funds must be on deposit in the missionary account to arrive on the field without going
into deficit.
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6. If it has been more than twelve months since the missionary has had a general physical, it is recommended
that they do so before leaving for the field.

Obtaining Clearance
Correspondence seeking clearance for departure should be addressed to the Secretary of Global Missions.

Outbound Orientation

Missionaries will be expected to meet with the Global Missions Administrative Committee for outbound orientation
before leaving for the field. An appointment for this meeting is to be decided by the missionary and the Secretary
of Global Missions prior to departure date. Missionaries will be reimbursed for travel expense to attend outbound
orientation at the standard mileage rate as set annually by World Headquarters or actual cost of airfare.
Missionaries will also be provided actual expense reimbursement for lodging and food.

Initial Support
At the time of Outbound Orientation, the missionary will be given one month personal support and service bonus.

Fare & Outgoing Expenses

Funds that accumulate in the Partners In Missions account while the missionary is engaged in deputation ministry
will be used to supply outgoing fare, freight and landing expenses. It is recommended that a missionary not plan
departure to the field until all deficits in Partners In Missions accounts have been recovered and a reserve balance
is on hand to pay for initial costs to the field. All deficits in the missionary project task accounts must be cleared
before departure to the field.

Fare Policy

The Partner In Missions account of the missionary will be responsible for the fare from the missionary’s home to
the field of appointment via the most direct and economic mode of travel. The account will also provide fare to the
field for children through the completion of their high school studies and receipt of high school diplomas. Mileage
per diem will be provided for travel, food and lodging from the missionary home base to the point of departure at
the standard mileage rate set by World Headquarters annually while food and lodging will be reimbursed as actual
expenses.

Since freight reimbursement is determined by a shipping policy, missionaries should consult with the Secretary of
Global Missions before making any arrangements for shipping of personal effects, Global Missions equipment,
Ladies Ministries’ equipment, equipment supplied by Sheaves For Christ funds, and equipment for other missionary
personnel.

Household Movers — Under no circumstances should a missionary engage the services of a household mover for
regular door-to-door moving services without prior consent of Global Missions.

Global Missions shipping to the field will be determined by the following policy:

1. Shipping Allowance to the Field — Career missionaries shall receive a shipping allowance for personal
effects in the amount of $2,500.00. If shipping is anticipated in excess of this amount, the missionary will raise
these funds as an approved project. Excess baggage and duty costs will be considered as part of the shipping
allowance.

Intermediate missionaries will be authorized to raise the needed shipping funds as an approved project. It is
understood that Intermediate missionaries will receive shipping monies on a ‘funds available’ basis up to the
cost of shipping a 20-foot container door-to-door to their field of service. Intermediate missionaries who
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upgrade to Career missionary status during furlough will be entitled to the Career Missionary shipping
allowance.

2. Shipping Allowance from the Field for Furlough (Inbound) — Career missionaries shall receive a
furlough shipping allowance from the field equal to $20.00 per month multiplied by the number of months on
the field since the date of their last departure to the field.

Intermediate missionaries will receive no shipping allowance other than what they have already raised as an
approved project. It is understood that intermediate missionaries will receive shipping monies on a ‘funds
available’ basis up to the cost of shipping a 20-foot container door-to-door from their field of service.

3. Last Shipment from a Field upon Resignation or Retirement — Career missionaries who are retiring and
are in compliance with chapter 8 of Global Missions policy shall receive a final shipping allowance for personal
effects equivalent to the cost of shipping a 20-foot container door-to-door to their home base -- the cost of
shipping to be determined by a professional expeditor acceptable to Global Missions. Excess baggage costs and
duty will be considered as part of the shipping allowance.

Career missionaries who are resigning and are in compliance with chapter 8 of Global Missions policy will be
entitled to receive $200.00 for each year under appointment, on a funds available basis, as well as any
remaining funds in their shipping task.

Intermediate missionaries who terminate service with Global Missions will be entitled to any remaining shipping
funds available in their account. It is understood that Intermediate missionaries will receive shipping monies on
a ‘funds available’ basis up to the cost of shipping a 20-foot container door-to-door from their field of service.

4. Change of Field — Career or Intermediate missionaries, when authorized for a change of field, shall receive a
shipping allowance for personal effects in the amount of $2,500.00. If shipping is anticipated in excess of this
amount the missionary will raise these funds as an approved project. Excess baggage costs and duty will be
considered as part of the shipping allowance.

5. In lieu of shipping personal effects, Career missionaries may choose to receive the cash equivalent as listed
above.

6. Shipping Charges for Missions Equipment — Upon shipping Missions Equipment to the field, a Career or
Intermediate missionary will need to raise the additional funds to cover the shipping costs.

If Global Missions personnel are already on location, the newly arriving missionary family will be met and assisted
through the customs process, etc. If freight is arriving apart from the missionary’s personal arrival, arrangements
should be made for receiving the shipment. It is generally advisable to secure the services of an approved customs
agent who will handle all negotiations with customs officials. Attempts by missionaries to avoid this expense and
personally handle these matters have generally had disappointing results.

Shipping Instructions

Those who ship items overseas can contact the Secretary of Global Missions for suggestions on shipping.

Preparation of Personal Wills

A personal will must be prepared, for both husband and wife, prior to outbound orientation. All expenses incurred
in the preparation of wills are the personal responsibility of the missionary.

Career missionaries are to review their wills during each furlough and provide evidence to the Secretary of Global
Missions of this action. Again, all expenses are the responsibility of the missionary.
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Missionaries are to provide Global Missions with the name, address and telephone number of the Executor of the
will of the missionary or may authorize a copy of the will to be retained in a confidential file in Global Missions.

Upon arrival to the field, it is recommended to seek overseas legal counsel regarding minor children and property
(such as vehicles, personal property, houses, etc.) on the field.
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The Global
Missionary
Dollar

Chapter Five
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The Global Missionary Dollar
Missionary Compensation & Benefits

Missionary compensation and benefits are detailed in the following chapter as:

Deputation Funds

Duly appointed missionary personnel are representatives of Global Missions. As such they are entitled to the
assistance of the District Global Missions Director as pertains to the establishing of itineraries, receiving offerings
within the limitations of the Global Missions policy, and issuing Global Missions receipts for said offerings so that
missionary offering credit will accrue to the donor. It is important that there is a proper understanding relative to
the policies governing deputation finances and financial responsibilities.

Personal Funds

Missionaries on deputation are dependent upon offerings received during deputation ministry for their personal
support and for travel expenses. In most cases, churches where services are conducted will give the missionary a
personal offering. He does not need to render an expenditure of this money to Global Missions. Should the offering
be less than standard allowable per diem, the missionary will be reimbursed from his account up to allowable per
diem. No deduction will be made when offerings exceed allowable per diem. Standard allowable per diem is
adjusted annually by the Global Missions Board.

Designated Offerings

If the missionary is given an offering designated for a specific purpose or project in relation to his overseas
ministry, this money should be sent to Global Missions for deposit to the account of the missionary until he is ready
to use it. Money designated for the purchase of specific items of equipment for overseas use shall be deposited
with Global Missions until the missionary is ready to acquire his equipment for the field. Equipment purchased with
Global Missions funds is deemed to be missions equipment and considered the property of Global Missions and
shall be accounted for as such. Equipment purchased with personal funds is the personal property of the
missionary.

Issuing of Direct Offering Receipts

Missionaries on deputation will be given a supply of Global Missions receipt books for issuing credit for offerings
received. Such receipts should be issued immediately. The white copy should be given to the church donor, the
yellow copy should be sent to the Director of Promotion along with district reports, and the missionary should
retain the pink copy for his personal records. It is from the yellow copy that missionary offering credit is granted to
the church donor. It is mandatory that receipts be issued for every offering.

District and Office Report — Deputizing missionaries will be expected to keep accurate records of services
conducted, Partners In Missions enrollments received, miles driven, travel expenses and offerings received. When
the missionary’s itinerary in a given district is completed, a District and Office Report should be completed and
submitted to Global Missions. The white copy of this report and the accompanying tithes on personal offerings
received are to be sent immediately to the District Global Missions Director. Immediate payment of tithes is in the
interest of good relationships. In most cases the District Global Missions Director is solely dependent upon this tithe
to pay the telephone and postage expenses he has incurred in arranging itineraries. The yellow copy of this report,
along with the yellow copies of receipts issued, is to be sent to the Director of Promotion either in the self-
addressed yellow envelope provided or electronically. This report is expected from all missionaries who receive
offerings while in North America.
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Green project appeal forms, supplied by Global Missions, will list all authorized projects with correct account
numbers and should be submitted, along with either a check from the church or a money order, to Global Missions
either twice a month or upon leaving a district. Proper use of these forms will be discussed at the inbound
orientation.

Please note carefully: Due to IRS and auditing restrictions, the United Pentecostal Church International must
receipt the person or organization on whose account a check is drawn. For example, a check from an individual will
produce a receipt to said individual. Therefore, do not accompany a project appeal form or direct offering receipt
from a church with a group of personal checks from individuals (including your personal check) and expect a
receipt in the name of the church to be generated. In this instance, we would be required to receipt each individual
in the amount of his check. The proper procedure would be for the church you are visiting to deposit and receipt
the individual checks and to then issue to you their church check in the total amount of funds raised.

Tithing Policy

Missionaries engaged in deputation ministry shall tithe the personal offerings received to the office of the District
Global Missions Director of the district in which the offerings are received. While this may be considered tithing
according to Scriptural teaching, this payment to the District Global Missions Director should be accounted for as
booking fees to receive tax advantages. When making a check to the District Global Missions Director the
missionary should note “booking fees.”

Income Tax and Social Security

Missionaries engaged in deputation ministry should remember that they are considered self-employed as to their
deputation income and expenses. As such, they are required to pay both income and Self-employment tax on all
net income (offerings received less allowable expense) from deputation activities. This will legally require the filing
of estimated returns and advance payment of estimated tax liabilities quarterly. No payment will be made for taxes
accrued on deputation by the PIM account. If a missionary is not fully knowledgeable of tax requirements and
allowable deductions, advice should be obtained from a tax advisor associated with Global Missions who
understands the position of the missionary.

Per Diem for Unscheduled Services

It is anticipated that missionaries will be scheduled for a fixed number of services each week. If for some reason
the District Global Missions Director is unable to provide a missionary with a minimum of five services per week,
the Director of Promotion will calculate the number of unscheduled services upon receipt of the District and Office
Report and automatically disburse the deputation per diem for these unscheduled services.

The per diem rate is $150.00 daily for a maximum of 5 days or $750.00 per week.
The maximum allowable per diems will be considered on the missionary’s weekly income rather than on a daily
basis. When the weekly total of offerings and per diem reaches $1,000.00 for the week, then no further per diems

assistance will be given for that week.

Per diems will only be paid from District & Office reports that are no older than 60 days. If a missionary turns in
District & Office reports that are older than 60 days, then no per diems will be paid for that period.

Missionary Support

It is the goal of Global Missions to see that each missionary family is adequately supported for personal needs and
benefits. Our fellowship invests confidence in the missionaries and wishes to see their personal needs are
adequately provided. Global Missions wishes to promote longevity in missionary service and provides benefits with
this in mind. The following information is provided regarding missionary support and benefits.
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Personal and Family Support

Personal allowances for missionaries are set by the Global Missions Board. The Global Missions Board will make an
annual review of the base support for Intermediate and Career missionaries during the February Board meeting
and will adjust support as appropriate. It has been deemed to the advantage of married couples with United States
citizenship, for Global Missions compensation to accrue to the husband. As your employer, the United Pentecostal
Church International will issue a Form W-2 annually as required by federal law.

Missionary compensation for Canadian citizens will be divided on their T-4 annually as required by Canadian law.

Basic missionary support is provided based on status of appointment. Career and Intermediate Missionary basic
support is set by the Global Missions Board and is adjusted annually for cost of living increase.

Cost of Living Adjustment

Cost of living adjustment is regulated in response to a professional service regarding the global cost of living and
U.S. dollar fluctuation overseas. The Global Missions subscribes to a professional service that provides a cost of
goods and services index throughout the world. The purpose of this adjustment is to provide, as much as possible,
equal buying power for all missionaries regardless of the cost of living in the nation where they reside. This
adjustment may fluctuate monthly with the cost of living in each nation. Cost of living adjustment will be a part of
the missionary budget. There is no negative cost of living adjustment. Both Career and Intermediate Missionaries
are entitled to cost of living adjustment. When the Cost of Living Adjustment amount increases, the missionary will
receive this increase immediately. When the Cost of Living Adjustment decreases, we will decrease the amount
sent to the missionary by no more than $50.00 monthly.

Service Bonus

In recognition of continuing Global service, Career Missionaries credited with more than 48 months of Global
Missions service will receive a bonus of $20.00 a month for each year of service. This will be paid in addition to
their regular personal allotments. Adjustment is made annually on the anniversary month of their appointment
date. Career service bonus becomes effective 48 months after the missionary’s appointment. Those who interrupt
their Global service shall receive credit for total years of Global Missions service under the United Pentecostal
Church International. Service tenure will also be added for Global service under missionary organizations other than
the United Pentecostal Church International. Service will be granted for one or more consecutive years of
Intermediate Missionary and Associates In Missions service on the field. Intermediate Missionaries do not receive
service bonus.

Housing

The Partners In Missions budget of the missionary provides a housing allowance for renting, owning or otherwise
acquiring suitable residential housing for the missionary unit. Missionaries will be given fair market rental value for
housing using the ERI COLA tables. This amount will include utilities, insurance and taxes. Missionaries residing in a
GM owned residence/Bible School will receive up to 50% of fair market rental value for utilities and basic
maintenance. For missionaries who have purchased and paid for their home, we will continue to give fair market
rental value.
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Missionaries are encouraged to obtain mobile telephone service but shall receive prior approval from the Global
Missions Administrative Committee before contracting for telephone installation. It is understood that the
household may have a maximum of two mobile telephones. Any additional mobile telephones will be deemed
personal expense. Personal long distance calls are not paid by Global Missions. However, long distance charges
related to the work may be requisitioned from the Partners In Missions account of the missionary or paid from
monthly work funds. Mobile telephone service and internet expenses may be requisitioned from the missionary
account.

Budget Fee and Ministerial Insurance

Intermediate and Career ministerial budget fees will be paid from the Partners In Missions account of the
missionary. The missionary may choose to have Global Missions deduct the premiums for optional additional life
insurance from his monthly personal support. If Associates In Missions appointees are licensed ministers and have
raised funds for their budget fees, this cost can be paid from their account.

Health and Dental Insurance
Health and dental insurance premiums for Intermediate and Career missionaries will be paid from their Partners In
Missions account. Health insurance premium costs for Associates In Missions will be paid from their account.

Income Tax
The missionary is personally responsible for filing all required income tax returns while abroad or on deputation.

Completion of annual tax forms is the obligation of the missionary. Global Missions does not offer tax preparation
as a service. Global Missions will provide up to $300 per year for tax preparation and will work with the Church
Division to provide the necessary information and W-2 forms and will offer direction to the missionaries concerning
parties qualified to prepare taxes. The payment of penalties or interest resulting from negligence by the missionary
in filing tax returns by due dates may not be paid from the Partners In Missions account of the missionary.

United States Citizens —Global Missions will be responsible for the reimbursement of payment of any income tax
on income pertaining to Global service which the missionary may owe either to his government or to the
government of the country in which he resides. However, income tax refunds and family allowances shall be
deducted from the amounts withheld to arrive at the net reimbursable amounts. Professional assistance has been
recommended with competent tax consultants for United States personnel. The Secretary of Global Missions can
provide more guidance if needed.

Income taxes attributed to investment income, deputation activity (including deputation per diem, School of
Missions per diem and General Conference per diem), love offerings and shipping allowances to the field and from
the field are the personal responsibility of the missionary and are not subject to reimbursement by Global Missions.

Canadian Citizens - Missionaries having Canadian citizenship or equivalent status are subject to national and
provincial income taxes in Canada. All such missionaries are deemed employees of the United Pentecostal Church
of Canada; annual wages and housing reporting is done by the United Pentecostal Church of Canada on behalf of
Global Missions. Compensation and housing allowance amounts disbursed by Global Missions are subject to
appropriate national and provincial withholding taxes. These taxes are remitted to the appropriate Canadian
government office by the Business Administrator, United Pentecostal Church of Canada and are charged to the
Partners In Missions account of the missionary as paid by Global Missions.

The missionary remains personally obligated for taxes associated with investment income, deputation activity
(including deputation per diem, School of Missions per diem and General Conference per diem), love offerings and
shipping allowances to the field and from the field.

While on deputation in the U.S. (Host Country), on the R-1 status, the missionary's PIM account will pay their U.S.
taxes up to the amount of the line item budgeted. For example, if the budget has a line item of $200, and the
missionary deputizes on the R-1 for 10 months, then Global Missions would pay up to $2,000 in U.S. taxes from the
PIM account. Any amounts above this will be the personal responsibility of the missionary.
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In addition, (federal & provincial social benefits such as Child Tax Benefit, GST Credit which are federal programs
and the Trillium Tax Credit which is an Ontario Provincial Benefit) are deemed to accrue to the benefit of Global
Missions; thus any such benefit is subject to reimbursement up to the amount of taxes paid by Global Missions on
behalf of the missionary.

Professional assistance has been arranged with competent tax consultants for Canadian personnel. The Missionary
PIM account will pay for US income tax preparation related to the R-1. The Secretary of Global Missions can
provide more guidance if needed.

Host Country Taxes — All missionaries should investigate the requirement of the country in which they live
regarding income tax obligation. Competent professional help should be consulted in the matter and every
legitimate effort should be made to eliminate or minimize any such obligations. If there is more than one
missionary in a given field, all missionaries should work together in determining this obligation and should be
guided by the same policy. The cost of required income taxes to the host country will be paid from Partners In
Missions funds upon requisition.

Other — Missionaries who are not United States or Canadian citizens should carefully fulfill all tax liabilities to their
own country.

Social Security, Self-Employment Tax and Canadian Pension Plan

A United States citizen missionary shall fulfill his obligation under Social Security unless specifically exempted via
the approved Form 4361 filing. Global Missions calculates this self-employment tax obligation on certain funds and
allowances received from Global Missions which are subject to this tax and pays, on behalf of the missionary, the
calculated amount directly to the Internal Revenue Service.

Canadian citizens or those with equivalent status are subject to Canadian Pension Plan. Canadian Pension Plan
contributions are made by the United Pentecostal Church of Canada per required statutes; these contributions are
charged to the Partners In Missions account of the missionary and paid by Global Missions. In an effort to maximize
Canadian Pension Plan benefits at the time of retirement, missionary compensation is divided between husband
and wife in the case of married couples under appointment. Canadian Pension Plan payment attributed to
deputation per diem, School of Missions per diem, General Conference per diem, love offerings, shipping allowance
to the field and from the field are the personal obligation of the missionary. Any such personal obligation may be
deducted from other retirement funding dollars normally disbursed by Global Missions to repay the Partners In
Missions account of the missionary for these personal obligations.

For those missionaries not eligible for Social Security or Canadian Pension Plan coverage, provision can be made for
contribution whereby they can receive the same amount of money to invest in an insurance/retirement program
privately. Global Missions must have proof that these funds are being invested for the purpose of providing the
same benefits to the insured as their family would receive under the Social Security or Canadian Pension Plan. The
difference, if any, between normal Social Security contributions and private insurance will be deposited to the credit
of the missionary in the Ministers Retirement Fund. Missionary personnel in this category shall make prior
arrangement with the Secretary of Global Missions.

Retirement

United States Citizens — The Ministers Retirement Fund of the United Pentecostal Church International is the
Global Missions retirement guidelines for missionaries. Global Missions will contribute from the missionary’s PIM
account to the Ministers Retirement Fund in behalf of each Career missionary as a personal retirement benefit at
the same percentage rate as established for World Headquarters executive personnel. Ministers Retirement Fund
contributions are made in behalf of Intermediate Missionaries four years from Outbound Orientation, after having
raised their budget and served on the field as Intermediate Missionaries. This, along with payment of Social
Security, constitutes the official GM obligation toward retirement for missionary personnel. There is no contractual
agreement between Global Missions and missionary personnel beyond the above-stated guidelines. In September
1994, the Global Missions Board adopted retirement guidelines pertaining to those appointed as Global Missionaries
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prior to January 1, 1992, and retiring after September 1994. Those persons affected by this action have been
notified in the form of written memorandum from Global Missions.

Canadian Citizens — Global Missions will contribute to a qualified retirement plan as allowable by Canada income
tax law from the Partners In Missions account of each Canadian Career missionary as a personal retirement benefit
at the same percentage rate as established for World Headquarters executive personnel. These contributions are
made in behalf of Intermediate Missionaries four years from Outbound Orientation, after having raised their budget
and served on the field as Intermediate Missionaries. This, along with payment of the Canadian Pension Plan,
constitutes the official Global Missions obligation toward retirement for missionary personnel. There is no
contractual agreement between Global Missions and missionary personnel beyond the above-stated policy. In
September 1994, the Global Missions Board adopted retirement guidelines pertaining to those appointed as Global
Missionaries prior to January 1, 1992, and retiring after September 1994. Those persons affected by this action
have been notified in the form of written memorandum from Global Missions.

Equalization — In order to equalize retirement benefits among all missionary personnel, the difference between
the amount contributed to Social Security, Canadian Pension or private insurance and the amount of Social Security
paid in behalf of the missionary having the highest Social Security obligation for each year will be contributed from
their Partners In Missions account to a qualified retirement plan as allowed by governing law on behalf of each
missionary involved. This deposit will be made near the end of the year following the tax year for which adjustment
is made. For example, deposit will be made on or before December 31 for adjustments to be made for the prior tax
year. This delay is necessary because of the need to determine the actual Social Security obligation for each
missionary before criteria can be established upon which to base the adjustment and transfer of funds.

Surviving Spouse Retirement Benefits — When a retired missionary companion dies, personal support for the
surviving spouse shall remain the same.

Workers’ Compensation
Global Missions provides workers’ compensation insurance coverage for United States citizen Career and
Intermediate Missionaries.

Long-Term Disability
Global Missions provides long-term disability coverage for all Career and Intermediate Missionaries.

Medical Expenses for Career, Intermediate and Vocational Missionaries

In an effort to better serve our missionary family and keep medical costs at a reasonable level to preserve
missionary accounts, it is strongly recommended that while in North America medical service care should be
obtained only from recognized Aetna /n-service providers.

When a missionary unit incurs medical costs (hospital, doctor, laboratory, diagnostic service, prescriptions
medications, etc.) the initial 10% ($650.00 per individual and $1,300.00 per family) of Global Missions’ yearly
deductible shall be the personal responsibility of the missionary. The remaining 90% of the deductible shall be
made from the missionary’s General Account.

Missionaries choosing to go out of network for medical costs will be responsible for 25% of their out of network
medical expenses after their deductible has been met.

All reimbursements for medical costs shall be made based upon receipt of an explanation of benefits form as
generated by the health insurance carrier. Any financial advances for medical treatment must be approved by
Global Missions.

Global Missions does not reimburse dental and/or orthodontic costs not covered by the group dental insurance
program; these expenses are the personal responsibility of the missionary.

Education of Missionary Children
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Career Missionaries — Provision is made for the on-field education of missionary children. On-field educational
costs are payable from the Partners In Missions account of the missionary. No educational funds are available prior
to one year before first grade. Missionaries are to seek approval from Global Missions before incurring financial
obligations for the enrollment of children in educational programs abroad. While Global Missions desires that each
missionary child receive a quality education, the missionary parent should make every effort to be as financially
conservative and practical as possible. Many missionaries have chosen to use home schooling in order to control
costs. Overseas education of children is extremely expensive.

Post-Secondary Educational Funds —Global Missions will subsidize the post-secondary education of Career
missionary children provided they are enrolled in full-time college classes of 12 semester units per term. Subsidy
will be adjusted annually for inflation by the Global Missions Board. Post-secondary education is only available until
the student reaches age twenty-three. MK post-secondary education will not be available to newly appointed
missionaries until they complete deputation, raise their budget and are on the field.

Intermediate Missionaries — Funds for the education of Intermediate Missionary children can be raised during
deputation as a special project when authorized by the Global Missions Administrative Committee.

Associates In Missions — Educational costs of children of Associates In Missions appointees may be paid from
their account if these funds are raised as part of their budget.

On-Field Travel Expenses

The missionary is provided a monthly car allowance from which he is to provide fuel, oil, lubrication and normal
minor maintenance. Tires, batteries and major repairs for a Sheaves For Christ vehicle should be requisitioned as
needed. If the responsibilities of a missionary require additional travel expenses, a prior allotment adjustment
request should be sent to Global Missions for approval. Missionaries should not expect reimbursement for additional
travel expenses that have not been approved in advance.

For economic reasons, missionaries are urged to use public transportation until they can obtain a vehicle on the
field. However, in cases of emergency, Global Missions may pay up to one month’s car rental upon arrival on the
field.

Career Missionary Work Funds

The need for funds in this category varies greatly depending upon the scope of the missionary’s responsibility and
type of ministerial involvement. Included in this category are funds for authorized hall rentals, worker’s assistance
and continuing projects such as Bible school subsidy and radio ministry. Provisions for these items are a part of the
preparation of the Partners In Missions budget. Arrangement for the disbursement of this type of funds shall be
worked out on an individual basis.

Project Funds
Designated project funds are held by Global Missions until they are needed on the field.

Language Study
Career Missionaries — Career Missionaries are allowed to requisition language study expenses. Language study
costs shall be included in the Partners In Missions budget of the missionary.

Intermediate Missionaries — Intermediate Missionaries assigned to fields where language study is necessary
shall be authorized to raise funds while on deputation.

Associates In Missions — Associates In Missions appointees may requisition funds for language study if they
have been raised as part of their budget and funds are available.
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Hosting of Regional Director

Provision is made for the reimbursement of expenses incurred by a missionary when hosting his Regional Director
or Area Coordinator in his home. The daily allowance shall be $35.00 when the Regional Director is alone and
$50.00 if accompanied by his wife. Reimbursement shall come from the Partners In Missions account of the hosting
missionary. The Regional Director should submit a requisition to the Secretary of Global Missions for
reimbursement to the missionary.

Missionary Bonuses
Missionaries while on official deputation are provided per diem for two weeks for the Christmas holidays payable
from their Partners In Missions account.

Per Diem for Special Meetings

Missionaries home for furlough, with the approval of Global Missions, may attend district conference, camp
meetings, and special meetings at their own expense. If Global Missions initiates the attendance of a missionary at
a district conference, camp meeting or special meeting, the missionary may be compensated from his Partners In
Missions account for expenses with allowable per diem.

Missionaries on deputation are encouraged to attend one special meeting to avail of spiritual blessing at the
expense of their Partners In Missions account. Both husband and wife may attend the same seminar or a separate
one.

Furlough Allowance
Global Missions provides a furlough allowance monthly to Career Missionaries that may be used by the missionary
at their discretion during furlough. Intermediate Missionaries do not receive furlough allowance.

Partners In Missions

The Global Missions Board and Board of General Presbyters approved the Partners In Missions program in the 1969
General Conference. It was initiated in January 1970.

The basic philosophy of Partners In Missions is to personalize the investment of the donor in missions. Donors are
able to choose the missionaries they wish to regularly support. There is a personal connection between the donor
and the missionary. Partners In Missions has resulted in a tremendous increase of missionary support. As a result,
Global Missions has been able to support more missionaries and provide them with adequate funds to perform their
duties.

The preamble to the original Partners In Missions policy gives two reasons for this program; (1) the missionaries
will feel a greater degree of responsibility in soliciting and maintaining the inflow of support money, and (2) the
donors will be able to identify their donations on a more personal basis.”

Determining the Partners In Missions Budget
When a missionary is initially appointed or returns for furlough, two proposed budgets will be prepared by the
Regional Director and the missionary.

The personal budget will include items associated directly with the missionary and cost of maintaining them on
the field such as:

Personal support

Service Bonus (Career only)

Housing/Utilities

Car/travel

Educational funds (Career only)

Regional travel

Global tax (if necessary)

Nounhwne
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8. Canada tax

9. Account Maintenance

10. Vehicle Maintenance

11. Shipping (Career only)

12. Fare (Career only)

13. Work funds

14. Retired Missionary fund

15. Regional Director transfer

16. Global Council

17. Security

18. Furlough bonus (Career only)
19. S.E. tax

20. Personal Property replacement
21. Budget fee

22. Minister’s Retirement Fund (MRF)
23. Health Insurance

24. Promotion

The missionary field evangelism account budget will include work funds associated with the needs of the field
and duties of the missionary such as:

Training

Literature

Work funds

Projects

International Evangelism

Account Maintenance

Field Travel

Nounhrwihe=

These proposed budgets must be approved by the Global Missions Administrative Committee at the time of
Inbound or Deputation Orientation.

Once approved, the personal and field budgets will become the official budgets of the missionary for a five-year
period of time. To this total, sufficient is added to provide for a ten percent administrative fee as called for in
Global Missions policy. Additional percentages are added to provide for World Headquarters assessment as
authorized by the General Conference and enacted by the Board of General Presbyters. This actual financial need
of the missionary is multiplied by a 1.50 factor to provide surplus to cover default in pledge payment and
cancellation of pledges during the missionary tour of duty abroad. While on deputation, the missionary must fully
subscribe the personal and field budget before authorization to depart for the field, or adjustments will be made in
disbursements to remain within allowable funds.

When a missionary is appointed to multiple fields, he must choose one missionary field evangelism account for
which he will raise funds. Any exceptions to this will require approval by the Global Missions Administrative
Committee.

When multiple missionaries are appointed to one field, the Missionary Field Fellowship will meet annually to
formulate an annual budget for the use of the funds in the missionary field evangelism account. The annual field
budget will be submitted to the Regional Director who will submit the budget to Global Missions Administrative
Committee for approval. Upon approval, disbursements will be made as agreed.

If only one missionary is appointed to a field, then he may requisition funds from the missionary field evangelism
account for use in the field. Requisitions should be sent to Global Missions for approval and disbursement of funds.

In fields where there are no resident missionaries, the disbursement of field evangelism account funds shall be
approved by the Regional Director or his designate.
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When a missionary leaves a field, funds may not be taken from the missionary field evangelism account but must
remain for the use of the field for which they were raised and will be administered by the Regional Director until
another missionary is appointed.

Intermediate Missionary Budgets - In an effort to limit deputation travel and get missionaries to the field as
quickly as possible, measures have been taken to limit line item expenses in the budget. Since the missionary may
need expenses not listed in the line item budget, these expenses should be raised as special project funds. The
Regional Director will assist the missionary in setting priorities for special project solicitation. The Global Missions
Administrative Committee will review and approve the priorities for special project solicitation at the time of
Deputation Orientation. Since some special project funds will be more essential than others, it may be necessary to
transfer funds within special projects at the time of Outbound Orientation. Special project funds may include
education of children, shipping to and from the field, Global taxes, airfare to and from the field and language study
when necessary.

Global Council Funding

By Global Missions Board action, a fixed amount is transferred from each Partners In Missions account into a Global
Council fund. Expenses for authorized personnel related to Global Missions attending the Global Council will be paid
from this fund rather than from the Partners In Missions accounts of those individuals.

Every national organization from any country of the world that has its affiliation with the UPCI shall be considered a
member of the Global Council of the UPCI. Each member organization shall have the right to send two delegates to
the sessions of the Global Council. By virtue of his office, the superintendent or a representative appointed by him
shall be the first delegate. In case the superintendent is a missionary, it would be important that either the
assistant superintendent, who is a national, or an elected national official be considered as the second delegate to
this international meeting. There will be a meeting of the combined membership every five years.

It shall be the responsibility of the national church to pay all expenses of the national delegate. No expenses for
national delegates will be paid from PIM accounts. Travel expenses for official missionary representatives shall be
paid from their Partners In Missions account if the missionary PIM account is not in deficit.

For those fields with national superintendents, the missionary representative will be designated by action of the
Global Missions Board. If the Field Superintendent is a missionary, they shall, by virtue of their office, be the official
missionary representative.

Missionaries who are not official delegates to the Global Council may attend at personal expense. Travel plans for
those attending who are not official delegates, should be approved by the Regional Director. They may attend non-
business sessions. The number of days absent from the field shall be deemed vacation days.

Solicitation of Support

Missionaries should remember that the solicitation of Partners In Missions support is not a personal matter.
Inasmuch as they are offering themselves for Global Missions service to the church, it is only proper that those who
cannot go should have opportunity to provide the material necessities for fulfillment of the collective responsibility
of the church to the lost world. Appeals should be based upon the need of the field and the proposed ministry of
the missionary. It is anticipated by pastors and congregations that missionaries engaged in deputation ministry
shall make their field and Partners In Missions needs known. Global Missions provides enrollment forms for this
purpose. Visuals are available from Global Missions to assist the missionary in making congregations conscious of
the need for Partners In Missions support.

It is recommended that Partners In Missions be enrolled in the name of the church. If individual members of a
church wish to support a missionary, the pastor should be requested to make an enrollment in the name of the
church and allow the individual to give through the church. Experience has proven that individual pledges are not
as dependable over the course of time as church enroliments. If arrangements cannot be made for church
enrollment, individual pledges may be accepted.
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When registering Partners In Missions pledges, be sure to use the exact name of the church and pastor and the
mailing address to which the Partners In Missions notices and receipts are to be sent. If the church is already
involved in Partners In Missions, it will be a great help if the church’s account number can be added as it appears
on the Partners In Missions notices and receipts.

Enrollment forms should be sent to Global Missions at least weekly for processing at the earliest possible date.

A pledge from a single source (individual or church) should not exceed five percent of the total missionary budget
without permission of Global Missions. This policy is to assure that the support comes from a broad base and that a
missionary is not dependent upon a single source for a large portion of his financial requirement.

It is recommended that $50.00 per month be the minimum for a Partners In Missions pledge. (A pledge of less
than $25.00 is not financially feasible, will not be accepted and will be returned to the donor.) Missionaries should
project larger monthly pledges in an effort to shorten required deputation ministry and lessen the number of
needed partners.

To offset administrative expenses relative to the Partners In Missions program, it is necessary to charge the
account of the missionary for each new enrollment. This is a one-time charge per enroliment. The rate the charge
will be determined by current costs incurred for labor, materials, postage and other expenses related to such
enrollments.

Requisitioning Partners In Missions Funds

The prepared Partners In Missions budget provides guidelines for the disbursement of funds to the missionary on
the field. However, part of the outbound orientation will include an agreement concerning the disbursement of
these funds according to actual need on the field. A complete understanding should be reached between the
missionary and Global Missions regarding what funds will be immediately disbursed and how and when to request
allotment adjustments as needed for the work. The fact that funds have been provided in the budget for a given
need does not automatically authorize the disbursement of that money to the missionary until the actual need
exists. The missionary should always spend budgeted funds for the purpose intended unless alternate
arrangements have been made with the Global Missions Administrative Committee and donor.

Accumulated Reserves
Funds that accumulate in the account of the missionary prior to departure shall be used to cover the cost of fare
and shipping allowances plus initial costs incurred upon arrival on the field.

If Partners In Missions funds provide a surplus balance while on the field, these funds may be requested for
authorized projects and other needs. The disbursement of funds so requested will be authorized by action of the
Global Missions Administrative Committee or the Global Missions Board depending upon the urgency of the need
and extent of the project proposed.

Even though Partners In Missions accounts are carried in the name of the missionary for whose ministry they are
intended, missionaries should realize that they have no personal claim to these funds except for their authorized
personal support. Funds held in the name of the missionary who is terminating their missionary service shall be
handled according to the provision of the Global Missions policy as stated in the United Pentecostal Church
International General Constitution, Article XI, Section 11, Paragraph 7(b).

Keeping in Touch with Supporters

Missionaries are to send a quarterly newsletter to their Partners In Missions. Copies of this letter should also be
sent to all members of the Global Missions Board, District Global Missions Directors, General Superintendent,
General Secretary, and Assistant General Superintendents.

Camera-ready newsletter copy (82" x 11” or 82" x 14") may be sent to Global Missions for printing and mailing.
In preparing Partners In Missions newsletters, missionaries should identify themselves with the United Pentecostal
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Church International, Global Mission in order that these letters can qualify to be mailed under the organizational
non-profit postage permit. The Partners In Missions account of the missionary will be charged for this service.

Because of savings in postage and printing costs, it is considerably less expensive for newsletters to be mailed from
Global Missions. However, missionaries wishing to mail newsletters from the field may requisition expenses not to
exceed $.25 per letter to all registered Partners In Missions donors and officials named above.

OnSite

The OnSite publication will be printed and distributed three times per year. Each missionary will be featured at
least once yearly in a short article. Missionaries are encouraged to provide short articles to the Promotional Team
for publication in OnSite which can include prayer needs, victory and revival reports.

Disbursement of Funds

The disbursement of missionary funds to the field is the responsibility of the Secretary of Global Missions as he is
authorized by policy, the General Director of Global Missions or action of the Global Missions Board or Global
Missions Administrative Committee. All questions about disbursement of funds should be addressed to the
Secretary of Global Missions. An understanding of the basic procedures used in requesting and disbursing funds will
simplify procedures for the missionary on the field.

Regular Allocations

Certain funds including personal support, housing, car allowance and work funds needed on a monthly basis are
disbursed once the need for them has been established with Global Missions. Missionaries may request a change in
the monthly allotment by way of an allotment adjustment.

Requesting Other Funds

Requisition of needed funds, not included in the regular monthly disbursement, should be submitted via FMD-
Helps. Such funds might include car repairs, children’s educational expenses, etc. These funds should always be
used for the purpose requested.

Project funds and other designated funds will be held by Global Missions until they are needed on the field. When
the missionary has need of them, he should submit a requisition along with any supporting information he feels is
pertinent. The Secretary of Global Missions will either disburse the funds immediately or seek the counsel of the
Global Missions Administrative Committee and/or Global Missions Board. It is important, therefore, that the
missionary understand that these funds are disbursed only upon request and approval. This policy is necessary to
safeguard Global Missions funds and to protect such money from possible devaluation of Global currency.

Schedule of Disbursements

Regular disbursements are processed on the last working day of each month. Missionaries should arrange for their
monthly housing payments, etc., to come due after this time each month. If this cannot be arranged, one should
arrange to have sufficient housing money on hand to make timely rental payment.

Method of Disbursement
Different methods of disbursing funds are used. The missionary should advise the Secretary of Global Missions of
the desired method of disbursement of funds and provide all necessary banking information.

Bank Deposits — Many missionaries maintain checking accounts in their names in U.S. banks to which deposits
are made via electronic direct deposits. Missionaries are notified of the deposit and can draw from their U.S.
accounts by cashing or depositing checks in their Global banks. Electronic direct deposits can be conveniently and
efficiently made to most banks or credit unions. Missionaries are advised not to draw on bank accounts in the
homeland until they know that the funds have actually been deposited in the account. We recommend that
missionaries have only one bank account to which funds are to be deposited.
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Corporate Checks — United Pentecostal Church International checks can be sent directly to the field and
generally are as acceptable as bank drafts once a missionary has established himself with a local bank or money
institution. Missionaries should be aware of a possible long holding period before funds are actually credited with
the deposit. The missionary should realize that mailing checks to overseas locations may not be safe.

International Bank and Wire Transfers — When it is necessary to wire funds, the missionary should provide
the Global Missions Secretary with the following information:

1. name and address of bank with city and country

2. exact name and account number

3. SWIFT code for the local bank

4. corresponding bank in the US if known

Charges may be incurred from the sending and receiving bank for wire transfers.

Initiating and Terminating Global Allotments

At the time of outbound orientation, the missionary will work with the Secretary of Global Missions in setting up the
monthly allotment which must be approved by the Global Missions Administrative Committee. Missionaries may
request change in the monthly allotment by submitting an allotment adjustment request via FMD-Helps.

At the time of inbound orientation, the missionary will meet with the Secretary of Global Missions to determine any
funds that need to continue to the field during furlough. The Global Missions Administrative Committee must
approve all financial arrangements during the time of the missionary furlough.

Work funds for the missionary allotment are advanced while personal funds are paid in arrears.

At the time of inbound and outbound orientation, missionaries are provided with one extra month personal support
and service bonus.

Filing Reports

Missionaries are to file a Monthly Expense Report with the Secretary of Global Missions via FMD-helps. The monthly
report should include the balance brought forward in all funds, the amount received from Global Missions for the
current month, the amount of expenditures for the current month and the remaining balance on hand.

Such reporting is required on the principle of accountability and is to the advantage of the missionary as it keeps
Global Missions informed as to the status of the various accounts of the missionary. This requirement complies with
provisions of the Fully Accountable Reimbursement policy adopted by the General Board of Presbyters of the United
Pentecostal Church International. The Monthly Financial Report is very valuable to the missionary in distinguishing
missionary work funds from personal funds should the missionary be audited by IRS.

The missionary must send a financial report monthly. If more than three months elapse with no reporting, the
Global Missions Administrative Committee may withhold further disbursement of all funds except personal support
and housing allotment.

Reporting Special Offerings Received While Abroad

In recognition of the cooperative efforts of the entire church and all missionary personnel to evangelize the entire
world, missionaries are not to encourage the sending of offerings directly to the field. However, when such
offerings are received, missionaries are expected to report them in the space provided on the monthly report form.
The reporting of such funds will in no way affect the regular disbursement of funds to the missionary involved.
Missionaries are advised to direct all offerings through Global Missions in order that proper credit can be given the
donor and an equitable balance may be maintained on the field. Offering credit is not given for funds sent directly
to the field unless reported back through Global Missions by the missionary. If offerings are given or sent directly to
the field, the missionary is to report such offerings to the Secretary of Global Missions who will see the donor is
credited, the missionary is protected from tax liability and Global Missions receives proper administrative
deductions.
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Acknowledging Donations

In addition to sending regular newsletters to donors, missionaries should carefully acknowledge the receipt of
special offerings, gifts, etc. Acknowledgement should be made of funds having been received by Global Missions
and that they have been deposited for the needs of the missionaries, even if they are being held for later
disbursement. Acknowledgment of offerings should be for the total amount contributed by the donor, even though
certain percentages have been deducted for authorized purposes after the money was credited to the account of
the missionary. The response is an acknowledgement of the offering and does not constitute a statement that
funds are in the possession of the missionary.

Ordering Materials

If items are to be ordered by the missionary for payment from Partners In Missions account of the missionary, one
should first obtain permission for the expenditure of such funds just as a requisition would need approval. Global
Missions should also be informed when such an order has been placed so it can act appropriately and honor
invoices for the same. Orders for materials from other divisions at World Headquarters should be sent through
Global Missions, which will approve the request and make arrangements for payment of the account.

Solicitation of Special Ministry Funds

Soliciting Funds While Abroad

Missionaries are not to solicit funds for any project without the prior approval of the Global Missions Administrative
Committee or Global Missions Board. The need for such funds should be established with Global Missions. If
authorization for solicitation is granted, provision will be made in the account of the missionary to receipt and
account for the funds as they are received by Global Missions.

Soliciting Funds While at Home

Missionaries engaged in deputation ministry should not solicit funds for projects or special needs on the field
without first obtaining authorization to do so from Global Missions. When such authorization is granted, provision
will be made for providing a receipt and accounting of such funds by Global Missions. Project funds given directly to
missionaries on deputation ministry should be sent with the District and Office Report and receipts to Global
Missions for deposit and holding until needed on the field for the purpose intended. If pledges are received for
authorized projects, a Global Missions Pledge Record form should be completed, the blue copy given to the donor,
the white copy sent to Global Missions, and the green copy retained by the missionary. This provides a reminder
for the pastor or individual of his pledge and also gives the donors the designated account number of the particular
project. Global Missions will use the white copy to update the pledge record file of the project in the master pledge
record file of all authorized projects. In every case, it is advisable to establish a convenient title for authorized
appeals so that donors will be able to properly identify and credit the same.

Memorial Funds

Projects to be designated as memorials must be approved by the Global Missions Administrative Committee as such
before offerings for the same can be exempt from the Global Missions 10% administrative deductions. Memorial
funds used for land, buildings or furnishings will not be assessed the Global Missions 10% administrative deduction.
All other memorial funds will be assessed the Global Missions 10% administrative deduction.

Finance for North American Based Missionaries

Housing

Housing allowance for missionaries with approved North American residence will be set by the Global Missions
Board. Homeowner's/renter’s insurance cost as well as real estate taxes allowable utilities may be requisitioned in
addition to monthly housing.
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Car Allowance

A monthly car allowance will be set by the Global Missions Board and provided to the missionary in place of a
Sheaves For Christ vehicle. Car insurance can be requisitioned in addition to the monthly car allowance. The
missionary will be personally responsible for fuel and maintenance costs.

Appliances
Ladies Ministries’ appliances (stove, refrigerator, washer, and dryer) are not provided for missionaries with North
American residence.

Cost of Living Adjustment
Cost of living adjustment does not apply to missionaries with North American residences since they do not deal
with Global currency.

Offering Credits

General Statement of Policy

Inasmuch as the United Pentecostal Church International was organized with one of its purposes to unite our work
together to spread the whole Gospel to the whole world, our fellowship is encouraged to labor together for this
common purpose. The investment of its Global Missions money in the ministry of Global Missions personnel who
have qualified themselves and have been appointed by the General Board on the recommendation of the Global
Missions Board is for the accomplishment of this purpose. In recognition of missionary offerings so contributed,
annual reports of such contributions are published, giving credit to churches and districts for said offerings. These
reports are published in harmony with the fiscal year of the organization, namely, July 1 through June 30.

Allowable Offerings
Publishable credit will be given for Global Missions offerings in the following categories:

1. Offerings sent to Global Missions for duly authorized Global Missions personnel or projects.

2. Offerings given to authorized Global Missions personnel engaged in deputation ministry at home.
3. Expense offerings given to Global Missions personnel.

4. The true value of items donated to Global Missions.

5. Expenses incurred by local churches related to the annual local church missions conference under the following
conditions:

a. For food and lodging expenses pertaining to Global Missionaries and Global Missions related personnel only
for the time span of the conference.

b. For mileage or fare to and from the conference for Global Missionaries and Global Missions related
personnel.

Non-Creditable Offerings
Published credit shall not be allowed for offerings in the following categories:

1. Offerings sent directly to missionaries on the field unless reported through Global Missions.

2. Expenses incurred in the sending of packages abroad.
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3. Funds sent to Global Missions for unauthorized projects, in response to unauthorized appeals, or for
unauthorized personnel.

4. Credit for use of car or other equipment by missionaries while in the homeland unless a receipt is given by the
missionary as a personal offering for which the missionary assumes tithing and tax responsibilities.

Speaker Credit

Invited speakers to overseas conferences, seminars, short-term teaching in Bible schools, or other specifically pre-
authorized events shall receive at their request Global Missions offering credit for the fare of the invited speaker
and his/her spouse directly to and from the authorized overseas location plus hotel and meal expenses. If the
invited guest(s) stays in the home of the missionary in lieu of a hotel, it is recommended that the guest reimburse
the missionary at the rate of $35.00 per day for one person or $50.00 per day per couple. Offering credit will be
given for this compensation to the missionary host. Credit will be given for love offerings given directly to
missionaries while visiting them on the field.

Before credit can be given for overseas trips as above indicated, the Field Superintendent and the Regional Director
shall approve the invitation. Invitations from fields with national leadership should come from the Regional Director
who shall consult with the General Director of Global Missions or Global Missions Administrative Committee.
Permission should be obtained from the Regional Director before invitations are extended to ministers in the
homeland. The Regional Director will be able to determine whether said person would be a blessing to the field and
in this manner, protect the constituency at home and the missionary on the field.

The Regional Director is authorized to grant speaker invitation approval. When the missionary has confirmed that

the invited guest has accepted the invitation, the Regional Director should be informed, and he will see that the
decision is properly recorded in the Global Missions Administrative Committee Minutes.
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The Missionary on the Field

The preceding chapter has dealt with the requisitioning and reporting of finances by missionaries already on the
field. It continues to be the purpose of this manual to communicate mutually established procedures whereby
Global Missions personnel, both from World Headquarters and the field, may engage systematically and with
mutual understanding in the worldwide missionary endeavor.

The Missionary’s Purpose

If one can establish goals, they can develop a plan to reach them. It is therefore essential that the missionary
know what their purpose is.

First and foremost is the fulfillment of the call of God in the life of the missionary. In the mind of God there can be
only one purpose for calling a person as a missionary and that is to preach this gospel of the kingdom and work
with Jesus Christ in establishing His church throughout the world. In doing such, the missionary shall work together
with the existing church as the body of Christ.

Essentially, the work of the missionary is to win people to Jesus Christ and make disciples of them as they are
established in the church. The uppermost thoughts of the missionary should always be toward doing that which will
bring salvation to the greatest possible number of people and establish them in the church as true saints of God. In
harmony with this purpose, they may not always find themselves actually engaged on the front lines of evangelism
but rather in preparing others to go forth and do a greater work collectively than they can do alone. This is still
working in harmony with their purpose.

The purpose of the missionary is to establish converts in sound doctrine and to instruct them in righteousness. “In
so doing this thou shalt both save thyself and them that hear thee” (I Timothy 4:16). Sound doctrine gives
character to experience. It is the establishing force of Christian character in the Holy Ghost. What sound doctrine
does for the missionary, it will do for their converts and their entire missionary endeavor.

The missionary should work to develop national believers to carry out the purpose for which they went. The United
Pentecostal Church International Global Missions policy establishes the collective purpose of our missionary
endeavor as to “seek out and to carry the Gospel to the whole world, and to help establish self-supporting, self-
governing and self-propagating national churches” as set forth in our missionary objectives found in Chapter One.
It should be realized that the achievement of this goal does not necessarily mean that the ministry of the
missionary in this field should cease. The Lord of the harvest may have a continuing ministry for them in their
original field of labor or in a new field where there is a need.

The Role of the Missiona

This can be summed up as the fulfillment of the previously stated purpose. Missionaries often have to be all things
in the fulfillment of their purpose — evangelist, pastor (especially at the beginning of the work), builder,
administrator, organizer, Bible school principal and teacher, trainer of prospective workers, minister and leader of
the developing church. Finally, they shall be “...an example of the believers, in work, in conversation, in charity, in
spirit, in faith, in purity” (II Timothy 2:2).

The role of the missionary is more than going to a Global country and limiting oneself to the ministry of pastor.
This may be their role in the pioneering of a new work. However, to fulfill the purpose of the church, they will have
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to broaden their vision and realize that their ministry should be multiplied by committing the teachings they have
learned “to faithful men who shall be able to teach others also” (II Timothy 2:2).

It should be recognized that there are different callings and ministries in the body of Christ. As several missionaries
labor together in the same field, if the instructions of the Master have been properly understood, and if each labor
in their respective calling, their ministries will compliment each other and the ultimate goals will be reached
together.

Of necessity, in order to fulfill the role of a missionary, particularly a pioneering missionary, they should be of
strong will and capable of independent action, for frequently they will have to stand alone in the face of the enemy
and not waiver. At the same time, when several are working together for a common cause, it should be understood
that, as in competitive sports, every member of the team does not have to score the game’s winning point to be of
great value to the team. The recognition of this team relationship, and the sense of personal accomplishment in
contributing to the victory of the team, will do much to eliminate dangerous competitiveness and the spirit of
possessiveness among missionaries. The battle is the Lord’s, and we are only His workmen. Let “no flesh glory...He
that glorieth, let him glory in the Lord” (I Corinthians 1:29, 31).

First-term missionaries shall apply themselves to the study of the language, the customs of the people and the
conditions of the country in order to intelligently enter into missionary work. All missionaries should work in
harmony with other missionary personnel in the field where they are laboring.

Job Descriptions

As soon as practical after arrival on the field, a meeting between the missionary, Field Superintendent and Regional
Director should be held to establish a written general job description for the newly arrived missionary. This applies
equally to a first-term missionary or a returning missionary. The job description should be submitted to the General
Director of Global Missions of Global Missions for final approval.

The Regional Director shall be responsible for developing job descriptions for Field Superintendents and all
missionary personnel. In this case, the job description shall be drafted jointly in a meeting between the Regional
Director and the missionary involved. Said job description shall be acceptable to both. After such job description is
agreed upon, a copy shall be sent to the General Director of Global Missions for final approval. All job descriptions
should be reviewed annually and kept current.

The Role of the Regional Director

The Regional Director shall:

1. Divide his time appropriately between the responsibilities of the region and his administrative duties in North
America. In order to fulfill his administrative duties, the Regional Director shall live in the area of World
Headquarters. Any exceptions will require approval of the Global Missions Board.

2. Fulfill his duties under the direction of the Global Missions Board and the General Director of Global Missions.
3. By virtue of his responsibilities, be a member of the Global Missions Administrative Committee and Global
Missions Board of the United Pentecostal Church International. Regional Directors sit on the General Board with

a voice, but are not voting members.

4. Represent his region to the Global Missions Board and the General Director of Global Missions, making regular
reports and recommendations and presenting them to the Global Missions Board and the General Board.

5. Represent his region and Global Missions to the constituency in North America through promotions and
publications.

6. Establish and project the goals for accomplishment in behalf of his region to the General Director of Global
Missions.
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10.

11.

12

13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

Evaluate personnel and personnel needs in the region and shall make recommendations to the Global Missions
Board and the General Director of Global Missions.

In cooperation with the missionaries and national leadership, establish priorities in the region and promote
evangelization of unreached nations and territories by surveying the needs, contacts and possibilities for
personnel to these areas. He shall seek qualified candidates for his region.

Assist in determining the needs and coordinate the placement of Associates In Missions with missionaries and
the Director of Education and Associates In Missions.

Coordinate the invitations and activities of all international ministries in the region according to priority and
policy, including regional evangelists and/or missionary evangelists and teachers at large.

Encourage training programs in the region in cooperation with the missionaries, national leadership and
Director of Education and Associates In Missions.

Encourage indigenous church principles and leadership development and give direction and leadership to the
region including nationalized fields.

Supervise development and revisions of international constitutions and bylaws and present them to the Global
Missions Board for approval. He shall monitor legal registration of the church where possible and shall monitor
the legal status of Global personnel including immigration/visa and tax obligations to the host nation.

Monitor the financial status of each missionary budget and make recommendations for revisions and
deputation. He shall coordinate the project appeals from the region and establish priorities.

Work to maintain unity and promote teamwork in the region and assist in resolving problems that may arise,
submitting written reports regarding them to the General Director of Global Missions. He shall further present
problematic situations and information to the General Director of Global Missions and the Global Missions Board
if necessary.

Prepare an annual report of activities and status of his region for the Global Missions Board and the General
Board.

Prepare an annual itinerary and budget for approval by the Global Missions Board.

When possible, attend national conferences in the region as the Global Missions representative.

Periodically visit each missionary in the region for the purpose of encouraging, strengthening, inspiring,
motivating, counseling, and any other need that might arise. He shall attend the Missionary Field Fellowship
when possible.

Supervise the planning and have oversight of all meetings held on a regional or sub-regional level.

Make recommendations for the appointment of Area Coordinators as deemed necessary, establishing job
descriptions and coordinating their activities.

Perform such other duties as the work of Global Missions demands under the supervision of the Global Missions
Board and the General Director of Global Missions.
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The Role of the Area Coordinator

The Area Coordinator shall:
1. Represent Global Missions and the Regional Director.

2. Operate under the leadership of the Regional Director as an extension of his office, working in close harmony
and maintaining clear communications at all times.

3. To work with each nation in his area of responsibility to assure the annual field report is submitted prior to the
May 1st deadline.

4. Promote, coordinate and oversee the opening and development of unreached areas or un-evangelized nations.

5. Promote fellowship and unity between the national leadership, missionaries and national works in his area.

6. Shall endeavor to help settle problems or disputes that may arise within his area, keeping the Regional Director
informed at all stages of development.

7. When possible, attend the national conferences within his area to represent the Regional Director and Global
Missions.

8. In those fields under the direction of a national superintendent/president, where there is no resident
missionary, he will assist in the training and literature programs, as may be deemed necessary by the Regional
Director.

9. To assure that field fellowships in his area operate according to field fellowship policy.

10. To serve as a liaison between the national church and Global Missions in arranging invitations for speakers
from outside their nations, financial matters and other areas where needed.

11. Attend an annual Area Coordinators planning meeting with the Regional Director.

12. Provide an annual activity report to the Regional Director to cover each field in his area at the time specified by
the Regional Director.

13. Recommend to the Regional Director those things he feels might promote growth and progress within his area.

14. Endeavor at least once a year, to send an article for publication to the Director of Promotion for the purpose of
promoting his area. This report may focus on revivals, needs, interesting facts or other items that would help
the fellowship to better understand the work within the area.

15. Assist the Regional Director and Global Missions in any other tasks as may be needed.

16. Be willing to accept the responsibility to raise funding for an additional line item in his budget necessary to
fulfill duties of the office.

II. Area Coordinator Finances:

1. The Area Coordinator will have access to the Field Account to supplement his travel subject to the approval of
the Regional Director and the Field Fellowship where applicable with the following parameters:
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a. Should there be a missionary appointed to that country, said missionary will have access to the Field
Account

b. Should there be multiple missionaries in a country, the Field Fellowship will access to the Field Account

¢. Should there be no missionary appointed to said country, the Area Coordinator, with approval from the
Regional Director, may access funds from the Field Account of said country to assist with travel expenses.

2. Missionaries who serve as Area Coordinators shall receive additional deputation to fulfill the budget needed for
Area Coordinator travel.

1. Inthe case of an emergency travel need for an Area Coordinator, the Regional Director will present the need in
writing to the Global Missions Budget Committee.

a. With the approval of the Budget Committee, General Director and Secretary, funds will be allocated from the
Regional Director program account.

2. Missionaries who serve as Area Coordinators will have a line item for Area Coordinator Travel built into their
budget.

The Role of the Field Superintendent

The specific role of the Field Superintendent will differ in varying circumstances that may be found on the various
fields.

When a new field is opened, it is generally necessary that someone be appointed as the “official representative” of
the United Pentecostal Church International in that country to the government. He may be the only missionary and
there may be only a few national workers and ministers under his leadership. Normally business conferences would
not be required until there are sufficient workers and ministers to form an organization.

A field may be organized when there are sufficient missionaries and qualified national ministers. The missionary is
to work with his Regional Director to obtain approval of Global Missions to organize a field. This appointment shall
be for one year or until his successor is appointed.

A missionary Field Superintendent shall:

1. Supervise the work of his field and make regular reports and recommendations to his Regional Director and
Global Missions.

2. Transact all legal business and sign deeds, mortgages and all legal documents for the United Pentecostal
Church International (incorporated in the United States of America), as directed by the Global Missions Board.

3. Be subject to the recommendations and decisions of the Global Missions Board.

4. Serve as chairman of the field fellowship.

5. Seek to maintain peace, harmony and a spirit of unity among the missionaries and national ministers.
Recommendations of the Global Missions Board for appointment of Field Superintendents will not necessarily be
made on the basis of missionary seniority. It should be realized that since all missionaries are directly under the
General Director of Global Missions and the Global Missions Board, the Field Superintendent does not fill the same

role to the missionary as the District Superintendent in the structure of the North American church. Specific
obligations of the missionary to the Field Superintendent will appear later in this chapter.
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Placement of Missionaries

The specific placement (or location) of a missionary in his respective field shall be determined by consultation with
the Regional Director, Field Superintendent (where applicable), General Director of Global Missions and the
missionary. It is recognized that every consideration should be given to the personal desire and burden of the
missionary relative to his work on the mission field. Yet, there should be consideration of the overall work and its
future growth.

It is generally advisable for missionaries to locate in major centers of population. There are several reasons for this.

1.

2.

3.

4.

5.

Generally these people are more advanced and better able to influence the nation.

The self-supporting, indigenous church can be established in this environment much sooner.
Government recognition is easier to obtain.

Such locations are more strategic for national headquarters and Bible schools.

Provisions for the health, welfare and education of the missionary family are generally better.

International and Inter-Regional Missionary Residence — The residence of international and inter-regional
missionaries shall be determined by the following:

1.

Medical Leave — Missionaries with overseas residence, approved by the Global Missions Board for extended or
permanent medical leave may be allowed to remain in North America until cleared by the attending physician
for return to the field.

Missionaries approved for North American residence may remain in the country while on approved medical
leave until cleared for missionary service by the attending physician.

International Missionary/Evangelist — At the time of appointment a missionary evangelist will be
appointed to a primary region and work under the supervision of the Regional Director. Travel outside of the
primary region would be by job description or an agreement with the Regional Director and the Regional
Director where the missionary intends to do service.

International evangelists who are presently appointed and approved for North American residence will be
allowed to continue residence in North America and be required to choose a primary region with the approval
of the Global Missions Board.

Inter-regional Missionary Evangelist — At the time of appointment an inter-regional missionary evangelist
will be allowed to choose a country in their primary region and work under the supervision of the Regional
Director of that region. When traveling to another region, there should be a joint agreement between the
Regional Directors of the respective regions.

Inter-regional evangelists who are presently appointed and approved for North American residence will be
allowed to continue residence in North America and be required to choose a primary region with the approval of
the Global Missions Board.

International Teachers — At the time of appointment an international teacher must choose a residence in a
primary region. International teachers will work under the supervision of the General Director of Global
Missions, the Director of Education and the Regional Director of their primary region. When travels are
scheduled outside of the primary region, permission should be obtained from the Director of Education and with
the joint agreement of the Regional Directors involved.
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International teachers who are presently appointed and approved for North American residence will be allowed
to continue residence in North America and be required to choose a primary region with the approval of the
Global Missions Board.

5. Finance
a. Housing — A monthly housing allowance set by the Global Missions Board plus property tax and home
owners insurance may be requisitioned.

b. Vehicle Allowance — A monthly vehicle allowance set by the Global Missions Board plus auto insurance may
be requisitioned.

c. Overseas Cash Expense Fund — When traveling overseas Global Missions will reimburse actual travel
expenses. Funds may be advanced and actual expense records should be kept and an accounting made to
the Secretary of Global Missions on the monthly financial report. Any unused funds should be returned to
the Partners In Missions account of the missionary following the trip.

Relationship with the Home Office

The home office is recognized as the center of worldwide missionary endeavor. Good relationships between the
missionaries and the home office are essential. Through this office the missionary is able to maintain
communications with his supporting constituency. At the same time the home office represents the supporting
constituency to the missionary.

Correspondence

Since communication between the missionary and Global Missions is essential to the success of a good relationship,
both the office and missionary should pledge themselves to make a sincere and earnest effort to keep the lines of
communication open with the understanding that questions necessary for clarification should not be taken as an
affront to one’s personal integrity

Monthly Letter from the General Director — In addition to necessary personal correspondence, the General
Director of Global Missions sends a monthly letter to all missionaries. These letters are a part of the communication
link between the home office and missionary. By this means Global Missions seeks to communicate many important
matters to the entire missionary family.

Monthly Missionary Letter — Missionaries are required to write to the General Director of Global Missions and
the Regional Director each month with a report of activities on the field.

Missionary Correspondence to Global Missions — Correspondence relative to routine matters of operation,
finances, reports for publication, etc., should be addressed to the proper Global Missions official. When received in
the office, it is dated and photocopies are distributed to each member of the Global Missions Administrative
Committee regardless of to whom it is addressed unless it is clearly marked personal or confidential. In this way, all
members of the Global Missions Administrative Committee are fully informed at all times and are able to act in
emergencies. All correspondence labeled personal or confidential will be opened by the person to whom it is
addressed.

Failure to Receive Reply — If replies to correspondence are not received in a reasonable length of time, there
should be a follow-up from the correspondent. Misunderstandings have occurred when replies were not received to
correspondence, only to discover later that the original correspondence was never received.

Seeking Clarification and Avoiding Misinterpretation — If correspondence is received which is not clearly
understood, please communicate with the party sending the communication and request further clarification. If the
missionary receives a reply that is disappointing or not favorable, they should keep the channels of communication
open so that they can further clarify their request and ask for reconsideration. These principles of maintaining good
relationship between the home office and missionary should always be adhered to.
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Overseas Telephone Calls — Incoming overseas calls may be recorded at the Global Missions office in order to
conserve long distance telephone time and to assure the accuracy of information received from abroad. In such
cases, all parties will be informed that the call is being recorded.

Fax — The home office can be reached by fax at 636-939-7553 at all times. It is preferred that missionaries
communicate by email or fax messages rather than verbal telephone communication. The home office can then do
any necessary research and initiate telephone communication for clarification or response as needed.

Missionaries may equip themselves with a fax machine (cost may be requisitioned) and should keep it operational
on the field at all times. It is recognized that faxes can be successfully sent from computers. However, there are
many problems related to dispatching faxes from the office to the field to be received by computers. Therefore,
separate fax machines for receiving messages are preferred.

If a missionary does not have access to telephone service and therefore cannot have personal fax receiving
capability, he is encouraged to establish himself with someone on the field who can receive fax messages. Many
times, this can be done through major hotels or local businesses.

Email — We recommend that missionaries establish an email internet address as soon as possible after arriving on
the field and the office should be notified of the address. Inasmuch as electronic correspondence facilitates
communication around the world, extreme care should be given to maintain professional content. Confidential
matters should not be communicated in this manner. The introduction of email has greatly enhanced
communication. However, the missionary should not anticipate quick answers to correspondence but recognize that
appropriate action may require time for an answer. Email should be used in a professional manner. We recommend
that the missionary avoid the use of email for jokes and non-official communication with the office.

The communicating missionary should direct messages to the executive responsible for the areas addressed in the
communication. Copies of the email will be provided to the Global Missions Administrative Committee and other
personnel as needed.

Although an updated email address list will be provided to all Global Missions personnel, it is the responsibility of
each missionary to keep the office informed of any changes in email addresses. Any changes in email addresses
should be sent to the Global Missions mail clerk and updated by the missionary in their FMD-Helps profile. Since
some missionaries minister in politically sensitive areas where communication must be handled with discretion, any
missionary who does not wish for his address to appear on the list for distribution may request to have his address
removed. We recommend that missionaries not share the email address of other missionaries without their
permission. If the address of a missionary is requested, this information can be forwarded to the missionary and
they can decide if they wish to provide their email address to the person making the request.

Reports
Monthly Expense Reports — Each missionary should file their monthly expense report via FMD-Helps on a
monthly basis. For further instructions, refer to Chapter Five.

Reports for Publication — Reports for publication, along with accompanying pictures, if possible, should be sent
to the Director of Promotion. Some reports may be used in future publications, while some reports may not be able
to be used at all. However, should a report not be published, missionaries are requested to continue submitting
information. The Director of Promotion and the Director of Education and Associates In Missions are always
available to assist in developing writing styles easily used in publication.

If a report is sent to district and local papers for publication, it is required that a copy be sent to the Director of
Promotion along with information regarding the distribution of articles. This will avoid embarrassing duplication.

Requested Statistical Reports — The missionary is required to provide certain statistical information relative to
his work, its progress and present status. Such reports are designed to provide a composite picture of the entire
Global missionary endeavor. Every missionary should respond as quickly as possible to such requests and recognize
that their report is vital to fulfillment of the total purpose.
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Field Superintendents are required to send an annual field report at the request of the General Director of Global
Missions. As much as possible, it is required that accurate records be maintained making this report possible.

Power of Attorney
A power of attorney is a written authorization allowing another individual to act in your behalf regarding specific
matters.

Inasmuch as it is sometimes necessary for missionary Field Superintendents to transact legal business and sign
deeds, mortgages and legal documents for the United Pentecostal Church International (incorporated in the United
States of America), as it deems necessary, the Global Missions Board can request that power of attorney be
granted to such superintendents by the Board of General Presbyters. Such power of attorney will generally be
limited to specifically defined authorized acts.

When a missionary leaves a field or returns home on furlough, it is often necessary for him to give power of
attorney to another missionary to execute his personal and/or some organizational business in their absence. In
these cases, the power of attorney should be given to cover specifically authorized acts.

Recommendations or Complaints

United Pentecostal Church International Global Missions policy states, “A missionary having a recommendation or
complaint should take it up with his missionary Field Superintendent and submit said recommendation or complaint
in writing. If the problem is not properly solved, he may present it to the Regional Director with the privilege of
appeal to the Global Missions Board through the General Director of Global Missions, and a final appeal to the
Board of General Presbyters, if so desired. In the case of a missionary Field Superintendent having a
recommendation or complaint, he shall follow the same procedure beginning with the Regional Director” (Article XI,
Section 16, United Pentecostal Church International General Constitution).

Judicial Matters
One should consult the current Judicial Procedure of the United Pentecostal Church International in judicial matters
involving appointed missionaries who are residing outside of the United States and Canada.

Relationships on the Field

The Missionary to the Regional Director
In relationship to the Regional Director, missionaries and Field Superintendents shall:

1. Send the Regional Director a copy of Partners In Missions newsletters and other form letters.

2. Send the Regional Director a copy of the monthly report sent to the General Director of Global Missions.

3. Coordinate with the Regional Director regarding any desire to visit other fields or regions.

4. Consult with the Regional Director before requesting project solicitation authorization from Global Missions.

5. Invite the Regional Director to attend all board meetings conducted on occasions when he is present.

6. Look upon their Regional Director as their representative to Global Missions, the Global Missions Board and the
home constituency. At the same time, they should recognize that the Regional Director is the representative of
the home constituency, the Global Missions Board and Global Missions to them. Even though matters may have

been discussed with the Regional Director, if a decision or action is required from the home office, the
missionary is responsible to initiate the communications and requests necessary to obtain such action.
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The Missionary Field Superintendent

The responsibilities of the Field Superintendent have been previously addressed. However, the relationship
between the missionary Field Superintendent and other missionary personnel deserves attention also. Where this
relationship exists between missionaries on a given field, there shall be mutual respect. Missionaries shall respect
the office of the one appointed by the Global Missions Board and General Board to provide field leadership. Those
so appointed shall remember that respect is earned by proper leadership and not demanded because of position. It
is always better to lead than to rule.

The Missionary Field Superintendent to the Missionaries of His Field — The missionary Field
Superintendent shall:

1. Supervise the work in his field and make regular reports and recommendations to his Regional Director and
Global Missions.

2. Recognize his fellow missionaries as brethren with a mutual burden and consult with them as much as possible
in the general oversight of the work in their mutual field.

3. Seek to foster peace, harmony and unity among the missionary personnel on his field as a major goal.

Other Missionary Personnel — All missionary personnel shall work together in the spirit of harmony and peace in
order to present a united front in their offense against the strongholds of Satan. There should be no spirit of
competition for place or influence in the work but rather a working together for the general good of the common
cause, namely, the salvation of the lost and the establishing of the church.

If differences arise between missionaries, they should meet together and talk over their differences in the spirit of
Christian love, thereby aiming to solve their problems and to understand each other. It is essential that
missionaries show the highest respect for one another, especially in the presence of national workers and saints.
Jealousy should never be named among missionaries as they should be self-denying and avoid self-seeking always.

Attempt should be made, first of all, to settle grievances between the parties involved. If this fails, one should take
his grievance to his missionary Field Superintendent, then to the Regional Director and the General Director of
Global Missions, respectively, if necessary to reach a satisfactory solution.

New missionaries, going into a field where there are other missionaries who have had long years of experience,
should humbly and carefully apply themselves to learning from and cooperating with the more experienced
missionaries. However, when a mature minister goes to the mission field, it should also be remembered that their
years of experience in gospel work have added much to their stature as a minister, and they are therefore not to
be looked upon as a novice simply because they have entered into another phase of ministry.

The Missionary Field Fellowship

In fields where there are several missionary families, provision has been made for the creation of a Field Fellowship
in order to provide a structure for close missionary cooperation and coordination of activities toward the common
goal. After careful study, the following policy was adopted by the Global Missions Board, which recommends its
consideration and implementation on qualifying fields. The Regional Director may take the initiative in this matter,
or missionaries in qualifying fields may petition the Regional Director for such action.

In order to establish the basis for the concept in addition to the mechanism of policy, the Global Missions Board
action is presented here inclusive of the preamble to the policy.

MISSIONARY FIELD FELLOWSHIP

WHEREAS it is evident that the national church overseas of the New Testament pattern is recognized to be one of
the most effective instruments of evangelism and establishment of the gospel around the world, and
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WHEREAS it is our objective to establish indigenous national churches in every country with the same objectives
and Pentecostal practices and to cooperate with these national churches through our missionaries and
representatives, and

WHEREAS it is recognized that missionaries must be flexible, for their roles will change as the national church
matures and assumes leadership, changing the missionary-national relationship, and

WHEREAS it is necessary and desirable as the work overseas grows to send additional missionary personnel to
mission fields, and

WHEREAS though Global Missions does not assume the responsibility of laying down detailed rules of conduct in
matters of missionary relationships, it does sense a vital responsibility to address itself to all areas that will help the
progress, growth, and image of the church and missionaries on the field, and

WHEREAS it seems desirable in the interest of fulfilling the Great Commission through workable missionary
relationships and programs to plan some means whereby missionaries can work together in a united effort for a
common goal to assist the national church in the most effective, efficient ways,

BE IT RESOLVED That the following Missionary Field Fellowship Policy be adopted and implemented on qualifying
fields around the world:

Objective — The objective of the Missionary Field Fellowship shall be to form a more workable relationship
between missionaries, the national church, and Global Missions. The overall goal shall be to aid in the
establishment of national churches overseas by planning and coordinating personnel, finances, and programs on
the field into a united effort to fulfill the Great Commission in the best possible way.

Organization — The Missionary Field Fellowship shall be duly organized upon recommendation of Global Missions
when there are two or more missionary family units appointed to that field.

Business shall be transacted according to parliamentary procedure. Each Field Fellowship shall adopt a simple,
workable system of rules and recommendation that will promote cordial and harmonious relationships between
missionaries, nationals and Global Missions. No provision of the Field Fellowship shall encroach on the sphere of
activity of the United Pentecostal Church International or Global Missions.

1. Membership — The Missionary Field Fellowship shall be composed of all duly recognized United Pentecostal
Church International missionary personnel under appointment to the particular field. Wives of appointed
missionaries are deemed duly recognized missionary personnel.

2. Voting — Only missionaries under full appointment by the United Pentecostal Church International shall be
allowed to vote.

3. Officers — The Field Fellowship shall have a Field Committee to transact business during the current year. This
committee shall consist of a chairman appointed by the Global Missions Board and two additional members
elected by the fellowship, one of which is elected as Secretary of Global Missions/Treasurer. In cases where
there are only two family units on the field, this committee shall consist of one member from each family unit.

In fields where the church is not nationalized (having elected their own national superintendents), the
missionary shall be, by virtue of his position and responsibilities, the chairman of the Missionary Field
Fellowship.

In fields where the church is nationalized (having elected their own national superintendent), the Field
Fellowship chairman is to be the official representative of the United Pentecostal Church International, and the
Field Fellowship chairman shall be a member of the governing board of the national church.

When the Field Fellowship is not in session, the chairman shall be empowered to act on behalf of the Field
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Fellowship Committee or work should be conducted as much as possible by mail or telephone. Meetings of the
committee should be kept to a minimum and be called by prior approval of the Global Missions Administrative
Committee if additional travel funds are to be requisitioned for this purpose.

Meetings — The Missionary Field Fellowship shall meet at least annually to conduct business as well as provide
opportunity for fellowship and spiritual inspiration.

It is recommended that specific and ample time be designated for preaching, teaching, praying and other
spiritual helps at the annual meeting.

Location, program, budget and frequency of meetings should be approved by the Global Missions
Administrative Committee upon the recommendation of the Regional Director. It is further recommended that
the timing of the meeting be coordinated with the itinerary of the Regional Director.

Duties — The duties of the Missionary Field Fellowship shall be to assist Global Missions as follows:

1.

10.

11.

12.

Provide opportunity for channels of expression and discussion in relationship to the missionaries, their ministry,
problems and ideas concerning the field.

Provide opportunity for suggestions and contributions to the work.
Provide a climate for spiritual strengthening and fellowship.

Help coordinate a systematic program for distribution of missionary working funds and special funds by setting
priorities and unified goals for the field such as evangelistic outreach programs, building/land projects,
literature crusades, training programs and seminars, etc.

Help coordinate training programs on the field.
Advise Global Missions through the Regional Director as to the personnel needs of the field.

Advise Global Missions through the Regional Director as to the coordination and placement of personnel on the
field and recommended job descriptions. (The United Pentecostal Church International and Global Missions
believe strongly in the guidance of the Holy Spirit concerning the call of God and the place and type of ministry
for an individual. It believes that this guidance is revealed jointly through consultation between the missionary,
his associates and Global Missions. Global Missions reserves the right of final decision in locating missionaries;
however, the advice of the Missionary Field Committee and the needs of the field will be factors in such
decision. The advice of the national church is also to be sought concerning the missionary’s location and type
of service.)

Make recommendations concerning coordination of furloughs and help coordinate personal vacations.

Upon a missionary’s completion of an assigned ministry or term of service, consult with him to discuss his
intentions and to determine how his work shall be continued and what his assignment would be upon return to
the field. The Field Fellowship Chairman shall present these recommendations to the Regional Director who
will, in turn, present them to the Global Missions Administrative Committee.

Help arrange missionary language study programs.

Advise and/or implement arrangements for the education of missionary children on the field.

Advise on purchase and sale of Global Missions, Sheaves For Christ, and Ladies Ministries equipment and
generally safeguard all equipment and property on the field.
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13. Provide advice and information as to the equipment needs on the field, both personal and general, shipping
instructions and other information that may be needed from time to time.

14. Maintain an up-to-date inventory of all Sheaves For Christ, Ladies Ministries and Global Missions property and
equipment and file a copy annually with Global Missions.

15. Help Global Missions in assuming general oversight of missionary activities.

Finances — All funds for the field and workers shall be administered in accordance with the Global Missions
Manual.

The Missionary Field Fellowship shall, in their annual meeting, set goals and priorities for special projects and
programs on the field. Contributions to these projects and programs shall be channeled through the Field
Fellowship treasurer. The recommended method of distribution is transfer from the missionary’s account through
the Field Fellowship account and disbursement by the Field Fellowship treasurer to the missionary or national
supervisor of hamed project or program.

The Field Fellowship treasurer shall in all cases administer subsidies for workers and training programs. The
recommended method of disbursing subsidies and training funds shall be by transfer periodically from missionary
accounts, through the Field Fellowship account and disbursed by the Field Fellowship treasurer to the designated,
appropriate missionary or national church officials. Any other regular field subsidies such as literature funds, etc.,
shall be handled in the same manner.

Every Field Fellowship treasurer, Bible school, printing press or other institutional program or special project
treasurer/overseer shall be required to keep accurate records of funds and maintain a set of books for each.
Periodic audits of books shall be conducted by an audit committee appointed by the Regional Director where
statements of receipts and expenditures, as well as fund balances, shall be submitted and accounted for. The Field
Fellowship treasurer should also maintain records of disbursements and receipts of expenditures submitted by
missionaries or nationals on their field for project expenditures such as building projects, evangelism/outreach
programs, etc.

Special field projects and programs that require solicitation of funds shall be approved by Global Missions.
Relationship To Global Missions — The Missionary Field Fellowship is amenable to Global Missions. All provisions

governing missionary work that the United Pentecostal Church International and Global Missions have adopted shall
be observed by the Field Fellowship.

Relationship to the National Church Organization

The relationship of the missionary to the national church organization differs greatly according to conditions and
circumstances. Factors to be considered are:

1. The number of missionaries on a given field.

2. How far advanced the national church is and how well established it is.

3. The qualifications of the missionaries for leadership.

The New Field

When a new field is opened, the missionary may be alone in the country or have only a few national workers and
ministers that they can recognize. In such cases, they shall provide the leadership for the infant church without
benefit of organization, business conferences, boards, etc.

Developing a Field with Several Missionaries

A field may develop to the point where there are several missionaries who are the ministerial strength of the work.
These missionaries shall work together to provide leadership among the national ministers. Leadership training
shall begin when leadership responsibilities are small so that ability can grow with responsibility. As national
ministers are truly proven, they should become a part of the national work with expanding responsibility as they
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develop capability. Where possible, the work should remain in the hands of the missionaries until there is sufficient
time for the training of leadership and of a voting constituency capable of properly exercising their organizational
rights in @ democratic church organization such as the United Pentecostal Church International.

The Transition to National Leadership
The time for the transition of leadership from missionaries to nationals shall be determined by the missionaries, the
Regional Director, and the General Director of Global Missions using the policy below.

Internal Criteria for Global Missions

1. An evaluation may be conducted of the church by the Regional Director and the Missionary Field
Superintendent in the following three areas:
a. Is the national church self-supporting in administration?
b. Is the national church self-propagating by having a training and an evangelism program in place?
c. Is the national church ready to be self-governing?

2. A request from the national board to the Global Missions Board.

3. 1Is the role of the representative (Regional Director/Missionary) properly defined within the context of the
national constitution?

Field Criteria — The following questions should be directed by the Regional Director or Missionary to the

National Leadership:

1. What procedure has been developed for the proposed transition of leadership?

2. Has the role of the missionary been sufficiently defined in the national constitution?

3. What is the plan for funding the personal support of the national superintendent and expenses related to
his position?

4. Is there a national consensus among the ministerial body for this proposal?

The Time of Transfer — A ceremony marking the new relationship would be appropriate at the time of
transfer.

Regional Policy for Licensing
Each Region be authorized to establish a licensing procedure within their region until such a time a church
organization can be legally registered within a country either as a church or an NGO.

The candidate would need to complete an application form, meet a committee and upon acceptance, would receive
a certificate of affiliation stating his status as well as a fellowship card. An annual affirmation statement on file
stating their agreement to the International Articles of Faith would be required to remain in good standing.

The committee would be comprised of the Regional Director who would serve as committee chairman, the Area
Coordinator, and other Superintendents and/or missionaries within the Region as the Regional Director deems
necessary.

Relationship with Global Governments

Missionaries should remember that they are a guest in the country where they are working. They shall absolutely
refrain from any involvement in internal political affairs and shall make no statement about the government.

They shall make an effort to know and fulfill their responsibilities to the government as a resident. In all probability,
they will have to register with the local authorities, acquire a government identification card, driver’s license, etc.
They should investigate their tax responsibilities and fulfill them carefully. In every respect they should conduct
themselves as a good example. Proper driving habits, common courtesy, respect for the law and authorities are
very important in setting a good example as a Christian.
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Relationship to the Home Government

The missionary and their family are required to register with the consulate of the home government as soon as
their legal status is settled in their new field. They should always keep this consulate informed of their address in
case of emergency. If they have any questions about the handling of their passport, their consulate should be able
to advise them.

If a child is born into the missionary family while on the field, the child should be registered immediately at the
consulate office and the necessary steps taken to assure proper citizenship in the country of the parents’
citizenship.

No missionary personnel of the United Pentecostal Church International shall serve in the capacity of an

intelligence agent of any government.

Relationship to the Churches at Home

One should always seek to keep the best possible relationship with the churches of the home constituency. The
chief media of communication for the missionary will be their Partners In Missions newsletters and other circulars
that they may choose to send from time to time. These letters and web site information should be positive, factual
and should encourage continued interest and support. Be thankful, express appreciation and update as material
becomes available. Articles sent to the general and district publications also serve to maintain a close relationship

with those who have assumed the responsibility of providing material support.

When one sends reports to district and local papers for publication, it is required that a copy be sent to the Director
of Promotion and the Director of Education and Associates In Missions, along with information regarding the
distribution of the article. This may avoid some embarrassment.

The personal correspondence of the missionary (and family) shall also be very carefully guarded to be certain that
it leaves the best impression relative to missionary involvement. If the missionary has any questions about
donations, accounting methods, possible errors in crediting offerings, etc., they should take up the matter first and
only with Global Missions officials who will handle the matter in order to keep the confidence of all concerned. If
errors have been made, they will be corrected, or explanation will be given.

Language Stud

Missionaries can only be effective if they can communicate with those to whom they have been sent. For this
reason, it is expected that new missionaries will dedicate themselves to concentrated language study as soon as
possible after arrival on the field. Those responsible for the supervision of hew personnel should recognize this
need and make allowance for adequate language study before too many other responsibilities are placed upon the
new missionary.

Missionaries anticipating Global service will do well to acquire as much language skill as possible before leaving for
the field. While such study will not be totally adequate, it will be helpful.

Missionaries attending language schools outside of their fields of appointment should realize that satisfactory
progress in the learning of the language shall be indicated before they can expect to go to their fields. If such
progress is not indicated in a reasonable length of time, the Global Missions Board may terminate the appointment.

Real Property

To most people, real property (land and buildings) is evidence of permanence and continuance. In most countries,
people do not accept any missionary or organization they represent as being permanent until they see that their
organization owns some real property. While the missionary should not become obsessed with this matter to the
point they do not feel they can do missionary work without it, they should strive toward the goal of giving the work
an image of permanence by the acquisition of suitable property as soon as it is economically feasible and they are
knowledgeable enough to select the best location.
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Buying and Leasing of Real Estate

Missionaries shall not purchase property, take out loans or mortgages, enter into lease agreements or any other
transaction that would be binding upon the organization without first gaining the approval of Global Missions. All
real property that is purchased or procured with Global Missions money shall be safeguarded as directed by the
Global Missions Board. Generally, funds should not be made available for the acquisition of real property until
adequate and proper safeguards have been provided.

Protection of Title Interest

There can be no fixed rule as to how property should be titled. The cultural patterns and laws of the field will be a
determining factor. Generally, property to be used by the national organization should be deeded to the
organization if it has been legally chartered and is authorized to purchase and sell property.

Generally, it is deemed best for all local church property to be held by the national organization. If a policy for
purchasing property has not been established on a field, this matter should be discussed with the Regional Director
and/or General Director of Global Missions.

If Global Missions funds are invested in the purchase of property, it is recommended that the approval of Global
Missions be obtained before said property is sold. If local property is to be held in the name of the local
congregation, the interest of the congregation should be adequately protected.

Provision for the protection of title interest in property should be carefully included in the corporate charter by a
competent lawyer and registered with the government of the country after being approved by the Global Missions
Board.

It should be remembered that property can often be bought in the name of the organization even though the
organization is not legally recognized in the country. However, such property cannot be sold without legal
recognition. Therefore, no property should be purchased in the name of the organization unless provision is made
through trusteeship, or otherwise, for the legal disposal of it. In some cases, property may be held in the name of
the organization with the missionary and/or missionaries as trustees until such time as a recognized charter of the
incorporation can be obtained from the government.

When it is necessary for church property to be held in the name of the missionary, there should be a signed
agreement between the missionary and Global Missions regarding the actual ownership of said property.

A copy of all property deeds, titles and other legal papers held in the name of the missionary or the United
Pentecostal Church International shall be forwarded to the Secretary of Global Missions for filing.

The Missionary Residence
Missionaries should live where they can reach the people and the people can reach them. Missionaries should be
conscious of the need to be accessible and endeavor to practice moderation in the selection of their residence.

Inasmuch as housing is normally one of the larger items in a Partners In Missions budget, the missionary should
exercise financial moderation in expenditure for housing. If one can acquire suitable housing for less than the
proposed housing allowance in the Partners In Missions budget, they should do so and conserve funds for other
investments in the work.

In the provision of a residence, the missionary should consider the health, welfare and safety of the family.

It is recommended that the missionary rent their residence at least until they are relatively certain where they will
want to fully establish their work. If missionaries desire to purchase their own residence, arrangements can be
worked out with Global Missions whereby rental payments can apply toward this purchase in the name of the
missionary. In such cases, the financial obligations are in the name of the missionary who also will hold the title to
the property. Any gains or losses resulting from such involvement are those of the missionary. The following
guidelines govern the acquisition of personal missionary residences abroad:
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1. If a missionary desires to purchase their own residence, the Global Missions Board may authorize them to
receive a fair housing allowance toward their interest in the residence.

2. This should be done in consultation with the Regional Director and Supervising Missionary.

3. Global Missions does not co-sign for mortgages or housing loans.

4. Global Missions does not advance or loan funds for housing purchases.

5. Global Missions is not responsible for any loan transactions for the purchase of a personal residence.

6. The monthly housing allowance should include Principle, Interest, Taxes and Insurance, not to
exceed the PIM budgeted housing line item.

Properties

Properties are defined as including vehicles, equipment, appliances, musical instruments, home furnishings, etc.

Protection of Title

Vehicles, planes, boats, etc., are titled in the name of the national organization over the signature of the
missionary, in the name of the missionary or in the name of the United Pentecostal Church International. The title
should be made in such a manner that the missionary can sell the item without national board approval.

Any personal property purchased with Global Missions, Sheaves For Christ or Ladies Ministries funds remains the
property of Global Missions. Missionaries should provide Global Missions with an inventory of such items so that
there will be no question as to the ownership of personal property in their possession. Equipment or items
purchased with Global Missions funds are deemed to be the property of Global Missions, while items purchased
with personal funds are deemed to be personal property. Global Missions provides identification stickers that should
be attached to all Global Missions equipment to distinguish it from personal effects.

Insurance

Each missionary should study the following provisions for insurance coverage carefully and be certain that they
have fulfilled their responsibilities in every respect. Any deviation from the following policy shall have Global
Missions Board approval.

Liability Insurance — Missionaries operating Global Missions owned vehicles, planes, boats, etc., are to maintain
adequate liability insurance coverage to protect both the church and the missionary from damages to persons or
property owned by others. It is recommended that missionaries purchase $100,000/300,000 third party liability
insurance coverage when possible. The minimum coverage should be in compliance with insurance requirements in
the country of registration. Legal terms used to define this type of coverage vary around the world. If there is any
question regarding this, one should correspond with the Secretary of Global Missions or consult with their Regional
Director immediately. Global Missions or the United Pentecostal Church International will not be responsible for
liability claims.

Medical Insurance - If available, missionaries should acquire medical insurance for passengers and the driver of
Global Missions owned vehicles, planes, boats, etc. This coverage is generally in addition to liability or third party
insurance.

Personal Property Replacement Policy — Global Missions covers the loss of personal effects through the

Personal Property Replacement Policy. This policy provides for replacement of the loss of personal effects up to a
maximum of $15,000 for each incident less a $200 deductible. Missionaries are provided with a copy of the policy
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and report forms at the time of outbound orientation. When filing a personal property loss report, the missionary
should, if possible, include a police report to be sent to the Secretary of Global Missions for payment.

Sheaves For Christ Equipment — First year premiums for liability insurance will be paid from the Sheaves For
Christ allocation for the purchase of vehicles.

Property Loss on Vehicles

Missionaries should not purchase collision and/or comprehensive vehicle insurance unless it is legally impossible to
avoid doing so. Through a casualty loss fund, Global Missions will underwrite losses to its own vehicles through the
Auto Accident and Theft Fund. However, in some cases it is advisable to purchase theft insurance for vehicles.
Missionaries should investigate this possibility and communicate with the Secretary of Global Missions relative to
whether or not such insurance should be acquired. An inquiry relative to this should include a price quotation as to
the cost of such coverage.

When a missionary vehicle sustains damage resulting from collision, vandalism, fire, theft of vehicle, etc., the
missionary should first of all attempt to recover these losses from the other party if at all possible. In the event of
damage to a Sheaves For Christ vehicle that cannot be recovered from the other party, the first $250.00 will be
paid from the Partners In Missions account of the missionary and the balance from the casualty loss fund. This is
equivalent to a $250.00 deductible coverage.

For vehicles, an amount based on the cost of the vehicle will be transferred monthly from the Partners In Missions
account of the missionary to the casualty loss fund for collision and comprehensive claims.

Privately owned vehicles are not eligible for coverage under Global Missions casualty loss fund.

Disposal Policy

Equipment purchased with funds from Global Missions, Sheaves For Christ, Ladies Ministries or sources other than
personal funds is not to be disposed of without approval of Global Missions. This policy does not include the
personal effects of the missionary purchased with personal funds.

Equipment Policy during Field Transfer, Resignation or Termination

Equipment Bought with Personal Funds — Any equipment or items bought with personal funds shall remain
the property of the missionary who bought them. They may ship, sell, or dispose of them in any way deemed
necessary. Global Missions or the field from which they are departing will claim no ownership or responsibility.

Equipment Bought with Non-Personal Funds

1. Any equipment or items bought with non-personal funds shall be considered the property of Global Missions.
They were provided from whatever source for the purpose of evangelizing a particular field and no missionary
should feel that they have any claim on them.

2. If a missionary is terminating, the Missionary Field Fellowship shall dispose of all items. If there is no
Missionary Field Fellowship, the Regional Director and the Global Missions Administrative Committee shall
assume the leadership in determining disposal.

3. If missionaries are transferring from one field to another, they should meet with the Missionary Field Fellowship
of the field where they have been working. They shall together examine the continuing needs of the field to
determine what items should be left in the present field.

4. If, however, the Missionary Field Fellowship determines that the items are only related to the particular
ministry of the transferring missionary, they may determine that it would be best for the items to go with the
missionary. They may request permission from the Global Missions Administrative Committee to transfer the
items from one field to another.
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5. In order to avoid confusion, a clear inventory of work items (along with Sheaves For Christ and Ladies
Ministries items) should be kept in each field as provided for in the Missionary Field Fellowship policy.

6. The Missionary Field Fellowship shall keep the Global Missions Administrative Committee informed of all
purchases and sales of Global Missions equipment and generally safeguard all equipment and property on the
field.

7. Any missionary feeling the decision of the Missionary Field Fellowship to be inappropriate may appeal to the
Global Missions Administrative Committee.

Education of Missionary Children

The education of missionary children is a matter of utmost importance. There are several approaches to the task.

In many countries, there are adequate schools where children can be educated. The location of these schools
should be considered in choosing a place of missionary residence. In a few cases, missionary children have to
attend boarding schools in order to enjoy the benefits of this type of schooling. Because of the extreme cost
involved in many schools of this type, the missionary family should seek approval from Global Missions before
committing to the school involved.

Occasionally, missionary parents choose for their children to be educated in the schools and language of the
country. This decision should be made very carefully. While this may be the most reasonable in cost, finances
should not be the only factor considered.

Where adequate schools are not available or where the cost is prohibitive, children can be effectively schooled at
home by means of correspondence courses designed for home schooling. This type of schooling requires a great
deal of self-discipline on the part of the entire family but can be a very rewarding experience.

Several good study programs are available for successful home schooling. The Calvert course of elementary grades
and the American School course for high school level have proven quite effective. The Accelerated Christian
Education course of study is available through an organization called MACE (Missionary Accelerated Christian
Education). Because of the popularity of the ACE program in many of our church schools at home, this plan of
study has become popular among our missionaries with generally satisfactory results. More recently the A Beka
program of study, either with or without video, has also become very popular. The MACE and the A Beka without
video are the least expensive. The A Beka with video is moderate in cost.

In exceptional cases, missionary parents have chosen to place their children in the custody of relatives or friends so
the children can obtain their education in the homeland. Experience has taught that it is not advisable for
missionaries to do this when the children are under the age of sixteen. In any case, minor children should not be
sent home from the field, or left at home when parents go abroad, without the full knowledge and consent of
Global Missions.

Missionaries under Intermediate appointment are not entitled to children’s educational funds as a part of their
Partners In Missions budget. Therefore, missionaries with Intermediate appointments should consult with their
Regional Director or missionaries on the field to determine the estimated cost to educate their children. Approval
should be requested from the Global Missions Administrative Committee to raise funds for the educational needs of
the children.

Adoption of Children

Missionaries are not to adopt, or in any way legally obligate themselves for the rearing of children that are not their
own without the approval of the Global Missions Board.
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Global Taxes

All missionaries should investigate the requirement of the country in which they live regarding income tax
obligations. Competent professional help should be consulted in this matter and every legitimate effort should be
made to eliminate or minimize any such obligations. If there is more than one missionary in a given field, all
missionaries should work together in determining this obligation and should be guided by the same policy. The cost
of required income taxes to your host country will be paid from Partners In Missions funds upon requisition. For
further information in this regard, see Chapter Five.

Financial Assistance to National Churches and Ministers

The giving of financial assistance to national ministers and/or churches can make or ruin the national work.
Properly administered, such funds can be of a great help in spreading the gospel in most countries.

The missionary should remember that the blessings promised to those who faithfully tithe and give offerings accrue
to national Christians the same as they do to those in the homeland. The responsibility of Christian stewardship is
given to the church worldwide. The missionary who does not encourage people to tithe and give offerings (no
matter how poor they may be) is robbing these people of the assurance of God’s provision for their every need.

The Ultimate Goal

The goal of a fully indigenous church precludes long-term or extremely heavy financial assistance from another
country. An indigenous national church following the New Testament pattern is thought to be the most effective
body through which the Great Commission can be carried out. The term indigenous is used to mean the principle of
raising up self-governing, self-supporting, self-propagating national churches. The self-supporting aspect is
essentially an important part of this concept.

Providing Places of Worship

An important part of establishing churches overseas is the construction of adequate places of worship. These
should not be provided entirely by Global Missions funds. The national church and the local congregation should
feel that they are responsible for their part of the undertaking. As they contribute, making every possible sacrifice,
they will in turn more fully appreciate their place of worship and feel responsible for the maintenance of the
property.

Pioneer Evangelism

In order to carry out the responsibility of world evangelism, one should be involved in opening new works as
rapidly as possible. In the early stages of a new work, it may be necessary to give financial assistance to the
minister pioneering the work. Such assistance should be granted for a definite period of time and should be
reviewed at the end of that period to determine what continuance is advisable. The goal of the missionary and the
national pastor should be to make the work self-supporting at the earliest possible date. New members should be
taught to tithe from the beginning. Following this principle, local congregations will be able to support their own
pastors on the mission field.

The administration of financial assistance to the national ministers should be carried out in cooperation with the
missionary, the Missionary Field Fellowship and the governing body of the national church. Care taken in this
regard will serve as a safeguard both in the selection of the minister to be assisted and in preventing the danger of
his losing influence among his own people. Extreme caution should always be taken to help the national minister
maintain his own sense of dignity and self-respect. As national ministers make personal sacrifice for the work of
God, they win the respect of their fellow laborers.

Emergency Assistance

There may be times when special financial assistance is needed for the national pastor or national church.
Assistance at such times will be of tremendous value providing it is given with care and does not create
dependence.
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Dispensing Global Missions Funds to Nationals

Global Missions funds should, when possible, be channeled through the missionary to the national church. Those
receiving this assistance should keep proper accounting and give a report as to the fulfillment of the responsibilities
for which the funds are received.

When there is a national board or governing body, the missionary would do well to give this board the
responsibility of deciding to whom assistance should be given and under what circumstances. The responsibility of
reporting will then be to the national board of which the missionary is a part. Such practices will:

1. Give the national board experience in the management of money and decision making regarding who should
receive such assistance.

2. Make the national minister responsible for accounting to his own national officials.

3. Remove the missionary from the responsibility of deciding to whom to give funds with the possible appearance
of favoritism.

4. Remove the possible stigma of being a hireling of the missionary from the one who justly receives such
assistance.

5. Place the responsibility for the withdrawal of support upon national brethren rather than the missionary.
Missionaries who have practiced this have found that nationals are usually much more realistic in giving
support where it is justified than the missionary can possibly be without creating ill feelings toward themselves.

Property and/or Building Assistance

In granting funds for property and buildings, decisions should always be made in terms of long-range objectives. A
full, comprehensive study should be made of the project, and the plans with essential details should be submitted
for the review of Global Missions. In every case the national church should give clear indication as to the part of
the project for which they will be responsible by sacrificial giving and faith in God.

Missionary Vacation

Missionaries are encouraged to take vacation annually. Vacations are to be approved by the Regional Director.
Vacation time cannot accumulate and should be taken within each calendar year.

Missionaries not on furlough and approved to attend the North American General Conference, shall consider this
absence from the field as part of their allowable vacation for that calendar year.

It is the desire of Global Missions to honor years of service. Vacation time will be allowed on the basis of years of
service as follows:

1-10 years 2 weeks vacation annually
11-20 years 3 weeks vacation annually
21-25 years 4 weeks vacation annually
26-30 years 5 weeks vacation annually
31 years or more 6 weeks vacation annually

Years of service will be determined from the date of appointment. All vacation will be taken at personal expense.
Missionaries taking vacation in their homeland are to limit their preaching to avoid conflict with missionaries on
deputation.
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Missionaries appointed prior to February 2006 with less than ten years of service are entitled to three weeks
vacation as allowed by previous policy. Missionaries appointed after February 2006 will come under the new
vacation policy.

Returning Home During Term

Missionaries are not to leave their region without prior consent of the Global Missions Administrative Committee
except as allowed in Global Missions Policy.

In any case, missionaries are to receive permission before they or their dependents return to the homeland with
the exception of attending the funeral of a father, mother, sister, brother, or child. In such cases, it is requested
that Global Missions be notified as soon as possible after arrival in the homeland if it has been necessary to return
without permission being granted prior to their return.

All trips to the homeland for personal reasons are to be taken at the personal expense of the missionary without
the solicitation of funds. Offering credit is to be given for offerings given directly to missionaries while visiting their
homeland during vacation. Ten percent (10%) tithes should be sent to the District Global Missions Director along
with the proper reports for any offerings received.

It should be further understood that any violation of this policy by the husband or wife shall make the missionary
subject to disciplinary action from the Global Missions Board.

If missionaries violate their appointment agreement by returning home without consent, Global Missions shall
automatically be released from any and all obligations to pay the return fare of the missionary and their
dependents or to give any further support.

Change of Field

Missionary should contact their Regional Director in writing

Regional Director will contact the General Director

w N

Global Missions Secretary will contact the Regional Director and Field Superintendents requesting letters of
recommendation

E

If there will be a physical change of field:

a. Letter is needed from the Field Superintendent of the field the Missionary is leaving

b. Letter is needed from the Field Superintendent of the field the Missionary is requesting for relocation
C. Letter is needed from the Regional Director giving his recommendation

d. The Missionary shall receive a change of field shipping allowance in the amount of $2,500.00 and may raise
shipping funds as a project if additional funds are needed.

5. If there will be no physical change of field:
a. Letter is needed from the Field Superintendent of the field the Missionary is requesting for relocation
b. Letter is needed from the Regional Director giving his recommendation

6. Once all paperwork has been received by the Global Missions Secretary the request will be submitted to the
Global Missions Board for approval

7. This decision would be communicated to all Field Superintendents involved in the change of field (such as the
Field Superintendent of the field they are removing from their appointment)
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It is recommended that every field develop a Crisis Management Plan. It is also recommended that each missionary

family develop a personal Crisis Management Plan. For recommendations on developing a Crisis Management Plan,
please see Guidelines under Chapter 13 for details.
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Chapter Seven

Furlough
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Furlough

It is necessary for the good of the missionaries and the donors in North America that furlough be taken after
serving a reasonable length of time on the field. Global Mission considers a full tour of duty to be four years on the
field and provides furlough depending on the length of time on the field and the amount of funds to be raised.

Preparation for Furlough

At least eighteen months before furlough begins, the missionary should submit an application for furlough to the
Secretary of Global Missions. This advanced request is needed due to deputation scheduling. The furlough
application form can be found on the FMD-Helps website or requested from the Global Missions Secretary. All
Missionary furlough requests will be approved by the Global Missions Administrative Committee.

After being approved for furlough, the missionary should work with the Regional Director in preparing a proposed
Partners In Missions budget for future service. The new budget will determine the amount of funds to be raised on
deputation and the amount of time needed to raise the budget and will provide guidance to the Director of
Promotion in the preparation of the deputation itinerary. The missionary should determine if they will need to make
return trips to the field during deputation. If so, this information including dates should be provided to the Director
of Promotion who will obtain approval from the Global Missions Administrative Committee so time can be scheduled
for return trips when preparing the deputation itinerary. Missionaries should contact their Regional Director to
request a date for Inbound Orientation. The Regional Director will suggest several optional dates to the Secretary
of Global Missions who will schedule a confirmed date for the meeting.

Length of Furlough

Global Missions wishes to acknowledge years of service as it relates to furlough and deputation. Missionaries who
are 60 years of age by the date of approved furlough and have 25 or more years of service will be scheduled with
no more than six months of (real time) actual deputation with an additional three months of furlough when
requested. Missionaries who are 65 years of age by the date of approved furlough with more than 30 years of
service will not be required to travel on deputation; their maximum allowable time on furlough will be nine months.
Efforts will be made to present their needs in district conferences, camp meetings or other special meetings.
Appeals may be made for these missionaries at the annual General Conference Global Missions Service.

Missionaries shall be entitled to &welve nine months of furlough for each five years of service after initial arrival on
the field. Newly appointed Missionaries and Intermediate Missionaries upgrading to Career status shall be entitled
to eighteen months of (real time) actual deputation.

Missionaries are not to plan furloughs or other extensive moves or incur financial obligations without first getting
written approval of the Global Missions Board. Global Missions will not be responsible for financial obligations of
missionaries when these principles are not adhered to. We recommend that missionaries remain on the field for 48
months if their budget and circumstances will allow.

It is the desire of Global Missions to limit deputation travel as much as possible for all missionaries returning to the
field. In view of this, missionary deputation will involve no more than tweklre nine months (real time) actual
deputation. Should missionaries not fully subscribe their budget in the twelve nine months deputation, monthly
allotments will be adjusted to remain within allowable funds.

See Chapter 4 for more information on deputation.
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Return Fare to Homeland

Return fare for Career missionaries and their family to the homeland will be drawn from their Partners In Missions
account. If there are not sufficient funds for this purpose, the account will be placed in deficit. Missionaries are
entitled to the most economical passage from their field to their homeland. Return fare for Intermediate
missionaries will be drawn from their fare project. If one wishes to make intermediate stops requiring additional
airfare, the missionary should plan to be personally responsible for this financial difference. Missionaries who
terminate before their term of service ends should bear their own return fare and freight expense except by
decision of the Global Missions Board or the Global Missions Administrative Committee.

Personal Support Entitlement
Missionaries returning for authorized furlough shall be entitled to one month’s support upon return from the field.
Career missionaries will be entitled to one month’s service bonus upon return from the field.

Inbound Orientation

Missionaries approved for furlough will be notified by the Secretary of Global Missions of the date for inbound
orientation. This meeting will include a financial debriefing from service abroad, approval of a new budget,
orientation for deputation ministry and an interview with the General Director of Global Missions and Global
Missions Administrative Committee. Missionaries will be reimbursed for the actual cost of airfare to attend inbound
orientation or mileage at the standard rate as established annually by World Headquarters. Missionaries driving to
inbound orientation will be reimbursed for mileage, food and lodging.

Physical Examinations

A complete health examination is required for furloughing missionaries within 60 days of arrival in North America.
Medical examination forms will be provided to the missionary. This form shall be completed and signed by the
attending physician and returned to Global Missions for filing in confidential medical files.

Furlough Allowance
Upon the arrival of the missionary in the homeland, they are entitled to draw all funds accumulated in their
personal bonus account, unless they have personal financial obligations to Global Missions that must be settled.

Payment of reasonable storage charges for personal effects while on furlough and Global Missions equipment left
on the field during furlough may be paid from their Partners In Missions account with prior approval of the Global
Missions Administrative Committee.

On occasion, it is necessary for a missionary to return to their field during furlough. Missionaries approved for
return to the field may requisition for airfare and trip expenses. Missionaries while returning to the field will be paid
per diem compensation for lack of services by the Director of Promotion upon receipt of a District and Office
Report.

The Partners In Missions Budget

A proposed Partners In Missions budget should be prepared by the Regional Director for all newly appointed
missionaries as soon as possible after their appointment. The Regional Director should prepare a proposed budget
for all missionaries approved for furlough at least six months before deputation is to begin. The proposed budget
should be sent to the Secretary of Global Missions for review. The Secretary of Global Missions will provide a copy
of the proposed budget to the Director of Promotion to assist in preparing sufficient time on deputation to raise the
budget. The budget will still remain as proposed until the time of Inbound Orientation at which time it will be
presented to Global Missions Administrative Committee for approval. Upon the approval of the Global Missions
Administrative Committee, the budget will become the official budget for the next term of service.

Enrolled partners are encouraged to continue their regular support of the missionary during furlough. Partners In
Missions funds received during the furlough of a Career Missionary will be used to meet continuing needs on the
field, incoming and outgoing fare, and expenses. Funds in excess of these needs accumulate for needs when the
missionary returns to the field.
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Budgets for missionaries appointed after February 2006 will be divided for personal support and benefits and
missionary field evangelism accounts. Missionaries will be provided with Partners In Missions enrollment forms to
raise personal support and will be provided separate enroliment forms for the missionary field evangelism account.
Missionaries should make a priority for raising personal support before missionary field evangelism accounts.
Personal support enroliments will provide funds for personal support base and benefits. Missionary field evangelism
accounts will provide work funds for the field. The inclusion of both will constitute the entire budget.

Voluntary Increase Pledge (VIP) Program

Once every five years missionaries who have served at least twelve years are entitled to receive VIP when
returning for furlough. VIP shall occur in not less than five year increments after the twelfth year of service as an
Intermediate or Career missionary.

General Conference Booth

Missionaries will be expected to participate in the regional display area at the General Conference during the same
year School Of Missions is attended.

Acquisition of Equipment

If you anticipate taking equipment back to the field with you, attempts should be made to determine before leaving
your field just what will be involved in the matter of import regulations, duty, etc. If possible, get any affirmative
commitments in writing over the signature of a responsible government official. Missionaries returning to their
fields once residence has been established experience considerable difficulty in taking appliances, equipment, etc.,
into their countries without expensive duty. This factor should be investigated before you leave your field. Your
findings may affect your decision about disposing of equipment before going on furlough.

Missionaries planning to return to the same field after furlough should communicate with Global Missions relative to
the disposal of appliances and Sheaves For Christ vehicle prior to departure for the homeland. The condition of
equipment, the replacement possibilities and the availability of finances for same will be taken into consideration in
determining whether to dispose of such items or to retain them for future missionary use. The acquisition of other
equipment will be personal responsibility of the missionary as they engage in deputation ministry. If it is desired to
solicit for specific items of equipment, permission shall be sought from Global Missions before such solicitation.

Clearance for Return

The general conditions for clearance to return to the field include certification of satisfactory health, total
subscription of necessary Partners In Missions pledges, attendance at the School of Missions (if required), and
adequate funds available for outgoing fare and other expenses. Before departure to the field can be approved, all
deficits in project task accounts should be cleared.

When a missionary determines that they are near to fully subscribing their Partners In Missions budget, they should
communicate with the Director of Promotion who will verify that they are close to raising their budget. The Director
of Promotion will submit to the Global Missions Administrative Committee a request for the missionary to terminate
deputation. When a missionary has been approved to terminate deputation, the Secretary of Global Missions will
notify the Regional Director to set a date for outbound orientation.

Shipping Arrangements

Please refer to Chapter Four for an explanation of shipping arrangements. Your own personal experience should
help you in this respect. If you desire to handle your freight in a manner other than outlined in this manual, be
certain your plans have the approval of the Global Missions Administrative Committee. Missionaries returning to the
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same field in which they resided prior to furlough are entitled to a shipping allowance prorated by a special formula
based on the nhumber of months on field prior to their most recent deputation.

When a missionary has been approved for a change of field, they may receive actual cost not to exceed first time
to the field shipping allowance. Any exceptions for payment of shipping for change of field must have the approval
of Global Missions Administrative Committee. Global Missions will not be responsible for the payment of any
shipping expenses not having prior authorization.

Travel Arrangements

Please refer to Chapter Four for an explanation of arranging travel to the field.

Medical Leave

Medical leave shall be defined as medical treatment requiring a return to North America. There shall be four levels
of medical leave as follows:

1. Medical leave — up to three months

2. Extended medical leave — three months to one year

3. Long-term medical leave — one year or more

4. Permanent medical leave — disability retirement

Short-Term Medical Leave

When a missionary has a medical need they feel requires treatment not available or advisable on their field, they
should seek approval from the Global Missions Administrative Committee via FMD-Helps for medical leave. The
Global Missions Administrative Committee will forward the medical leave request to the Global Missions insurance
provider for their recommendation on the location of the medical leave and the duration of the medical leave. The
Global Missions Administrative Committee will make the final decision based on this recommendation.

When traveling on approved medical leave to a neighboring country or to North America for medical leave, airfare
for the individual will be paid from the Partners In Missions account of the missionary. Family members may be
approved to accompany the missionary on medical leave when it is deemed necessary at the expense of their
Partners In Missions account. It should not be expected that airfare for family members will automatically be
approved.

Essential missionary funds will continue to the field and the missionary will receive base personal support and
service bonus while on medical leave. Missionaries on approved medical leave in a neighboring country or North
America, may requisition actual expenses for lodging and ground transportation (minus their car/travel allotment)
for the duration of their approved medical leave. If a missionary chooses another option, other than the Global
Missions Administrative Committee approved medical leave, then all travel expenses will be deemed their personal
responsibility.

While on medical leave, the missionary should send a monthly report to Global Missions with an update of their
medical condition, treatment and anticipated time of return to the field.

Extended Medical Leave
When the Global Missions Administrative Committee approves medical treatment beyond three months, the
missionary shall provide Global Missions with a written medical opinion from the attending physician including:
1. Present condition
2. Ongoing treatment
3. Prognosis
4. Professional opinion from the attending physician with anticipated date of return to active missionary
service
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Long-Term Medical Leave

As soon as possible after the attending physician decides that anticipated treatment will extend beyond one year,
the Global Missions Board shall be advised in writing by the attending physician and appropriate action taken.
When medical leave is required beyond one year, Partners In Missions donors shall be advised of the medical need
of the missionary, prognosis, and anticipated time of return to the field.

As soon as the attending physician determines that the medical need of the missionary will require treatment of
one year or more, we recommend the missionary prepare and file a claim under existing disability insurance.

When a medical need is determined to render the missionary unable to return to the field, they will be considered
for permanent medical leave.

Permanent Medical Leave
When it has been determined that the missionary will not be able to return to the field, Global Missions will assist in

arranging disability retirement. Donors may be asked to continue support until the missionary can be transferred to
retired status and disability compensation can be approved.
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Resignation, Retirement & Termination

Resignation of Appointment

Missionaries terminating appointment by resignation or recall shall have their ministerial affiliation transferred as
soon as possible to the North American district that they designate.

Procedures for Resignation

When a missionary resigns, they shall provide Global Missions with a letter of resignation of appointment. The
Global Missions Administrative Committee or the Global Missions Board shall act on the written resignation. Within
no later than thirty (30) days of the aeeceptanee effective date of resignation, a letter shall be sent from the General
Director of Global Missions to the Partners In Missions of the missionary. The missionary Partners In Missions
pledges should be transferred or cancelled no later than ninety (90) days following the acceptance of resignation.
Any exceptions will require approval of the Global Missions Administrative Committee.

Donors will be given three choices as approved by the Global Missions Administrative Committee for the transfer of
support. One of the three choices will be the missionary field evangelism account for the missionary’s field of
appointment.

Benefits after Resignation
When a missionary resigns their appointment with Global Missions after serving four years or more on the field,
they shall be entitled to the following:

1. Basic personal support for ninety days

2. Health insurance for ninety days

3. Budget fee payment for ninety days from the date of acceptance of resignation

4. Prorated share of self-employment tax equalization for the year

Transferring License Back to North America

When a missionary resigns appointment and wishes to transfer their ministerial license from Global Missions to a
district within North America, they shall request a transfer of license from the Secretary of Global Missions stating
the North American district to which the license is to be transferred.

Balance of Funds after Resignation
Global Missions will decide what should be done with any balance of funds in the accounts of missionaries who are
resigning.

The Constitution Bylaws of the United Pentecostal Church International, Article XI, Section 11(b) states, “In the
event that one of our missionaries should cease to be a missionary under appointment of the United Pentecostal
Church by reason of resignation, withdrawal, death, or for any other reason, said funds held in reserve shall be at
the disposal of Global Missions for use in any Global missionary endeavor of the United Pentecostal Church with the
exception of Partners In Missions bonus and severance pay to be paid at the time of severance.”

When missionaries leave service, their general account balance will be transferred to the dormant missionary
account. Missionary general accounts with positive balances are transferred to recover missionary general accounts
with negative balances. Funds remaining in missionary accounts for special projects will be utilized to fund special
projects in their field as directed by the Regional Director with the approval of the Global Missions Budget
Committee.
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Seeking Reappointment after Resignation

The Global Missions Board has established a policy of not considering reappointment to Global service within a
minimum of three years after resignation. Those contemplating resignation of appointment should seriously
consider this.

Missionary Retirement Provision

It was the initial intent of the Global Missions Board in establishing retired missionary guidelines to provide financial
assistance to those missionaries who served before the present involvement in Social Security/Canadian Pension
Plan and Ministers’ Retirement Fund. It continues to be the desire of the Global Missions Board to provide
assurance that the minimum needs of qualified missionary retirees are met.

Missionaries now arriving at retirement age have gained the full benefit of 20 years participation in Social
Security/Canadian Pension Plan and Ministers’ Retirement Fund. Therefore, the following guidelines are presently
being used by Global Missions to supplement the income of qualified missionary retirees.

Missionary Spouses Covered by Health Care Until Medicare Eligible at 65

When a missionary couple: 1) retires from missionary service; and 2) that missionary couple is eligible for
consideration of Global Missions Retired Missionary benefits; and 3) one spouse is less than Medicare eligible age,
Global Missions will continue to provide group health insurance coverage for the under Medicare aged spouse as
part of the UPCI missionary group health insurance program. No out of pocket medical expenses will be covered by
the Missionary PIM account. This group coverage will continue until the spouse reaches Medicare eligible age; at
which time the group insurance enrollment will terminate.

The spouse should secure Medicare Part A, Medicare Part B, Medicare Part D coverage; and secure an appropriate
Medicap (Medicare supplement) insurance policy with these items effective upon the spouse’s 65% birthday. The
spouse must notify Global Missions of the premiums associated with these Medicare related premiums for potential
reimbursement (if eligible) as part of the GM Retired Missionary benefits program.

All funds disbursed to the spouse will go on a W-2 for tax accounting purposes.

Qualifications
In order to qualify for consideration of this entitlement, a retiring missionary shall meet the following guidelines.

1. A retiring missionary shall be at least 65 years of age at the time of terminating full missionary service. This
minimum age shall be increased at the same rate as in determining eligibility for full Social Security benefit,
i.e., increase to age 70 as programmed by Social Security based upon date of birth.

2. A retiring missionary shall have served a minimum of twenty years as a United Pentecostal Church
International appointed Global missionary. Service under Associates In Missions or under the auspices of other
churches or missions societies shall not be creditable.

3. A retiring missionary shall have been appointed as a missionary of the United Pentecostal Church International
and gone on full missionary compensation prior to January 1, 1992.

4. The spouse of a retiring missionary shall be at least 62 years of age before being included in the calculation of
the retirement benefit.

5. The spouse of a retiring missionary shall meet the length of service requirement in order to be eligible for
inclusion in the retirement benefits calculation.
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6. As to the effect of possible remarriage after retirement, qualification for married benefits will be guided by the
same principles as the Social Security Administration rules.

7. Missionaries who were under appointment before the current retirement program was in place, will be paid the
same personal compensation regardless of whether the missionary is married or single.

Additionally, a retiring missionary shall not be eligible for this entitlement until they actually receive their Social
Security or Canadian Pension Plan benefits.

Benefits

By applying the following method of calculation, the retirement income of each retiree shall be subsidized from the
Retired Missionary Fund up to an amount equal to the maximum U. S. Social Security benefit payable for the
current year. (For example, the 2001 maximum monthly benefit is $1,536.00 per retiree and 150% of this amount
for both husband and wife.) Social Security adjusts this amount annually based upon the Consumer Price Index or
some other federally mandated criteria.

The method of calculating benefits shall be as follows:
1. Determine the maximum Social Security benefit for the current year, and

2. Subtract the amount of Social Security, Canadian Pension/Old Age Security Benefit the retiree and spouse
actually receive for the current year, and

3. Subtract the amount determined by annuitizing (using a joint and last survivor annuity option for husband and
wife) the amount contributed monthly by Global Missions to the Ministers’ Retirement Fund or other qualified
plan, and

4. Subtract the amount determined by annuitizing the amount contributed annually by Global Missions to the
Ministers’ Retirement Fund or other qualified plan as equalization of SE tax contribution.

5. For those not covered by Social Security or the Canadian Pension Plan, determination shall be made as to what
Social Security benefits would have been and used as a basis for computation of retirement benefits.

6. For one retiring from Global mission’s service without a qualifying spouse, the Ministers’ Retirement Fund
contributed by Global Missions shall be annuitized on a single life expectancy basis.

After the above computation, the remaining balance shall be the amount of subsidy to be received, plus the
entitlement defined below for health insurance. It should be noted that points three and four above may be
assumed calculations in event the missionary has elected a lump sum distribution from Ministers’ Retirement Fund
or chooses to have their entire Ministers’ Retirement Fund annuitized including some voluntary contributions in
addition to employer contributions as defined in points three and four above.

In addition to the above subsidy, the retiree and their qualified spouse shall be entitled to Medicare B coverage
and Medicare Supplemental (Medigap) health insurance up to the premium charge for the AARP Medigap “I".
However, those retirees covered by health programs not involving Medicare “B”, i.e., Canadian health program or
veterans benefits, shall not be entitled to the Medicare “B” premium.

It should be noted that it is not the intention of this policy to include for consideration funds available from
personal savings, investments or other sources of income apart from service related to United Pentecostal Church
International Global Missions service.

For Canadian citizens, in determining benefits based upon U.S. Social Security benefits, the total received from
Canadian Pension Plan, Old Age Pension and Veterans Pension (if applicable) shall be combined in lieu of Social
Security. For those entitled to receive retirement benefits from both U.S. Social Security and Canadian Pension
benefits, the combined total of pensions received shall be used in determining benefits.
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Funding

Global Missions Retirement Policy requires that the donors of retiring missionaries be encouraged to transfer their
financial partnership to the Partners In Missions account of the retired missionary or to the generic retired
missionary fund. The Partners In Missions account of each Career missionary will be assessed $50.00 per month for
funding the Retired Missionary account. Intermediate missionary Partners In Missions accounts will be assessed
$25.00 per month for funding the Retired Missionary account. The Global Missions Board may change this
assessment from time to time based on the needs of the Retired Missionary account.

Taxes
Retiring missionaries shall be personally responsible for SE tax obligations that may be incurred. All retirees shall
be responsible for any income tax obligations resulting from the reporting of benefits to proper tax authorities.

See chapter five for more information on retired missionary funding.

Retired Missionary Involvement Overseas

The Retro Missionary is experienced, is acclimated to the field, has needed communication skills, is qualified on
teaching, is available to fit where needed, is extra hands to help a field, is adaptable to situations, is already funded.

Retro Missionary Policy
There are a number of Career Missionaries of retirement age that are still in sufficiently good health and wish to
remain involved in missions on a part-time basis. They have much to offer to the missions program. There is an
ongoing need for experienced teachers, furlough replacements, Bible school instructors, seminar teachers, and
overseers of nationalized fields. These needs and resources have been brought together in the retired missionary
program.
Any missionary in reasonably good health and retiring may request to be included in this program. They shall apply

at the time of their retirement. After submitting a proposed budget (funds matching the proposed budget) from
their positive account will remain in their account for two years to finance their further involvement.

This program will require the retired missionary to serve in overseas involvement for a minimum of two months
each year.

The missionary assignment under this program requires Global Missions Administrative Committee approval based
upon the following:

1. Need on the field

2. Recommendation of the Regional Director

3. Available funds
Prior to any assignment, a detailed budget shall be prepared by the Regional Director and approved by the Global
Missions Administrative Committee. Personal income shall be received from the normal program for retired

missionaries. No personal support shall be extended from this program or account.

This policy allows that any missionary reaching retirement status may apply for further service to the work of
Global Missions through the Retro Missionary program. This will be based on the following:
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This status as a Retro Missionary will need to be approved by GMAC and is for a period of two years. The RD will
need to give an evaluation of need of the Retro Missionary to continue as well as the condition of his account
before consideration by GMAC for approval of additional periods of service.

1.

10.

11.

12.

13.

The Retro Missionary will work in their assigned field/fields for a prescribed number of months each year.
This number of months will be predetermined for budgetary purposes at or before their date of retirement
with the minimum being two months per year.

The Retro Missionary will spend a minimum of one month per trip with @ maximum of two trips per year
overseas.

A clear invitation will be required from the receiving country before such requests can be considered. If
the receiving country at any time feels that this invitation should be withdrawn, they may do so. If that
would happen, Global Missions would have the right to terminate this agreement.

The RD, AC and the supervising missionary along with the Retro missionary will prepare a job description.
Care will be given to what is necessary for the approval of the national church in this process.

A budget will be predetermined for the Retro Missionary before retiring and these funds must be available
from a positive balance in his account. This budget is not intended to be as extensive as of a full-time
missionary. It should provide for minimal necessities only.

The budget shall include: Housing, travel costs both to the field and on the field, Insurance and Medical
coverage relating to the trip, etc. This will be a very limited budget that does not include personal support
or retirement benefits. The retro-missionaries will be responsible for their own taxes/tax related
obligations to the homeland. Any taxes, visas, legal fees, etc. relating to the field may be included in the
budget.

Since deficit spending is not a possibility then it will be important for the Retro Missionary to understand
that if he does not have the funds their trips will not be ongoing. At all times, the Retro Missionary must
understand that this is strictly on a funds available basis.

At any time, the Retro Missionary may withdraw from the program by informing Global Missions in writing
of their desire to do so.

If, for any reason, a calendar year passes without a Retro Missionary fulfilling their responsibility of going
to the field, Global Missions will terminate their status of Retro Missionary.

Because this classification of voluntary missionaries is designed for people advanced in years, it is
important that sufficient medical coverage be in place to care for them on the field and repatriate them
back to the homeland in extreme cases where necessary. Proof of this should be given before departure
to field.

For the present, there is a need to ascertain the supplements coming from the PIM account to retired
missionaries and assure that these funds are kept and not used for travel, etc. At some point in the future,
this would no longer apply.

A copy of their up to date will needs to be on file with Global Missions. In lieu of this, a letter stating that
there is an up-to-date will and whom Global Missions should contact in the event that there is a need to do
so may be kept in the file.

It is important that the will or some document gives the desires of the Retro Missionary should death occur
while on the field. Where is he/she to be buried and how will the expenses be cared for?
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14.

15.

16.

17.

It will not be necessary to have Inbound or Outbound Orientation sessions for the Retro Missionary. The
secretary of Global Missions will be authorized to handle all departure and arrival details. Careful written
communication will be available to cover the matters decided.

The Retro Missionary should not expect to receive SFC vehicles. Since their annual stay is for a limited
time, it should be noted that it is very impractical to try to keep vehicles on the field for retro-missionaries.
They should normally plan to use public transportation.

The Retro Missionary should not expect to receive Ladies Ministries Appliances. However, if they are living
in a missionary residence where Ladies Ministries appliances are present, then they shall have the right to
continue to use them with permission from Global Missions.

Any funds received by or directed to the Retro Missionary for the purpose of his ministry overseas must be
deposited to the account of the Retro Missionary.

Discipline, Demotion or Termination of Missionary Appointment
The General Director of Global Missions has the authority to recall missionaries as directed by the Global Missions
Board. All cases involving the minister’s ministerial status shall be handled according to the judicial procedure. See
Article XI, Section 4 (e).

Missionaries who are terminated shall bear their own return fare and freight expense except by decision of the
Global Missions Board or the Global Missions Administrative Committee.

1)

2)

3)

Discipline
i) Each case should be reviewed by the General Director and Regional Director
(1) Discipline to be determined by the General Director and the Regional Director after meeting with
the missionary
(2) The Global Missions Secretary shall communicate the disciplinary action to the missionary.

ii) If necessary, the case will be referred to the Global Missions Administrative Committee
(1) Discipline to be determined by the Global Missions Administrative Committee after meeting with
the missionary
(2) The Global Missions Secretary shall communicate the disciplinary action to the missionary.

ii) If necessary, the case will be referred to the Global Missions Board
(1) Discipline to be determined by the Global Missions Board after meeting with the missionary
(2) The Global Missions Secretary shall communicate the disciplinary action to the missionary.

Change in level of missionary appointment
i) Letter from missionary requesting change in level of appointment

i) Action from Global Missions Administrative Committee or Global Missions Board on the new level of
appointment

iii) Communication of Global Missions Administrative Committee / Global Missions Board decision from the
Global Missions Secretary

Termination
i) Upon action by the Global Missions Board the Global Missions Secretary will communicate the decision
to the missionary.

ii) After notification, the missionary will be allowed 30 days for a written appeal to the Global Missions
Board Global Missions must be assured the missionary has received the notification)
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iii) After termination, the Global Missions Secretary will work on the finances with the missionary and
Regional Director in accordance with established Global Missions policy
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National Church Organization

When it is deemed time to organize a national church in any country, it should be accomplished through the
missionary Field Superintendent in full cooperation with all other United Pentecostal Church International
missionaries laboring in the same field and the national ministers. No specific action should be taken toward such
organization without prior consultation with the Regional Director, the General Director of Global Missions and
possibly the Global Missions Board.

Origination of Bylaws

It is advisable that missionaries in a field that is to be organized work with their Regional Director in developing a
constitution that is suitable to the needs of the field. These needs vary considerably in different countries. In the
development of a constitution for a particular field, the following should be considered:

1. The size of the country and its population.

2. The number of missionaries working in the field and projections for the future.

3. The governmental background of the country and what specific requirements it might have regarding such
organizations.

4. The number of national ministers and workers immediately involved and the extent to which they are
capable of assuming some leadership responsibilities.

National Bylaws

Guidelines for drafting bylaws and/or legal charters can be found in Chapter Eleven and should be studied and
utilized in the drafting or amending of any such documents.

Approval of Bylaws

After the constitution and/or bylaws have been written and approved by the missionaries and Regional Director,
the Global Missions Board shall then approve them. Action should not be taken to register such constitutions with
the government nor should they be presented to the national ministry until the Global Missions Board finds them in
satisfactory condition and until the Field Superintendent has been so notified in writing.

If there are enough national ministers in the field being organized to hold a conference, then the constitution
and/or bylaws should be presented for their adoption. If any major changes are suggested in this meeting, such
changes, when possible, should have the approval of Global Missions before they become effective.

A Guiding Philosophy: The Indigenous National Church

The definite goal of missionary work in any nation is to establish the indigenous church, which means it is
completely self-supporting, self-propagating and self-governing. No church is completely indigenous without all
three of these characteristics. Yet, the concept of the indigenous national church should never be, either in the
mind of the missionary or of the national ministers, one of complete independence from all other organizations and
churches of the United Pentecostal Church International. It should be the aim of missionaries to create in the
hearts of the national ministers a strong desire for unity and fellowship with all United Pentecostal Churches
throughout the entire world.
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The highest goal of every missionary is to see the day when they can turn over every phase of work to national
leadership whom they have taught, trained, led and developed into God-fearing, selfless, soul-winning men of God.
It is not enough that men have the ability to govern and lead the national church. They shall also have the
character compatible with their responsibility.

The indigenous church should be the goal of the missionary. However, care should be exercised that the leadership
is qualified, trained and has a Christian character before assuming this important responsibility.

Training Programs

Training Programs Abroad
Every mission field should strive to have an effective training program for preparing nationals who are called of
God to preach and teach. The work of the Bible school on the mission field should be to:

1. Establish converts in their personal relationship with God by giving them an understanding of the Word of God
and the work of the Holy Spirit in their life. Only those workers who are truly established in their own personal
relationship with God can be effective as soul-winners and in the establishing of the church.

2. Indoctrinate the believer in the true doctrines of the Word of God. These doctrines give strength to the
character and faith of the worker and enable them to teach others so as to establish new works.

3. Teach the worker to discern the spirits so as not to be deceived.

4. Train the worker in soul winning and leading converts into the full experience of following Jesus Christ in
Christian maturity.

Types of Training Programs
Bible Schools — A Bible school is defined as a training program having a minimum of twelve weeks of training per
year.

Short-Term Training Sessions — These are generally held in different locations to reach the largest possible
number of those called to the work of God. These may run for one or more weeks depending upon available
instructors and the amount of time the workers can devote in one session to such study. They should consist of
intensive teaching along with training in the practical efforts of going out to win the lost. Sometimes it is effective
to couple such training sessions with nightly evangelistic services to provide additional practical involvement for the
training of the workers.

Night Classes — Some fields have adopted the practice of devoting one, two or three nights per week in a central
location for continuing training programs. Such workers and prospective workers as are able assemble at a
specified location and are enrolled on a continuing basis for perpetual teaching and training. Ministers already
involved in pastoring and evangelizing can frequently be helped by such courses.

Personal Mentoring — The example left by Jesus is possibly the most effective for establishing the new church
and expanding its outreach to the lost. Jesus simply called and enlisted twelve men who followed Him in His
ministry and received His teaching and training. No one can deny the effectiveness of the training of the twelve by
Jesus Christ Himself.

The apostles followed the same pattern. Every missionary should study the apostolic pattern for teaching and
training workers. Having studied and understood the manner by which the apostles taught and trained, the
missionary should put into practice this same type of Bible training program. Every time the missionary makes a
tour of the churches, they should take along some workers whom they desire to teach and train. These workers
can be taught as they travel and can be trained by observing the labors of the missionary and putting these things
into practice in their own lives.
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Required Authorization for Bible Schools

Any missionary or field desiring to operate a Bible school shall first make application to Global Missions through the
Director of Education and Associates In Missions. The purpose of the school, the curriculum, the budget, and the
instructors should be defined. Missionaries or fields desiring to start other training programs that will require
financial subsidy from Global Missions funds shall obtain the approval of the Global Missions Administrative
Committee before incurring financial obligations.

The Global Missions Administrative Committee is authorized to approve training curricula that are in general
compliance with the Overseas Ministries curriculum already approved by the Global Missions Board. It is understood
that training funds will only be made available for training programs that are operating with approved curricula. If
at any time a significant change in Bible school curriculum and/or schedule takes place on any Global field, it
should be approved by Global Missions.

Overseas Ministries
All correspondence relating to overseas training programs should be directed to the Director of Education and
Associates In Missions. Refer to other sections of this manual to coordinate the total training program.

North American Bible College Involvement in Overseas Training
North American Bible colleges may be involved in overseas Bible colleges under a set of guidelines established by
the Global Missions Board.

1. Global Missions shall be notified of any desire to become involved with an overseas Bible college.

2. Interested colleges should seek and obtain clarifications and clearances on all legal aspects of working with
Global Missions.

3. The proposed plan and program shall be in cooperation with the existing programs of the church within said
field.

4. Names of the proposed staff shall be submitted to and approved by Global Missions.

5. A written plan of operation outlining objectives and goals shall be submitted to and approved by Global
Missions.

7. All materials and textbooks to be used by the school shall be presented to Global Missions.
6. Evidence of financial responsibility for the proposed operation shall be presented to Global Missions.

7. There shall be a willingness to consult with proper national leadership in selection of students and national
staff.

8. For the purpose of communication and cooperation, the Regional Director and national superintendent (or
representative) shall be a member of any board and/or governing body of the national school.

Attending National Conferences
Travel expenses may be requisitioned for attendance at the annual conference of the field of the missionary, with
the approval of the Global Missions Administrative Committee.

1. Airfare may be requisitioned for the spouse and children of the missionary.
2. Missionaries may receive actual hotel and meal expenses for the exact number of days of the conference.

3. A missionary driving to the conference is entitled to actual expenses not exceeding the cost of airfares.
Missionaries driving to the conference may take their children.
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4. If children cannot be taken, an additional amount will be granted to cover the cost of reliable care in the
absence of the parents attending the conference.

5. Missionaries shall account for income and expenses in their monthly financial report.

Regional and Sub-Regional Meetings

It is recommended that regional and sub-regional meetings be held periodically. The scheduling of regional and
sub-regional meetings shall have the approval of the Global Missions Administrative Committee. It is understood
that all such meetings shall be self-supporting.

The Missionary’s travel expenses to Global Missions Administrative Committee approved regional, sub-regional,
area wide meetings, Summits or Global Council will be paid from the Missionary PIM account, providing they have
sufficient funds. The Missionary spouse’s land package will be paid if they wish to attend but not their travel to the
meeting unless they would be an official delegate or speaker.

The Regional Director will furnish the list of Missionary delegates and attendees to the Global Missions Secretary.

Travel expenses for both Missionaries will be paid from the Missionary PIM account, provided they have sufficient
funds, to Missionary Field Fellowship meetings and Regional Retreats.

Missionaries with insufficient funds in their accounts may attend at personal expense with the approval of the
Regional Director.

Associate Missionaries and AIMers may attend at the discretion of their Regional Director and Supervising
Missionary. They may use the funds they receive monthly but not requisition for extra travel. They will have no
vote in meetings but may have voice if called upon by the chair.

Any exceptions to this policy should have the approval of the Global Missions Administrative Committee.

Inviting World Headquarters Executives

Missionaries wishing to extend invitations to executives of World Headquarters to visit and minister in their field
should seek the approval of the General Director of Global Missions and the Global Missions Board. Global Missions
is responsible by General Conference action to provide 50% of travel expenses for World Headquarters executives
not employed by Global Missions when traveling abroad. Invitations to the General Superintendent and General
Secretary of United Pentecostal Church International are exempt from such approval.

Inviting Missionary Speakers from Other Fields

The Regional Director may grant permission for a missionary to leave his field of appointment and travel within his
region. However, if Global Missions funds are involved, permission of the Global Missions Administrative Committee
should be requested before making the trip or incurring expense. Missionaries inviting personnel from other fields
for special speaking assignments should anticipate paying for the expenses according to the following policy:

1. If the meeting is local, the sponsoring missionary shall pay the expenses from their funds.

2. If the meeting is national, all missionaries within the sponsoring country shall participate in the selecting of the
guest missionary speaker from another country and share equally the expenses from their accounts.

National Missionaries and Districts

Regional missionaries are national missionaries approved and sent by the churches of the region. Their field of
labors may be within the region or anywhere. Since the region is sending them then they are regional missionaries.
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1. Any experienced, productive, licensed minister wishing to serve as a regional missionary may request an
application form from his national board.

2. The national board of the country where he is licensed will examine the applicant when the application is
completed. If the national board approves the application, the application along with a written copy of their
findings and recommendations needs to be sent to their regional director.

3. Once the candidate has been approved by the Regional Commission for Missions, the Regional Commission for
Missions shall determine the following:

The budget

The departure schedule

The outgoing orientation

Any special training requirements

A complete job description

The class or category of missionaries (that is "recognized, sent" or "recognized, self-supporting"

missionary)

mPpooTo

The Regional Missionary

1. Shall work under the direction of the regional director, area coordinator and the superintendent of the country
in which he will be working. He shall make monthly reports in writing with copies to all of the above.

2. Shall recognize that his financial obligations are to the nation in which he labors.

3. Shall make monthly reports in writing to the Regional Commission for Missions from which he is sent with
copies to the Global Commission for Missions.

4. The tenure of the regional missionary shall be for two years and may be renewed by the Regional Commission
for Missions. The Regional Commission for Missions shall hold the right to terminate the tenure of any regional
missionary at any time during his term of appointment.

5. The Regional Commission for Missions shall investigate, and if necessary refer matters of discipline affecting
the regional missionary's ministerial credential to the national church in which the regional missionary was
originally licensed.

6. If a regional missionary desires to work in a region other than the sending region, the process will include the
regional director/ regional commission of that region.

In the event that a minister is working a secular job in another nation, he may request the national board and the
Regional Commission for Missions to be considered as a regional missionary. He shall be obligated to fulfill the
requirements to be a regional missionary.

Cost

Overseas Ministries materials ordered by the missionaries will be charged to their accounts at actual production
cost, plus shipping (materials requisitioned from and produced at the World Headquarters).

Copyrights and Permissions
Books published by Word Aflame Press will be copyrighted in the name of author, who assigns all rights to Word
Aflame Press and UPCI.

Divisional books will be copyrighted in the name of UPCI.

For international publication and distribution, Word Aflame Press shall assign limited non-exclusive rights to
approved parties for the purpose of translation, publication, or distribution within a specified geographic boundary,
provided that:

1. The international party bears all cost of translation, publication, and distribution

2. The international party remunerates the author a stipulated royalty, unless waived by the author

3. The international version does not carry the Word Aflame Press name or logo

4. Word Aflame Press receives a digital copy of the international work
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5. Word Aflame Press retains the right to edit, revise, publish, and distribute in North America the international
work under its own imprint

6. Word Aflame Press retains the right to edit, revise, publish, and distribute internationally the digital version
under its own imprint.

Any UPCI online publication, such as Global Tracts, that desires to publish a Word Aflame Press title, beyond its fair
use limits, in any language other than English or Spanish, must secure in writing the permission of the author and
notify Pentecostal Publishing House of its intent. English and Spanish Word Aflame titles may only be published
electronically or otherwise through Pentecostal Publishing House.

National Ministers Visiting North America

In recognition of the possible benefit it would be to the cause of Global Missions for qualified nationals to visit
conferences and churches in North America, the Global Missions Board has established the following guidelines to
provide a reasonable accountability and protection for all concerned. Adherence to these guidelines will govern the
granting of Global Missions offering credit for any financial contributions resulting from such visits.

1. The tour shall be proposed in detail sufficiently in advance to allow Global Missions Administrative Committee
approval.

2. The value of the tour including offerings shall accrue to the benefit of the cause and field.

3. The itinerary shall be planned in close consultation with the Director of Promotion and District Global Missions
Directors.

4. The proposed visit and timing shall be approved by Global Missions, the Global Missions Board, the sponsoring
missionary and the Regional Director.

5. The pastors of host churches in North America shall be informed by the Global Missions Administrative
Committee in advance of guidelines regarding the treatment of nationals and the purpose of the tour.

6. A full accounting of all funds received and expenses paid shall be provided to Global Missions by the sponsor.

National Administration

In countries where there is extreme poverty, it is sometimes necessary to grant temporary financial assistance to
national leaders in order for them to give their full time in carrying out their leadership role. Such help should be
provided only where there is evidence that the national church is making every possible effort toward self-support.
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Global Council

Global Council

Preamble
The protection of the message that we hold to be true and the desire to evangelize the world form the basis for the
formation of the Global Council of the United Pentecostal Church International.

Purpose
1. To strengthen our unity through closer fellowship worldwide

2. To uphold the International Articles of Faith and standards of righteousness
3. To unite our missionary endeavor worldwide

4. To develop plans for worldwide evangelism

5. To promote the World Network of Prayer

The formation of this Global Council forms the basis for the leadership of all churches around the world that are
part of the United Pentecostal Church International family to work together to evangelize the lost. A clearer
understanding of fellowship and a plan for working together will involve more people in the performance and
financing of the immense task of world evangelism.

The Council will also provide a platform from which to discuss the preservation of doctrinal truths. The
International Articles of Faith of the United Pentecostal Church International are the doctrinal foundational basis of
all of these churches. By formulating this council, it can be assured that there would be no changes made to these
universally held truths without input from all those that would be affected by those changes.

Membership

Every national organization from any country of the world that has its affiliation with the United Pentecostal Church
International shall be considered a member of the Global Council of the United Pentecostal Church International.
Each member organization shall have the right to send two delegates to the sessions of the Global Council. By
virtue of his office, the superintendent or a representative appointed by him, shall be the first delegate. In case the
superintendent is a missionary, it would be important that either the assistant superintendent, who is a national or
an elected national official be considered as the second delegate to this internat